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David Foot's forecast
What’s in 

your future?

Canadian Tire & Rick Lemon

A winning combination!

Bfl Vincent says Lemon is depend- trated trying to do a job their skills 
able and has a real sense of pur- don’t allow, and we don V have 
pose connected with his job. "Rick high staff turnover.” 
takes pride in his work and always 
performs to the best of his ahili- to working with people with dis

abilities. “They’ve been very sup- 
Lemon learned about the job portive and think it s a great idea

to give everyone a chance to be
com-

The 65 to 80-Year-Olds

hose born during World War 
1 and the Roaring Twenties 
have done pretty well for 

themselves. They are financially se
cure. in part, because they, cashed 
in on the boomer-inspired real es
tate boom. They’re healthier than 
people of their age have ever been. 
But they do have one problem: "They 
are beginning to become bored out 
of their minds. " says David Foot, a 
demographics specialist at the Uni
versity of Toronto. "You marry for 
better or forworse but not for lunch. 
When one of them was out work
ing. he or she was bringing new 
experiences into the relationship. 
Now they are having exactly the 
same experiences, so they are in
creasingly frustrated.” As a result, 
these older seniors are going to want 
part-time work during the 90s. and 
many will get it. "They're a tremen
dous resource," says Foot. Unfortu
nately, some will be handicapped 
by an inability to use computers. 
"They've got a mental block about 
computers."
The over 80s

“There is going to he an absolute 
explosion in the 80-and-over popu
lation in the 1990s, and what those 
people need are nursing homes and 
we don't have enough of them.” 
says Foot. That may be the single 
biggest problem caused by demogra
phics in the 90s. The make-up of the 
seniors population in this decade is 
"unlike anything we’ve ever had." 
he says, because it's split between 
well-off young seniors and poor old 
ones. Since women live seven years 
longer than men. on average, the 
poor over-80s are mostly women. 
There are a lot of them because the 
birth rate was high in the 1900s. 
They are poor because they were 
homemakers and don't have pen
sions of their own.

We need an innovative approach 
that recognizes a 65-year-old is very' 
different from an 85-year-old, Foot 
says. You don’t need much in the 
way of special services when you're 
65, but a 75-year-old widow may 
need Meals On Wheels and an 85- 
year-old may need constant care. He 
suggests retirement communities 
where people can have as much 
independence, or as much care, as 
they need.

“1 fear very much that because 
it's predominantly women who are 
both poor and old, our society is 
going to neglect them."

Governments are going to be look
ing for new ways to look after these 
people because hospitalization is 
too expensive. But before govern
ments implement new solutions, 
they will need a push from the pub
lic. Foot says that is an excellent 
project for rich, young seniors with 
time on their hands. A better deal 
for our oldest demographic group is 
a cause worth fighting for in the 90s.

T ! Pf He says staff has been receptiveAEl* ~ V* m " ties."

KB * * through Jobs Unlimited, an em
ployment agency for people with productive members ot the 
mental handicaps. Vincent and his munity. It's worked out well for
staff have been working with peo- Canadian Fire and I would recom-
ple with mental or physical dis- mend other employers look out- 
abilities for several years.

“It s something our store has staff their jobs. It gives you a sense 
found beneficial,” he says. “We of satisfaction know you’re help- 
recruit all kinds of people, but we ing out the community and your

company by hiring people with 
disabilities.”
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always make sure the right em
ployee gets the right job. That 
way, employees don't get frus-
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M Fundy cable helps turn 
hobby into a full-time job
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aving a job has really McKenney withdrew from the 
made a difference in world after a brief stint as a main-

ick Lemon doesn t let and he wants to do well.
“Rick is a very dependable em- HR much get in his way these 

days. He’s young, he’s 
capable and he has a good job.

