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KTARIO'8 COMPENSATION BILL DRÂFTBD

rde of Compensation is Placed Upon Employer-

Negligence Clause Eliminated.

The employer, or the industry, la to hear 'ulii buruieii of
petion, ue(eording tu the draft Wo(riînen s Compensation
fgor Ontario, prepared hy Sir Wilhî,ini Me sih pecial eoru-

lioer. The only excep)tion propoaedi ia in the case of the
kman whoae injury la due to deliberate negligeuce or dis-
liee. Evon about tliis there is protection for the depeud-
, o the workmnnný, since if lis iajury resuits in death or
Raent disability toui1 îensatiou la payable.
Tuee ia to lie no contribution front the workmen, except
r"ty. lThe draft bllI contains provision for a 'waîtiag

d', which mneaus thut for injuries tinit keep a mian away
sj work for onhy a short tfinie lie îa noV entîtled to comnpen-
on, The lengt l of this period lias flot heen decided upon.
The bill presýervea the inidix idual lîahiity features of the
li baw sudt endeavors to incorporate the atate insurance
thot hiad lisee adopted liy the state of Washington. The

ýigee clause is eliininated.

r xPt Raxlways and Farmera.
Te bill covers ai employers of lahor, large and smaîl, but
iunderstood tliat the commissioner lias no idea of making
wide. Wheni the bill cones before the Ontario Legielature

,iWos wuli probably bie made Vo beave out the railways, the
ru end retatilers, and perliaps one or two industries out of
grupiag. The raibways propose to handie their ows com-
lotion and iil do it upon a hais deterained by the coai-
don. The farmiing industry wil sot ho covered or the re-

Urade. These exceptions arc lef t for the hegislature Vo
witb as it thinka best. Wliere there is, no grouping and

seeident fond there wl bie indîvidual lîability with the
reteo the injured person thoroughly bafoguarded, and

Vesaton subjevt to the orders of the board.

5muiced to Accidenta.
Compensaation will sot bo restrictod to accidents. The bill

rae o allow a workaian incapacitated by occupational
oete apply for and roeiv3 compensation juat as lie would

àCCidentqL
The workmnan wlio accepta compensation under the set
l 1usbes al] riglit tu private action Vo recover further cuom-

The gneral accident funda of the varions groupa isto which
>uik of the industries of the province will ho dividod are
e cl.cted unider tlie supervision of the board by an assies-
t upea the annuail pay-roll of au employer. The draft bihl

*no indication of the nianner in whiclf these groupa will ha
Iagd.« They m'il], of course ho arranged accordisg to haz-

4n probablY alusg mmcli the saine linos as under the s;tate
vhington syatem. The board is given power Vo rearrange
of th classes providod in the achodule and establish othor
us ebrcng.new Industries or Industries sot takon tare
rà teinitial sehedlul.

te MAin PreventîOD.

'Accidemnt prevenýition lias roeved a good deal of attention
th, eosnmiaaioner, and a numbler of clauses have been

,W tA p.naiize the careleas or negligent employer. Whore
mee number of accidents have occurred Iii any industry or
luymet than thoera oughit Vo have happened if proper pro-
J ns h een takes, or where in the opinion of tho board,
,ahnery or appliancese etc., are defoctive, or insufficient,
bord iiay add an, additional asseasment upon the employ'er
,,y wthdarw the indumtry entirely frein 'ta clase, lea.ving

9 1plyer lndividually liable for any dlaim has workmen may
ç ag'ingt him for compensation. The adffitional peroant.
May bo asddedi to the accident fund or, if that is alreadyý
jslyt1 largo, l'a", lie used to reduce the assesament on the

,r iadàstries in the group.
lu proceedlsg alon1g tlis bine the hoard on its officens msy
q ay promises Vo conduct an examinatios, and penalties
tob impoaed for any obstruction or refusai to permit Suell

e t fPay Roil.
11an employer does flot supply the board with a atatemnent
,ipay roi], the board wilb have power te fix an assommment

mulaa estimaiýtedl pa9Y roll. In addition, the employer
0 falt. or wlio dues sot give a correct statement ig to

mae iable Vo a )enjalty. The board will ha givon power
0,ea exarnlnation of the books of an employer to ascer-

lWeh isa statemnent is correct or Dot. The collection
bie as liesu carefulby coisidered, ne clause permitting

,idgmeIsient to ho collected by municipal collectera as
a latben turned over to the board.
on o the important felatures cf the proposed Act le the

JOtattrows the burdait cf proof, whero an acoidont ia
,W) pou the employer. The presumption la that where

.ý1jet ccrs in the course of eMPlOYMent, it arose ont Of

Il who la seat outaide the province ia aise to
clauses that give hilm the samev right to comn-
e would enjoy if the accident occurred in On-

tario, provided tinit bis employaiîent outaide Ontario lias lasted
Jvesa tllai six nîoniths. If the worknian îs iujured or kiiled in

Joiilv ro'u îil or tnte where lie is entitled to compensation, hoe
or hkdepedelt, inust decide within titrvu months under whicli
lnll-lnpnstîou will bic claiied. MWhere a dependr'nt ia flot

a reaideiit of Ontario lie will îlot bie erititied to compensation
unli--> thce LounLtry in whieh lie la liý.il1g extends the saine boon
to deplendenit8 ln Ontario.

