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(h) working conditions: mechanisms for supervising compliance
with statutes and regulations pertaining to hours of work,
minimum wages and overtime, occupational safety and health,
and employment conditions;

(i) migrant workers: dissemination of information regarding
labour rights of migrant workers in each partys teffitory;

G) gender gender issues, including the elimination of
discrimination in respect of employment and occupation;

(k) such other matters as, in the view of the Parties, promote the
purposes of the Agreement.

2. In identifying arcas for labour cooperation and capacity building, and in
carrying out cooperative activities, each Party may consider the views of its
worker and employer representatives, as well as those of other members of the
public.


