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muadian business need any special training for its
rs other than that acquired in practical experî-

a bas entered a new era in lier history; an era
wealtli of natural resources, her fortunate geo-

situation and the stauncli character of lier citi-
ise to make a period of wou4erful prosperity. The
ire of prosperity iu the comlug years, however,
re be ours without proper training for leadership
rnld have secured victory in the war w*thout gen-
,raning camps. Uad we knowu the war was coin-
uld have had more leaders trained and more train-
lu readinesa. We de know, liowever, that there

),igu of trade and commerce at land from which,
n wealth if only we succeed in gettiug the proper
JI executives ln oui- business conxxity. Shail we
?ly to the random traiing aud selection of our
1 lite to supply the proper force of business ex-
r siiould we inaugurate a scieutiflo systein of iu-
or oui- young men who aspire to the profession of
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for executive positions in the business world is to grow up
with the business. This metliod of education la supposed to
save the novitiate from impractical theories and keep him
continually in toucli with actual conditions,. True, the young
mon ontering business sbould be kept constantly lu touchl
with actual conditions and will not gain mucli from 1w-
practical theories. It is also true that some great business
men have been, and will bu, produced by the practical mill
of experieuce alone. But, is growing up with the business
the best nmetlod, or have men sucoeeded in spite of its short-
cominga 7 Men ot great natural capacity will succeed and
perliaps be groater on account of the very difficulties ot this
system. Men lacking in natural abillty cannot bu traitied
into able oxecutives. But will we get anything like aun
adequate numnber of able business leaders frein tlie mill of
experlence alone? There are rniuy men whoui propor educa-
tien would develop f rom mediocrity into mon of real exedcu-
tîve capacity. It is higbly detrimeutal te Canada to have
an unnecessarily limited number of in qualified for posi-
tions of leadership iu our business world.

The time was when our lawycrs, our doctors, our cheni-
ists, oui- architects, our engineers aud all our other pro-
fessional men wore trained solely iu tlie scheol of practical
experience. That timo lias passod, aud now almost ne pro-
fessional mon are so trained. Wliat chauce would a mn
trained only in tlie old school of experience, unless lie lip-
pened to bu a rare gonius, have iu competition witb men of
modern professionai training? Even the tai-mer is coming
te appreciate the value of a professional training to fit him
for bis chosen calling. And yet we hold to the archie mothod
for the profession et business.

Failings of Present Systeai

methed pursued ut proBant for traiuing oui-
acutives la extremiely wasteful; it leaves eac'
to learn frein costly oxporleftce wliat others
eover and ovor again; it takes fifteen te tw

rs for auy young man (unless the sou of the e,
iaily learns some other business) te pass tli
Ad of instruction; it gives little or no opportuni
-iything at ail of the methoda pursued, aud
in othor firms than the one in which the caud
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