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'GUIf Canada woud iketoepy
tliySar'stop enginqering gauts
from the University ofAiet!

john Lynch
Director, Human Resources'Guif Canada Resources Inc.

Gulf Canada has a number of fast track opportunities for engineering
graduates.,Think seriously:abou t Gulf. By' "top graduat.es,"'we don't
meanjust in marks.Ambition,industr-y and drive count too.. We're an
aggressive company, mantaged by Canadians and looking for our
future management today. Here are 6 reasons why you should con-
sider working in one of the Gulf companies:

lIn the next five years Gulf
Canada will be investing over

$2 billion i exploration, develop-
ment, refining, i petrochemicals,
i marketing. Gulf's growth willl

create a lot of opportunities for
ambiUïous women and men all
across Canada.

2 Gulf bas been dvddit
trecompanies so oar

not starting at tbe base of a gigan-
tic corporate pyraniid. The three
companies *are Ji) Guf Çanada
Limited, the overail plannig en-
tity (Üi) Gulf Canada Resources
Inc., whicb explores for and
develops oul, gas and other
energy sources and (iii) Gulf
Canada Products Company, wbich
refines and packages petroleumn
products and gets them- to the
consumer. Each divýision needs
talent from a. wide spectrum
of disciplines,. from: M.B.A. to
geopbysicist, from chernical or
mechanical èêngineering to
economist.

3 Gulf is an exciting place tQ
work. We believe w're more

Aggressivez, more energeic. Gulf
management is a little more ad-
ventwous than most. Witness the
bold decisions to invest millions i

artcand off shore exploration
wbile others played it safe. And
Gulf's restructuring of its com-

Gulf his decided to recruit aggesiely to find the best talent coming out of
Canada's universities. We offer challenging careers for women and; men.
V*ê have conducted research among students and consulted %Wth professrs
to identif/ some of your priorities. See your GuL( recruiters when they visit
your campus. l'au may be swrprsed at the career oppartunities Gulfaoffers
compared with other businesses.

pany to proNride more opportunity
for clever people is a daring move
i this world of bard-artery cor-

porate structures. Certain depart-
ments have sophisticated career
path plans to systematicaily de-
velop yojir skiils i analysis,
leadership and conceptual
thinking.

4Intelligence and drive are4valued at Gulf. We do not
simply f11 slots from a "cattle cail".
WVe are looking for the next

generation of minds tbat wil
keep Gulf ahead of the pack.
Quite candidly, we are aiming for
the-top graduates to fil our posi-
tions. By "top. graduates," we
mean more than just marks.
Drive, ambition and leadership
qualifies counit as weil.

5"DvLVerSlty" describes oppor-5tunities for Guifs future - and
for your future witb Gulf~ In ex-
ploration, for instance, and 'in
energy options, G~ulf bas gone in

several directions, does flot put al
its eggs in one basket. And there is
a diversity of opportunities for
you as a resuit of GuIf's dividing
itself into thrfee companies.

6 GuisManaftgementteam's, from

and on across the board, is Cana-
dian througb and throughi. (There
is but one American officer and
bis job is raising investment
money around the world.) Gulf
staffingsas close to 100% Cana-
dian M~en and women as is possi-
ble in this growing country.

If you would like to find wbere
your expertise might pay off i
one of the Gulf companie§,
write to:

Paula Hucko
Gulf Canada
Resources Imc.
401 9th Avenue S.W.
Calgary, Alberta T2P 2H7
or cail collect (403) 233-5314
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