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~egotiations Dead
A contract dispute between the

.udents' Union and the Canadian Union of
iblic Employees 1368 is now entering its
Çth month and shows no signs of ending

on.
Negotiations have been at a stand-still

ice July 18 when the Students' Union
ected CUPE's last proposai.

CUPE, which represents 38 full time
rployees of the Students' Union, was
êked out by the S.IJ. management teamn

by general manager Harry Goldberg and
esident iay Spark on July 7.

Management justified the lockout by
aiming it would avert a possible- strike in
e fall when CUPE could possess some
irgaining power. Several articles of agree-
ent were settled during the two weeks after
e lockout, but negotiations broke down
Ily 18 and have yet to resume. Manage-
ent unlocked the doors August 15 and
rmitted employees to return to work.

Despite the fact employees received no
ages for five weeks and could be short of
oney, CUPE representative Vern Bartee
knowledged the possibility of a strike stili
ists.

CUPE scored another victory against
anagement last week when they were

rtified as a bargaining agent for part-time
udent union employees. This boosts their
embership from 38 to nearly 180 and giveswer. The full implications 

of this develop-

ent are not yet evident. Negotiations could
in within the next two weeks and could

rt from square one.
"Me two groups remain firm on

oposals formulated in Ju1y.

Money, however, is not a major point
of contention. S. U. offered a $90 across the
board increase for the first year of a two year
contract. This figure converts to an il per
cent average increase. In the second year,
employees would receive an average in-
crease of 10. 1 per cent.

CUPE's last proposai requested a 14.2
per cent average increase for a 12 month
term of agreement. They based this on a new
wage schedule and it is this point which the
Students' Union has refused to recognize.

As the schiedule now stands, the
employees are paid according to their
position on a five grid scale. An individual's
wage is dependent on his skill, tenure and
willingness to work. This is judged by
management.

Management claims the five grid systema
is necessary as it provides the incentive of
higher wages to new employees and en-
courages them to develop skills quickly. A
worker can progress along the scale as
quickly as he gains proficiency, Harry
Goldberg, SU general manager said. This
could take practically no time - a skilled
person could begin work and be paid fourth
grid wages. In any case he receives max-
imum pay after three years.

CUPE says the grid systemn keeps wags-,
artificially low.sonie jobs take only a few
months to master, said Mr. Bartee. "It's not
fair to wait as long as three years to receive
the full wage."

When negotiators reconvene sometime
within the eFxt few weeks this article will
likely remain a major obstacle on the way to.
a settlement.

Board Decision
Favors CUPE

A decision handed down
August 26 by the Board of
Industrial Relations has severely
reduced Students' Union
bargaining power with the Cana-
dian Union of Public Employees
local 1368.

The decision places as many
as 150 part-time Students' Union
employees within the union.
Previously CUPE 1368
represented only the 48 fuil-time
employees.

Harry Goldberg, SU
general manager, said the deci-
sion will affect three areas of SU
concert - administration,
finance and political power.

He said more people will
have to be hired to deal with the
logistics of administrating a
more complex pay role system
and estîmated the cost of extra
wages at $300,000. Fees could
rîse $15 per student as the resuit,
he said.

The political implications,
however, are what Mr. Goldberg
fears most.

He is worried about the
potential for organizing the part-

,xovernmen t'Ign ores Housing
The Aberta government

sno intention of helping post
~ondary institutions overcome
present housing shortage.
Brian Mason, executive

cer for the Federation of
berta Students, at an August

press conference said the
vernment is aware of the
oblem students encounter
~king accommodation, knows
is constantly recurring, but

tends no action due ta fiscal
traints.

A preliminary study coin-
ssioned by the Department of
vanced Education and Man-

~wer last year and leaked ta the
ess by FAS expressed the
~ws of several post secondary
pools.

AIl four Alberta universities
ressed the need for student
using; a need expressed'by the
~ards of governors, the staff,
Sd the students' unions.

Regarding the six regional
colleges the study says "Staff at
aIl institutions acknowledge a
need for more student housing,
especially since most comn-
munities have a limited eapacity
to absorb students. They do not
anticipate that the community
housing shortage will be
alleviated in the near future."

0f primary concern to
nearly alI post secondary schools
is the need for married and single
parent housing.

Mason said the Minister of
Advanced Education and Man-
power, Dr. Bert Hohol, directed
changes in the final, public
report which eliminated passages

underscoring the need for
housing in particular univer-
sities, colleges, and technical
schools. Mason said Hohol
justîfied the changes for the
purpose of "r.adability."

1While stating the student
housing problem is part of a
larger, more general provincial
housing problem, Mason
suggested three avenues of
change

First, the goverment im-
niediately end the, freeze on
capital construction of on-
campus housing.

Second, the government
recognize students as a. low-
income group, and, in doing s0,
make students eligible for Alber-.
ta Housing Corporation finan-
cing. This would mean the
university would not depend
solely on the Department of
Advanced Educgtion for hous-
ing grants.

Third, the goverrment build
apattments off campus which
would be shared by students and
other low income groups. In the
case of dec lining enrolment the
housing would flot go unused.

The Federation of Alberta
Students represents ap-
proximately 90 per cent of
Alberta's post-secondary
students, or nearly 40,000 peo-
ple.

Although the housing shor-
tage isacute in Edmonton ,Mason
said this area is not sufféring as
greatly as others

He named the University of
Calgary, SAIT, Mount Royal
College, the University of
Lethbridge, and Lethbridge
Community College as those
experiencing the most difficulty
accomodating students.

In these institution!jstudents
are' forced to drap their enrol-
ment. "They are being denied an
education, simply because they
have no place to stay," Mason
said.

timne employees, most of whom
are students, into a powerful
anti-management group.

"They could beat us to death
at the bargaining table," hie said.

The implications' of the
decision are certain to turther
complîcate CUPE and manage-
ment negotiations for a 77-78
termi contract. The two sides
presently are deadlocked- on
three major articles of agree-
ment. This situation has existed
since JuIy 18.

CUPE applied for certifica-
tion May 3 in reaction to a
management request to the
board forthe removal of seven
members from the previous
bargaining unit. The Board
granted three be removed.

Vern Bartee, CUPE
representative, acknowledged
the difficulty the decision will
cause the Students' Union, but
said his group felt they needed
more power to deal with "a!
management team which has
been bargaining in bad -faith."

During the hearing the
Board rejected management's
dlaim that fuil-time employees
were career persons and hence
did not share the same commuai-
ty of interests as the part-time
student employees.

Management also argued
the union was using the support
of full-time employees to
organize part-time employees.

The board said it did not
condone this approach but was
satisfied the majority of
naembers in the existing bargain-
îng. unit supported the applica-
tion for certification. While
stating the majority of those in
the èxisting unit is the proper
criteria for decîding the issue, the
board said it finds some relief
from the situation by looking to
the other provisions of the
Alberta Labour Act dealing with
revocation.

The full implications of
CUPE's certification are still
unknown. Management and
union negotiators will meet
within the next two weeks to
renew collective bargaining and
at that time the consequences of
the board's deesion wîll be more
evident.


