
Clubs
Commissioner
-R ksents the intereats of

$tudets'Ilion reglstered clubs on
Students'Councti
-Assists the Vice-Preaident Inter-
nal Affaire in natàtaining an1 ongo-
_!ng reIation-shipýwith Studènts' Un-
ion egistered clubs-
-Promotes cooperation and coor-
dinatiorn among stude.ntclubï and

oranîzations, an~d assistâ thern In
1e preparation of budgets for
requests of financial assistance to
the, $tudents' Union
-ý.Approves the- chartering and
registration o lb with the
Students' Union in accordance With
Bylaw 1100
'-Serves as a memberof the Ad-
ministration Board, -thé Building
Services Board, Studlents',Council
-Acts as - co-chairperson of thé

Clubs Councîl

Academic
Commissioner

-Assists the;. Vice-President
Acadernic ini the investigation of
current -acader'-ii issues ,and
developmentsad
-Pronmotes-ScQ'pration,.adcoor-
dination tamfong facu lty associations
and d9partmental clubis, and asists
them in the préparation of budgets
for subujÏisâion to tlheý Academc
Affairs Board
-Serves as a mem ber of the
Academic Affairs Board, the Council
of Faculty Association, Students'
Council, and thé General Faculties
Counicil, Student Caucus

Commissioner
-Assists 'the Vice-President Exter-
nal Affairs, with prograrnes relating
f0 housing and transportation con-
ceins of students
-Serves, as chairperson of fthe
Housing an'd Transport Corpm ission,-nvestiates Govern ment and Un-
;versity programmtes of housing and
transportat ion: of concern to
students
-Serves as a member of the Exter-
nat Affairs Board and Sttdents'
Council

-Remuneration: $75 per month, 1 :May 1984- to 31
AUQUst 1984
$300'per month, 1 September 1984
tg 30 April 1985-

External
-Commissioner

-- Assiste the Vice:-President Exter-
nai Affairs, In the investigation of
problems relating to the fundinig of
the University and its effedts on
students; and accessibility of"post--
sécond.ary education, .and
specifically the effeots on tuition
fées, student aid, and differentiai
fees on accessibility.
-Assiste the Vice-President Exter-
nat Affairs in the, organization and,
implémentation of programmes
designed to combattheseprobléms,asweIles promotes a high level of
student, aw areness of these
problems and programmes,
-Serves as a member of the Exter-
nal Affairs Board, and -Students'
counicil tý. ..

ýe dluties normally required by a Chief Retumning
recruitment and hiriflg, organization of Ppls, et

-- onducts eloctions in accordance with Bylaw 300 -for -such
elections or relerencla as designated by Students' Côuncil

aniztioal and tranons:t
-4stpossesa excellent organztoa ndamnsrtve

skills
-Familiarity with previous Students' Union elections adefinite
asset
-Comiputing knowledge desirable

The Student OrmbuciServioe is theStudents' Union office that
represents and advises students on academnic appeals,
grievances, and- complaints against the Students1 Union. Each
Ombudsperson must be familiar with theappeal process and the
workings of the Students' Union.
Remuneratlon: $300 per. Month
Terni of Offlée for One Ombudêperson ~ sei>

1 May 1984 té 30 April 1985 Pus pcf
Terni ot Office for, Other Ombudsperson:- position sought.

1 September.1984,to,,30 April 1985

-TO write, edit, and publish the Spring and îS ummer Session
students' weekly paper
-To solicit/collect advertising for the paper

Renuerlin:$1 ,500 plus Conmmisons
Termi ofOffloe: SprIng and Summer Sessions, 1 May 1984 to 30
Auguet 1984.ý

Responsibîlities,
-Recruitsaànd hires the support staff for the Housing Registry
-Oversees the proper functioning of the Hou'sing Registry and
the fulfiliment of its purpose,
-Coordinates and pubticizes the Housing Registry

-in conjunction with the Vice-President Finance and Ad-

ministration, prepares the prefimiînary and final budgets for the
Housing Registry
-Ensures the Housing Registry operates within those
budgetary lijnits
Remuneration:'$900 per Month, 1 May 1984 10 31 Auguat 1984

1 September 1984 tg 30,April 1985, $6.00 -Per Hour

Responsibilities:
-Responsible for the organization and publication of the 1984-
85 Student Handbook and the Student Telephone Dlrectory

-Duties include updatinganji revising, amending, adding to
each publication, and the preparation (camera-rea.dy> of both
the Handbook -and the Directory

Remuneration: $1 ,500.00 Honordrium

Responsibfilîties:
--Maintaining andi updating records-pf examinations
-Securlng and supervising support staff for the Exam Registry
-In conjunction with the Viee-President Finance -and Ad-
ministration, prepares the preliminary and final budgets for the
Exam Registry
-Ensures the Exam Registry operates within those budgetary
limits

uneration: $6,00


