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PROGRME L'tGAUI O'*ACCE À LESMPLOI POUR LA FMM 1980-81

By turning resistance to the release of .emale staff f or 4ppraisal1 and4 Promiotion Board
duty into a learning .Wper±enoe oppartunity, those with purely conenienoe excuse/
reasoas vil gain a f uller appreciation of the imprtanc the Dpartent attaches to
enurng female points of view are adequately repres.nted ±i aesswent mnd selection
prooesses.

Ca3l1 on liie maager who res±st invitations to x.1..s feuale staff for Selection or
Appraisal Review Board duty to reflect on the appropriaten.ss of their rat±onale in
the light of EW objectives.
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