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by the colleges and the administration. Now
Jandl has “‘a 99 percent guarantee” from new
Safety and Security chief Santarelli that his
organization will soon be incorporated into,
and funded by, the department of Safety and
Security Services.

Jandl is planning on getting increased funds
guaranteed by the new arrangement. He’s
planning for more outdoor lighting, more
emergency phones and more foot patrols.
Safety and Security has gone ahead for their
part and has provided Jandl with a temporary
‘shuttlebus’ service to handle escort calls. A
permanent shuttlebus vehicle and other Stu-
dent Security needs will require more funding.
That funding is now ‘99 percent guaranteed.”
Let’s hope that means Student Security gets the
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Support security
The clean open spaces of the Keele St. Campus
can easily create a deceptive feeling of security.
But it’s no oasis as serious crimes in the past
here have shown. Presently Student Security
patrols and escorts are one way in which stu-
dents here are protected. Up until now, how-
ever, Student Security has been a bare bones
operation, hardly capable of keeping watch on
the University’s 600 sprawling acres. Their co-
ordinator, Bob Jandl, confesses that “we ha-
ven't even had minimum services in the past.”
To make this campus as safe as it seems,
more funding is needed for security services.
Until now Student Security has been making
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It seems likely from his recent letter re
faculty salaries that Mr. Dan Raxlof has
not taught (if he has, I should hate to be
one of his students). In case any of your
other readers share his misconceptions, I
should like to reply to a few of them.

Mr. Raxlof regards faculty mem-
bers as overpaid because they ““do not
return home to dinner with faces red-
dened by an iron smelter.”” Do eyes red-
dened by dozens of straight hours of
reading hundreds of poorly written (in
the logical, grammatical and orthogra-
phical senses) essays and exams count for
anything? (As an extreme example, I once
had to read and mark 161 final exams in
48 hours.) Or not getting home for dinner
at all due to late meetings, counselling
students, checking sources of suspected
plagiarism, keeping up with research or
any of the dozens of other requirements
of a faculty position?

Mr. Raxlof further alleges that these
unworthy, overpaid faculty members do
not “endure stress syndromes associated
with survival in the areas of business and
politics.” Would he care to nominate
another term for ulcers, migraines, di-
vorces (recent research at OISE indicates
that the majority of marriages that sur-
vive the Ph.D. founder in the year follow-
ing) and assorted nervous breakdowns

produced by anxiety over grad school ac-
ceptance, comprehensive exams, disser-

tation defenses and desperate attempts to
get something published for one’s CV
(this is all before one can even start look-
ing for a job). The average Ph.D. in the
Humanities now takes 10 years, primar-
ily due to lack of funding and complexity
of research problems (remember, every
Ph.D. dissertation is required to be an origi

nal contribution to the field—try that, if

your field’s Shakespeare). TAs make less
than $6000 p.a.; most fellowships are lit-
tle, if any, more and tuition and taxes
must frequently be paid out of that. Re-
search, which may require anything from
tons of books and photocopies to six
months in the Vatican library, must also
come out of that. Little wonder that
many grad students moonlight (working
more than 10 hours per week will get one
thrown out of most full-time Ph.D. pro-
grammes) and have to keep putting off
their dissertations, thus lessening the
chance that they will find a tenure-track
position after they finally do finish.

Due to cutbacks, most faculty positions
currently being offered are contract or
part-time (remember that 45 percent of
the teaching at York is done by part-

timers or TAs). The average number of
applicants for any contract or tenurable
position in my field is 400 (I once received
a notification, numbered 651, of receipt
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of my application for a position). If one
does get a tenurable position, then one
must face a whole set of new course prep-
arations (I find that preparing a course
requires at least 10 hours work out of
class for every hour in—and few faculty
members teach less than nine hours per
week).

Finally, Mr. Raxlof regards the salaries
of faculty members’ theoretically high-
paid spouses as sufficient justification to
deny them a raise. This sounds suspi-
ciously like the traditional male chauvi-
nist justification for under-paying
women; since they all have rich hus-
bands, they don't need the money. The
fact that they've done the work 1s irrele-
vant. Shall we add all of academia to the
pink-collar ghetto? After all, any man
who prefers reading and teaching to driv-
ing truck and getting drunk watching
Hockey Night in Canada must be effemi-
nate, mustn't he? Perhaps so; in view of
all the above drawbacks to an academic
career, the dedication shown by many
faculty members can only be matched in
such traditionally underpaid, female-
dominated service professions as
nursing.

—A CUEW Member




