
en"elabngÂgents* Guide
tl11,& I, 0 af0 0 p*- -9. .p

Seoe Aiphabettoal Index tô

Advertl.ements on page 185.

THE

kaïway and Shipp.ing World
With whloh la lnooppom'ted The Westepn WopId. Establlahed 1890.to Stcam & Ekectric Railway, Shiipping, Express, Tekegraph & Tckephone Intcrests.

TORONTO, CANADA, APRIL, 1905. 10 CENTS A Copy.
$1 A YEAR.
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G.R4s anaging Director Montreal
Street Rai lway.
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1903 the writer suggested

the formation of a mutual benefit association
among the employes of the Montreal Street
Ry. Co., and in Aug., 1903, the company re-
quested the employes to eiect two of their
number from each of the various departmtents
to meet the officiais of the company, to dis-
cuss the advisabuiity of forming such an as-
sociation. This meeting took place at the
head office of the company on Aug. 17. Ruies
and by-iaws were drawn up and proofs dis-
tributed to the representatives of the men
for careful consideration and discussion among
their fellow-empioyes, the meeting then ad-
journing until Aug. 20 to give the men time
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to consider the same. On the latter date
ail the representatives were present, as well
as the officiais of the company, and after
reading the clauses, the ruies and by-laws
were passed, as amended, and a teniporary
board of directors was eiected, composed of
four members eiected by the directors of the
company, and four elected by the represent-
atives present, with the General Manager of
the company as chairmian. The newly eleet-
ed board then eiected a Secretary-Treasurer
and Medical Officer, and in order to ex-
pedite matters, ten of the represeutatives
were instructed to devote their whoie

time to explain to their fellow-employes
the objects of the association and enrol
applicants for membership. Fox-ms of
application, ruies and by-iaws, in the English
and Frenchi languages, were at once printed
and in the short period of two months the
membership of the association lad reached
600. Since then the membership bas in-
creased, until to-day it bas reached the 1,500
mark, or about 80% of the total number of
employes.

The objects of the Montreal Street Rail-
way Mutual Benefit Association are to afford
relief to sucli empioyes of the Montreal Street

Ry. Co. and the Montreal Park &
Island Ry. Co., as may become mem-
bers of the said association; by pro-
viding aliowances, medical attendance
and medicine to members when incap-
able of foilowing their usual vocation
in the service of the companies, by
reason of illness or bodily injury; by
providing a pension for oid and dis-
abled members, and by providing
aiiowances in case of death to the
representatives of the deceased niem-
bers. Members, upon admission, pay
$1 as initiation fee, and thereafter 50c.
a nionth, for whieh they receive in
cases of disabiement for sickness and
bodily injury, 60c. a day, including
Sundays, for the first 90 days, and 30c.
a day, inciuding Sundays, for the next
90 days, inciuding medical attendance
and medicine. In cases of sickness
the payment starts from the seventh
day of illness, no payment being allowed
for the first six days and monthiy dues
are not exicted during disabiement.
Members over 65 years of age, and
having served in the company's emi-
ploy for 25 years, are aiso entitied to
a pension for if e at the rate of 50c. a
day, or may commute the daily pay-
ment for an immediate paymient of a
total sum, provided that if the em-
pioye temporarily, at any time there-
after, shaîl return to work or engage
in any other work, at a rate of daily
wages exceeding 5Oc., the payment of
the pension shal lie suspended during
the continuance of such re-enxployment
or period of actual work. Upon the
death of a member, from whatever
cause, $500 is paid, providing the
deceased member was under 40 years

of age when admitted to membership;
$33333 when between the age of 40 and
50, and $166.613 when 50 years and over.
In addition to the above sum $50 is allowed
to cover funeral expenses. Leaving the
service of the companies severs member-
ship. and no member leaving during the first
five years of his membership in the associa-
tion lias any dlaim to insurance benefits or
refunds, or a refund of any fees paid during
sudh membership. After five years and up
to ten, members severing membi:ership are
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