
Editorial Notes.

says, probably one of the most vital they would employ a new man for my
questions affecting the teacher and his place rtxt year; two of them favored
work now under discussion is t'hat of another year for me at least, but one
his permanence, or otherwise, in his oppo5ed it, though he maintained that
position. This discustion, growing it is for no other reason than that I
more earnest with each day, is an en had been here a long time, but that,
couraging sign. It shows that teach- so far as he knew, had given the best
ers are awakening from their apathy of satisfaction, and most especially for
and beginning to note signs of a sat- this year, for they al think this ibas
isfactory seulement of the matter. Jr been my best year'b work."
shows, too, that the public conscience 0 lempora. !O mores 1 Think of it!
-or common sense-is being aroused Here i a good man, an experienced
to absurdity of expecping the best re- and successful teacher - the wrirer
suits under the customs prevailing a t speaks from personal knowledge-
the present time ; possibly it shows urned out because, forsooth, he "had
that there is dawning upon the pub been here a long time." It is true
lic mid a faint idea that the teacherthat he has beern in that school for
has been laboring under many eight years,-six as principal of the
disadvanages and discouragements, ihigh school, the last two as supeuin
and injustice as wel , in being com- tendent, but is that any reason why he
pelled to live in uncertainty as Io his 's not just as efficient as he ever was?
tenure of office. However this may Is there any other trade or profession
be, discussion will do no harm, for in which faithful employees are so
discusson must precede actiow, and treated? u Scuch sames are coa-
the latter is certainly needed, since in mon," - much more common than
this particular there bas been but lit- lgany suppose, as numbers of teachers
die improvement, however much therecan testfy fro personal experience.
may have been in educational affairs But in this case the board had ma-
in general. i hood enough t decide, and te inform

Often in the management of edu- the one most interested, of their de-
cational affaiT te plainest business cision five fionths before school
principles are violated. A man who closed, and due credit should be
would nanage his private business as given hem; noet a l boards are so
manyschool boards mismanageschools honorable. Said an experienced
would very soon go into bankrupty. teacher to me, within the lasr week,
One who would treat his employees as ny board decided te make a change,
many boards treat teachers would find once, which cost me two hundred
difficulty in inducing men to work for dollars. I was away from home; I
him. Whar business mac would dis-i had been employed, that is, they had
miss a clerk for the reason that he agreed to employ me. There was a
had been in his employ for severai Iittte opposition, but they were to let
years, and he wanted Inew blond in me know at once if, for any reason,
his store ? Some will say, "l But they fel thar a change was best. Five
boards do net do such things." Any days before ie for school o begin I
teacher knows that such rhngs are returned cnly t find another had bee
often done, and proof is not bard to employed in my place, and the board
find, as the following extra fro a had neglected te notiry me. I spent
letter received a few days ago will two hundred dollars in travelling be-
show: e Mr. X. enformed me last fore I secured another position."
Saturday that the board held a meet- Comment on the preceding recital
ng the previous day and decided that is not needed ; it speaks . for itself ;


