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COMMONS DEBATES

July 15, 1977

Order Paper Questions

LAWYERS AND LAW FIRMS WHO PERFORMED SERVICES FOR
CRTC

Question No. 2,363—Mr. O’Sullivan:

For each year since 1972, what is the name and address of each lawyer and
law firm in the Constituency of (a) Hamilton—Wentworth (b) Hamilton West
(c) Hamilton East (d) Hamilton Mountain (¢) Halton—Wentworth (f) Halton
(g) Lincoln (h) St. Catharines, who performed services for the Canadian
Radio-television and Telecommunications Commission and, in each case, what
was the total amount paid?

Mr. Ralph E. Goodale (Parliamentary Secretary to Presi-
dent of the Privy Council): I am informed by the Department
of Justice and the Canadian Radio-television and Telecom-
munications Commission as follows: Nil.

PUBLIC SERVICE—INCREASE IN SALARIES TO DEPARTMENT
HEADS

Question No. 2,541—Mr. Robinson:

What was the average increase in salaries given to department heads and
deputies in the Public Service in each year 1970 to 1977?

Hon. Robert K. Andras (President of the Treasury Board):
For the purpose of 1esponding to the hon. member’s question,
it is understood that the information required is the amount of
the increases in the salary ranges for Deputy Ministers and
Assistant Deputy Ministers in each year 1970 to 1977. Table I
following represents the increase in the mid-point of the
Deputy Minister salary ranges, by dollars and by percentage in
each year 1970 to 1977. Assistant Deputy Minister positions
are classified at the Senior Executive or equivalent levels.
Table II following represents the increase in the Senior Execu-
tive salary ranges, by dollars and by percentage in each year
1970 to 1977.

Table 1

Department Heads

per cent
Effective date $ increase increase
January 1, 1970 2,280 6.86
January 1, 1971 3,054 8.65
January 1, 1971 2,850 7.38
January 1, 1973 3,716 9.03
April 1, 1974 4,045 8.98
April 1, 1975 4,050 8.56
1976 No increase
1977 A decision regarding the Fifth Report of the Advisory Group on

Executive Compensation in the Public Service has not been made.

Table 11
Increases in the mid-point of the Senior Executive salary ranges,
by dollars and by percentage for the years 1970 to 1977.

SX-1 SX-2 SX-3 SX-4

% $ % $ % $ %
1970 1,250 5.9 1,000 43 1,000 3.8 1,500 4.9
1971 1,250 5.6 1,750 7.1 2,250 8.3 2,500 7.8
1972 1,250 5.3 1,750 6.7 2,250 il 2,500 12
1973 1,150 7.0 2,250 8.0 2,750 8.7 2,750 7.4
1974 2,250 8.4 2,750 9.1 3,250 9.5 3,250 8.2
1975 3,000 10.3 3,500 10.6 4,000 10.7 4,500 10.5

Actual salaries have veen frozen since December 18, 1975.
There have been no range changes in 1976 or 1977.
[Mr. Poulin.]

The effective date of salary range changes in the years 1970 to
1973 inclusive was January 1. In 1974 and 1975 the effective
date was April 1.

APPROPRIATED AND BAND FUNDS MANAGED BY INDIAN BANDS
Question No. 2,751—Mr. Smith (Churchill):

1. What is the estimated amount of the appropriated and Band funds to be
managed by Indian Bands this fiscal year and what will be the increase over
1976-77?

2. When a Band takes over a programme does the Department retain the
man-years and are these man-years redistributed and, if so, what is the rationale
for retaining the man-years rather than freeing the monies tied up with these
positions for Band use?

Mr. B. Keith Penner (Parliamentary Secretary to Minister
of Indian Affairs and Northern Development): 1. In relation to
appropriated funds managed by Bands, the 1977-78 Estimates
reflect $165.7 million, the related expenditures for 1976-77
amounted to $143.7 million. The estimated increase over
1976-77 is $22.0 million. An additional amount of $9.1 million
was expended in 1976-77 for F.L.I.P. operated by Bands.
There is no available information for F.L.I.P. for 1977-78.
Band Funds managed by Bands in 1976-77 amounted to $47.5
million. The 1977-78 information is not estimated or known at
this time.

2. The decision to permit a band to administer a particular
program that was formerly managed by the Department, is in
many cases made on a band by band basis. That is, an
individual analysis of the band’s capability to manage the
program is made. If some, but not all of the bands assume
responsibility for a particular programme, the net effect on the
overall workload of the department is marginal. It must also
be noted that very often the type of work rather than the
volume of work is the significant result of the change. In many
situations while the day-to-day operations role is reduced, the
departmental role vis-a-vis monitoring is increased. The result-
ing overall workload is not as a result significantly reduced.
Over the past few years the Indian Affairs Program has
reduced its total man years from 6,878 to 6,021 while at the
same time expanding the number of employees in certain
programs and reducing others.

e (1210)
[English]
Mr. Speaker: Shall the remaining questions be allowed to

stand?

Some hon. Members: Agreed.



