Women earn 65% of what men earn

Gateway — Page 7

Market creates inequity problems

by Linda Atchison

Equal pay for work of equal value
(pay equity) was the topic of a pub-
lic forum hosted by the Women's
Program of the Faculty of Extension
Tuesday.

Frances Adams and Julie Anne
LeGras of the Alberta Status of
Women Action Committee
(ASWAC) began by stating that
women working full-time in Alber-
ta earn an average of 65% of what
men earn.

The speakers hold the reason for
the wage gap is that women’s work
has traditionally been, and conti-
nues to be, undervalued.

They believe adopting pay equity
legislation would be an effective
way to counteract sex discrimina-
tion in the wage setting process.

“In Canada we know that the
greatest single indicator of a per-
son’s income is gender,” said
Adams.

Pay equity allows for compari-
sons between men and women in
quite different jobs as long as they
work in the same enterprise or for

the same employer. That is, com-
parisons would only be made
within the same workplace and
value to ithose employers, rather
than to society at large, would be
assessed.

Four factors would be considered
in measuring the value of a job: the
amount of skill it takes, the amount
of mental or physical effort needed,
the amount of responsibility invol-
ved, and the burden the worker
faces because of working con-
ditions.

LeGras stressed pay equity is not
the same as equal opportunity,
which she feels is an “empty
phrase” which has long been the
slogan of various governments. It
implies that corrective actions on
the part of the government are not
needed since everyone has equal
opportunities.

“Itignores the fact that there are
still barriers to women as well as to
other identifiable groups,” LeGras
said, “not everyone starts out
equally.”

Opponents often argue that pay

equity will interfere with natural
market forces, imposing a cons-
cious system on a neutral, spon-
taneous one.

LeGras counters that market for-
ces are not natural, but are pre-
determined by economic policy.

“Market forces encourage wage
discrimination rather than take it
away,” said LeGras.

The speakers acknowledged pay
equity is difficult to implement in
tough economic times, particularly
when the political climate is con-
servative.

One member of the audience
questioned whether pay equity
should be an issue in a time of eco-
nomic restraint.

ASWAC’s goal is to see manda-
tory pay equity legislation passed in
the provincial legislature for both
public and private sector workers.

Pay equity has been in place for
the federal government itself and
for employers under federal juris-
diction since 1977, and is applied
provincially in Quebec and Mani-
toba.
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Assiniboia Coop
has a new house in Windsor Park!!

— rent guaranteed at$160.00/month
— all expenses shared

— some furnished rooms

— available Dec. 1

For info on this and the other 4 houses
in Assiniboia Coop
Call Dave or Gordon at
474-7619 evenings

\ (details in Housing Registry)

®Dual speed (reg/turbo)
®Parallel & Serial Ports
®PC style keyboard
®Panasonic disk drive
®150W power supply

A + P TECHNICAL SUPPLIES INC.

FACULTY CHRISTMAS SPECIAL

PC/XT COMPATIBLE TURBO SPEED
256K expandable to 640K

ALL ABOVE FOR
$895.00!!

Hurry while quantities last
Built & fully tested in Edmonton
Full technical support from Edmonton’s most
experienced team

OPEN WEEKDAYS 9-5SAT 10-5,SUN 12-5

434-8072
A + P Technical Supplies Inc.
The Computer Hardware Store
10370 - 65 Avenue, Edmonton
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@Disc controller card

eColor graphics or
Mono text card

@8 expansion slots

®Flip-up or sliding
metal case
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by John Watson

Just in time for Christmas, St.
Joseph’s College has printed a full-
colour book in commemoration of
the College’s newly installed stain-
ed glass windows.

Father Wallace Platt, President of
the College, wrote the text for the
book.

“Explaining them and giving
some commentary on the win-
dows,” was the purpose of the
book according to Platt.

Colours of Faith, in its first print-
ing of one thousand copies, is cur-
rently available through the cam-
pus bookstore and at the College.
Eatons and Audrey’s Bookstore also
retail the book.
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was not usually until the next
calendar year. On this issue, how-
ever, they “made an exception for
current students coming in” and
the policy was made retroactive.

Said Cooper, "Students who
wrote and failed the exam (but are
exempt) don’t have to re-write.”

When asked why students were
not informed, prior to writing
August and September exams, of
possible changes to the policy, both
Afanasiff and Cooper said that if
the motion had not gone through,
people who had to pass the exam
before the policy changed and did
not even write because of the pos-
sibility of a change would have
blamed the university for misin-
forming them.

Cooper said, "It would be like
promising before the baby’s born”.

Concerning the letters inform-
ing students of their exemptions,
Afanasiff said that they "tried to get
the letters out” before last wee-
kend’s exams so students would
know that they did not have to
write.

Adds Cooper, "It is a huge
bureaucratic organization” and that
if students did not receive their let-
ters before last weekend it was just.
"bad timing” on the part of the

aniversity.
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