Commission for Ton Yoars.
The draft bi-. provides for a board of three coInmissioners

appointedl by the governineîit for a terni of ton yeurs. The
board will be gîven ivide powrr, mnd no co-iînîi.asioner may,
directiy or indireCtlyý, beeoine iinteýroe8ted in any* industry, em-
ployaient or buiesto wiNiiI the Aud applies. The hiead office
of the board wili lie in Toronito, mud :i1l etMings wiil bc held
in the City exept lier thle board cousidera it rioeessary to
niake exceptiolis.

The coîisoesii1lite in(4mdn of v teCourts. The
board la to 1,e gîvel exclusive Juiriadlction ti examine into and
determine âil îîîattors arisiuig undier thlt At, and its actions
and decisiotis shah lieb final and flnot open to question or revîew
in any court, and no proceeàdings ol the huardl inay lie re-
strained in any way.

Power te, Pix comipensation.
The board wiil bie givcîî power to fix (compensiiation where

the employer is individually hiable, and any order of the board
for payaient of compensation by au employer inldivîduiaUy liable,
if filed with the clerk of the D5istrict or County Court, becomes
an order of that court, and inay bo enforced as a judgnient of
that court.

The regulations of the board are miade subject to the Lieu-
tenant-Govornor-ini-Couno-il.

'The clauses dealing wvith occupational disýeuses give thie
workmailn mnuch the unie p)rotection as lie receives fromn acci-
dent comrpenlsation, except that the disease mnust lie due to the
nature of someu eiploynîen-it ini whicli ho was4 enigaged within
twelve ionithLa of the date of bisi disablernent.

Mr. ?'. W. Wegenast, represeniting Ille CaainManufac-
turera' Association, 'protested to Sir W\illiami Meorudith that the
bill was one of individual liability, and thiat it wvould bankrupt
a smali manufacturer tu pay the ainunt of Comnpensation whîcli
miglit b. claîmed.

ou .1

EDMONTON BELLB BOND$.

Edmontoil city lias cocldo egotiations wiitli Meqsrs.
Kclinewortz, of London, ?lng1and, 'ay' s aui kEdyonton dispatel,
wliereby the City sýella that firi si 811,00,000 worth of debeutures
V.t 95 net hi the 'City, wvithout acortud initerest4, deübentures te
bear interest at five per cenrt. This mens that mroney coating
thie clty, a trifle over 51.' per cent. is conidered a good bairgaini
l iew of tlitý large offoirg4 and. presenit conditions of the
aio»ey 1rnarket, con)cludeso the mnessage.

CANADIAN GENERAL ILEVTRIOC03MPAny.

Construction wvork oif alI kýindas and powver plant develop-
Illent wer ac ini evidencc Iaqt year. .According to the annuel
report 0if the C'anadian (Jeera Eectrie Cýoapany, Lirnited, tht
corporation plyda proinetint remiunerative role in that actlv-
ity. The company 's profits for the tweive mnontha were $2e-
011,719. Prom that amounit hias been written off for deprecia.
tion tlie sum, of *456,r:8, and of intereat on borrowed capital
the suin of 81888leaving a balance of $1,396,483. Deducting
fromn this aniounit dllvidendm on preference a nd commnon stock,
at the( rate of seven puer cent. per, annuni, and a bonus of one
per cent, on the common stock(, amounting in[ ai to $689,871,
thlere romtainis a net balancie of *706i,611, of wlicl $700,000 has
beau dde to the reserve funid, whicili now stand's at *2,369,581.
The total oif thle reserve fund addied to the balancre carried at
the credit oif profit aind loasi inakesý a total surplus of $3,051,922,
equal te 30.51 per cent. of the par vaine of the, shane capital
cOf the cornmny, both commnon suid preferenc. In addition tu
the surplus as sliown, the, value of the real çestte( owned by thic
conipany is greatly in eýxcems of the cost value as it appeara
on the booka,. nanieby' , at *,801. There is also a reserve
for depreviation aunouinting to 81,104,453.

A raferenice te the comipanly's balance shoot, printed else-
wvhere in this issuie, showm that the total cashl and current agsts
amnolnt to over $9,000,000. of which amiounit over $5,500,000 is
cairrled in the, iniventory. This wiset iuclude9 tho paterlals for
ail ordeçrs and contracte on lianid wilivh wee flot coipletedl and
shipped art th(e end Of the year. FoII(oWing the usual pobiCy Of
the coinpari>, this inva ntory lias hentakien at oat price, or the
miarket prive, whicheqver wag the lower, plus the actual coat of
lzabo)r expendled on the contraicte, and no estiniated profit ha.
been takçen intô accouant. Uucomipleted contracte, te the value
Of about seven million dollars, ilu varions stages of completion,
have beau carried oer te the current year.

The report ia oue of the biest ever presenitad by the Cana-,
dian General Electrie Company. Their fisascial position hia
inipronved and that position should ho minitained in view of
fairIvygood businessi prospects.
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