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Ihe position, consisted afofficers of stand-

ing in the inside and outside Fe viee of the

Government, with Mr. Martin J. Griflin
as its secretary, has performed the duty
entrusted ta it in a mo.st satisfactory
ianner. The root of the evil of the pre-
sent system is the political patronage
which Canada inherited from England,
b which was almost completely abol.

ished in the Mother Country sorme thirty
years ago. In the United States the evils
of titis system have long been generally
acknovledged, but there is great reluc.
tance on the part of the influential party
politicians ta apply a remedy. In refer-
ring ta the United States system we
should not fail ta notice an important
thiference between the two systems, it
heing understood that every public officer
in the Civil Service of the United States
lolds office strictly during pleasure, and
is liable to dismissal at any time, while
the rule in Canada is that the tenure of
office in the Civil Service is during good
behaviour, and that a cause must be
be assigned for dismissal. It is true that,
notvithstanding this rule, cases have
occurred in vhich dismissals have been
att.ributed by the rival political party ta
improper motives, but, even on the as-
sumtption that such charges are well-
founded, the percentage of dismissals on
disputed grounds le sniall. Unfortunately,
such cases are precisely those which are
calculated ta create irritation in the
,îinds of the leaders'of the opposition,
and ta give them an excuse for acting in
the same way. When the liberal party
succeeded ta power in 1873 great co m-

plaint was made of the distribution of
valuable patronage by the Government
vhich had virtually been compelled ta

resign, ta avoid a vote of want of confi-
dence. There were, however, number-
less English precedents for the course
tien followed, and it was quietly ac-
quiesced in. Shortly before the resigna.
lion of Mr. McKenzie, in 1878, he ap-
pointed Mr. Buckingham, who, having
been a clerk in the department of Public
Works, had acted as his private secretary,
ta the office of Deputy Minister of the
lnterior, which had become vacanty, but,
when the new Government came into
power, this appointment, although made
in strict accordance bath with English
and Canadian practice, was revoked, and
Mr. Buckingham felt that the only course
that lie could take, with any self-respect
vas ta retire frdm the public service. On
the whole, however, the Canadian inside
service contrasts favôrably with the out-
side. With hardly an exception, the
Deputy heads, and the principal oflicers
under thierxi are *gntlemen of lone stand

ing in the service, attentive ta their
duties, and free from reproach. In the
outside service there has been more cause
for complaint as ta the exercise of politi-
cal patronage. There bas been no consis-
tency in the practice. When the late
Mr. Delisle was superannuated, as Collec-
tor of thePortof Mont-real,tlhat important
office was not given as a reward for polibi-
cal services, but ias conferred on Mr.
Simpson, the Collector of Xingston; an
officer of long standing, and iho lad risen
by gradation. IL seems noiy to be the
settled policy of he Government ta treat
the chief offices of the oubside se-
vice as rewards for political support,
instead of for faitthful services in the
department. If this system should
be perpetuated, it will not be the
f ît of the Civil Service Commission,
which bas pronounced its opinion in the
following unmistakable language :'The
"efficiency of the service so largely de-
"pends on a good system of promotion,
" that we feel it necessfry ta empbasize
I the importance of avoiding such injus-,
"tice as we bave nentioned, and which
" cannot fail ta be injurious ta the best
"interests of the servicp. Men ivlose
'just claims are thus passed over become
4 discouraged ; they lose their self-
"respect, and they lose hope for the
" future. Such injustice destroys ail
"iincentive ta emulation and ail desire

ta excel Again we find in the
report : The remedy i is believed can
'only be found in completely eliminating

" all traces of political patronage, and
<ithis involves the substitution of sorne
"o'ther mode of regulating entrances.
The remedy wbich is recommended
b the majority of the Commission
is the application ta Canada of tbe
Civil Service Commission of the United
Kingdom, which the report states ta be,
the outcome of vast Il experience, and the
"details are the result of more than 30
<lyears of cautions attentive action, and

the'beneficial results bave ceased to be
" questioned." The essential principles
of the English Civil Service regulations
are lopen competitive examinations and
promotion by merit." The mode of giv-
ing effect ta their suggestions is the con-
stitution of a Board of Civil Service Com-
missioners as free from political influence
as the Judiciary, and the members of.
wvlich sBould hold offi e on the same
tens as judges. Nowr, there is a serious
difficulty ta be encountered on tbe.very
threshold of this new edifice. Judges a
a rule are political partizans at the time
of their appointment. Their duties do
not involve them necessai *v in political
affairs, and whatýver their private feelings

may be, they are not brought on the po-
litical arena. Ib is much tobe feared that
a Board of Commissioners appointed by a
party Govern ment to decide on the mer-
its of candidates for the Civil.Service
vould be viewed with suspicion by the
Opposition, and especially if they were
selected frorn the same class as judges
have alvays been. We do not rmean, of
course, members of the legal profession,
but persons belonging ta a political party.
Whether any mode of obviating such a
difliculty as ie have suggested can be
found we are notprepared ta say. A plan
lias occurred ta us which rould be cal-
culated ta reinove any apprehension of

partizanshipî. This would be either ta
leave the appointment of the Commission-
ers ta the principal members of the Cvil
Service itself of at leasb ten years standing,
and of a high grade, or ta render eligible
for the position of Commissioners those
only wîho liad been at least ten years in the
Civil Service, and iho had attained in it
a higlh position. 'J'ie first-named plan
would have the advantage of giving a
ivider field of selection, and it is highly
probable that the most eligible persons
for snch a Commission would be found
outside the service. The main point
would be ta render it impossible that the
Civil Service Commissioners should be se-
lected in such a way as not to command
the confidence of the public at large
irrespective of partypolitics. 'Unless this
can be secured, the object which the
Commissionershave had in view in prepar-
ing their report will not be attained.
We shall look with interest for the report
vhich M. 'l'aclhé has promised, although
ire believe that there will be a general
concurrence of opinion as ta the desira
bility of devising same mode of putting
an end ta the exercise of political influ-
ence in making appointments and pro-
motions in the public service.

TITE BANK RETURNS.

The bank returns for February do not
present any material variation from the
preceding month. There is an increase in
the Dominion Covernment deposits and
a decrease in those of thc Provincial
Goverinments, a slight increase in the
amount loned in the United States, and
a considerable increase in the discounts.
ie available assets are about one and a
ialf million less than on 3lst January.
There is scarcely any change in the Do-
minion note circulation, and until the time
at-iies wiben bbc prohibition aof thc $4 bille
af te Clîi-ered Banks comes into force
there isnot likely ta be.

Cebm., 1881. Jan., 1881.
Cap1 ttluthoriz(d.5,46,666 S57466,666

apital stbscibd... 5-1,539.334 54,539,333
Caitial paid up .... 53,3,464 53,351,.334


