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Yet we hear members on the opposition side saying that it
does not matter or it does not count. I happen to believe it is very
important to give the right incentive and the right stimulus to
small business as part of an employment strategy to free up
creative juices and to give the cash flow that is necessary.
Members opposite—and I know they would not do it deliberate-
ly—distort the impact of that. They make all kinds of claims that
changes in the UI system will have an enormous effect upon the
poor.

[Translation]

I think it was Mrs. Trépanier, Quebec’s Minister of Income
Security, who said that it had a slight impact.

[English]

Our own figures show that it will be no more than an
additional $100 million in terms of people coming off the rolls.
People do not recognize that simply because we increase the
level of weeks of work does not mean to say that people will stop
working. A lot of companies and a lot of organizations presently
cut their work time to suit the 10—week period. There may even
be more work to do, but they cut it and put people on the
unemployment insurance rolls as a way of helping their own
balance sheets.

A member of Parliament in our caucus who was chairman of a
major school board in Ontario said it was a common practice for
school boards to hire people on nine—month contracts and then
let them go for three months in the summer so that they can pick
up UL That is not a practice we condone. That is one reason we
are saying if we begin to relate the weeks of benefit to the weeks
of work we begin to provide the proper relationship. We begin to
say that one works to earn benefits; one does not get benefits by
not working.
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It is no wonder the editorialist in La Presse says: “Il y a les
apotres de la rigidité et de la paralysie”. C’est une bonne raison
pour cette déclaration. They are not thinking. They do not have
an employment strategy. They do not have any strategy that
encourages people to go back to work.

That is a lot more important than collecting UI. Ul is a crucial
program to help people make transitions from work to work. It is
not long term dependency. That has been part of the problem.
Over the years we took a good program and started changing it to
the point where it became a program not to make that transition
but to try to solve all other problems.

We are saying let us have a proper program dealing with long
term unemployment. That is one of the reasons we are conduct-
ing a major review. That is one reason we invited the participa-

tion of members opposite even though they now refuse to
participate.

Let us have a special program for long term unemployed
people. They should not be kept on UI in perpetuity but they
should have programs of training, job creation, income supple-
ments or whatever the proper mix will be, so that we find ways
of getting someone who can no longer stay in the labour market
back in. We should focus or target that need exclusively. We
should have programs designed for that need, not try to tinker
with old programs that no longer fit the bill.

This is why we are conducting the review. Opposition mem-
bers say there is no vision, but that is the vision. Where is their
vision? There is nothing in their motion or in anything they have
said. Our vision is to get people back to work.

Let us talk about young people. Let us talk about what is
happening to the close to half a million young people between 18
and 24 years of age who are without work. It is probably one of
the most tragic circumstances we have. How do we come to
grips with the difficult problem of enabling people to make that
changeover from formal education back to work? In many cases
formal education does not even work any more for them. Many
young people no longer fit into the school structure; they drop
out. There is a 30 per cent dropout rate. It is a tragedy.

If we do not have sufficient levels of education and training
we know there will be no jobs. We are not back in the age where
skills are unimportant. We are in an age where if one does not
have that basic element one will not work.

That is why we place a lot of emphasis on this point. We have
included in the red book—and I will be introducing them very
shortly in the House—initiatives for a major program of appren-
ticeship—internship. It will take tens of thousands of young
people to give them experience in the workplace. It will be a
combination of education and good, solid experience in employ-
ment so they can acquire the necessary skills. That is the
commitment we made. That is a vision. That is a proposal. It is
part of our program. We are negotiating with the provinces now
to make sure they are on side.

The secretary of state spoke this morning about proposals for
a major youth corps to give community employment experience
for young people right across Canada. When they cannot obtain
their first employment we get them into a setting where they
learn skills, produce their first resumé and learn how to do
something useful and important. It will give them some hope.

We are looking at major changes in student aid and student
loans programs to give another incentive to young people to get
back into the training and educational stream. Along with the
discussions we are having with the provinces we are putting in
place a serious, broadly based youth employment strategy. I am
very pleased to announce today that as part of the strategy we are