Lemon has a mental handi
cap. but that doesn't interfere if we designed the job around his McKenney, 35, believes his have much of chance ot finding 
with his ability to succeed. He’s abilities, Rick would get a lot of job al Fundy Cable in Saint John employment.
23 years-old, and has been work- satisfaction from his work and we 
ing at Canadian Tire in Frederic- would ,«et a responsible em- 
ton since July 1990. He was hired P °>ce
, . . , rx Lemon likes what he does for aby the store s manager, Dave .. . UT ... . . . ,, , , • « living. I like the people 1 work
Vincent to stock shelves in the wjth a ,ot and my job is greaV he
housewares department five says , tlidnt work at Canadian 
mornings a week. It’s his first job Tjre , would be very bored.”

ployee,” Vincent says. “When he A JL my life. I get to do some- tenance worker at St. Joseph’s 
first came to us, we realized he had thing I enjoy and I ’m good at it,” Hospital in Saint John. Although 
some limitations, but we also knew sayS Glen McKenney. willing to work, he felt he didn’t

“I knew I could contributehas turned his life around. Be
fore he found work, his days something to an employer, but I 
revolved around watching tel- didn’t know what,” said 
evision. There was even a time McKenney. 
when he had 13 TVs and four 
VCRs in his home.

With the help of the Greater 
Saint John Community Employ- 

But thanks to the services of ment Corporation, his skills and 
the Greater Saint John Commu- interests were evaluated. He also 
nity Employment Corporation, worked with trained facilitators 
McKenney turned his fascina- to explore his hopes and fears 
tion with television into a full- about joining the workforce.

Lisa G ribbons says the enthu
siasm McKenney displays for his 

McKenney has been a video work is obvious. “He usually

Jobs unlimited helps• • •

About 80 Jobs Unlimited cli- time job as videotape playback 
ents are now working in the com- operator, 
munity in the automotive trade, 
manufacturing, food prepa- tape playback operator for two comes to work an hour early and 
ration, banks, government of- years. Fundy Cable’s assistant doesn't stop until quitting time, 
ftces, retail outlets, dentist of- program manager Lisa Gribbons 
fices, hospitals and nursing couldn’t be happier. “At the be- nate to have been able to find an 
homes. About 50 to 60 are wait- ginning, there was a period of employee like Glen. Although 
ing for employment and 20 or so adjustment for Glen and the rest his disability may prevent him 
have found meaningful work on of the staff, but since then, every- from doing other jobs, lie’s been 
the premises of Jobs Unlimited, thing has worked out well.
A five-member vocational place
ment team assists in the transi- had difficulty keeping his posi- | Gribbons says, 
tions.

n 1982, Brad Slaucnwhite, 
executive director of Jobs 
Unlimited, approached busi

nesses in Fredericton with an 
idea that would develop into one 
of the most successful projects 
of its kind in the country.

The idea was that people with 
mental handicaps could work in 
the community, free of the con
straints and stigma of sheltered 
workshops, and be productive 
and valuable staff members.

The organization took up the 
challenge armed with nothing 
more than a novel idea and a 
community placement plan. Jobs 
Unlimited was riding a tidal wave 
of social change in which soci
ety started taking a closer look at 
the potential of people with 
mental handicaps. Integration 
was the buzz word and the idea 
of community placements be
came a reality.

“The client receives tremen
dous social gain from working in 
the community,” Slauenwhite 
said. “There is financial gain as 
well, but it is secondary' to the 
satisfaction that comes from 
meaningful employment.”

I
“We consider ourselves fortu-

ablc to perform this particular 
“Until Glen cane along, we 1 job exceptionally well.”

tion filled. But his apti- 
Besides just placing people in tude for television has j 

the community, Jobs Unlimited made him a perfect fit jA 
has developed what Slauenwhite for the job. We wish jL———————
calls safety' nets for people who we could clone him,” 
are hard to place or are between she says. Wmmmmtiisid
jobs. These “safety nets” include 
a catering company, a photocopy mental dis
and business card business, a cou- ability, 
rier service and a mail process
ing operation. An aggressive mar
keting plan, plus unswerving 
commitment front the staff of
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, MJobs Unlimited, are major rea
sons for its success. That success : 
is measured by the number of 
people placed and by the range ; 
of job opportunities enjoyed by j 
the clients of Jobs Unlimited.
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