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Article 2

The whole of the staff employed in any industrial undertaking, public oi 
private, or in any branch thereof shall, except as otherwise provided toi by 
the following Articles, enjoy in every period of seven days a period ol rest 
comprising at least twenty-four consecutive hours. . , ,

This period of rest shall, wherever possible, be granted simultaneously to 
the whole of the staff of each undertaking.

It shall, wherever possible, be fixed so 
established by the traditions or customs of the country or district.

to coincide with the days alreadyas

Article 3

Each member may except from the application of the provisions of Article 2 
persons employed in industrial undertakings in which only the membeis of one 
single family are employed.

Article 4

Each Member may authorize total or partial exceptions (including suspen­
sions or diminutions) from the provisions of Article 2, special îegai d being had 
to all proper humanitarian and economic considerations and after consultation 
with responsible associations of employers and workers, wherever such exist.

Such consultation shall not be necessary in the case of exceptions which 
have already been made under existing legislation.

Article 5

Each Member shall make, as far as possible, provision for compensatory 
periods of rest for the suspensions or diminutions made in virtue of Article 4, 
except in cases where agreements or customs already provide for such periods.

Article 6

Each Member will draw up a list of the exceptions made under Articles 3 
and 4 of this Convention and will communicate it to the International Labour 
Office, and thereafter in every second year any modifications of this list which 
shall have been made.

The International Labour Office will present a report 
General Conference of the International Labour Organization.

this subject to theon

Article 7

In order to facilitate the application of the provisions of this Convention, 
each emplover, director, or manager, shall be obliged:

(a) Where the weekly rest is given to the whole of the staff collectively, to 
make known such days and hours of collective rest by means of notices posted

picuously in the establishment or any other convenient place, or in any other 
manner approved by the Government.

(b) Where the rest period is not granted to the whole of the staff collec­
tively, to make known, by means of a roster drawn up in accordance with the 
method approved by the‘legislation of the country, or by a regulation of the 
competent authority, the workers or employees subject to a special system of 
rest, and to indicate that system.
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