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Hon. Mr. ROEBUCK: I want to compli-
ment the honourable gentleman in wbose
hands the government's case bas been placed
on his defence of tihis bill. The administration
could flot have chosen a more capable counsel
to ropresent them; and I presume 'that undor
thoso circumstances evcrything which could
be said bas been said in favour of the 'measure
as it stands and in opposition ýto the amond-
moents whicb I have suggested. I do flot
bolieve any argument lias been omittod. I wish
also to compliment the honourable senator
from De Salaberrýy (Hon. Mr. Gouin) on
placing in our bands a most valuable docu-
ment, namoly t'he reasons which have aatuated
the Civil Service Association in making their
recommendations. 1 hold in my hand that
dlocument: it supports completely the argu-
ments whicb 1 have advanced. It is signed
by Mr. T. R. Montgomery, Acting Presidenit,
Civil Service Federation of Canada. That
gentleman is elected to his office by t.he votes
of civil servants, must of them youing people,
bocause as time gues on the numbers of those
of advanced ycars are gradually 'tbinned, and
those eligiblo for superannuation are but a
small percentage of the total number. So;
1 repeat, this gentleman represents electors
largely drawn from the younger element.

Hon. Mr. ROBERTSO'N: Why does the
lionourable sonator say that?

Hon. Mr. ROEBUCK: Because the younger
elass is s0 much more numerous ithan the
older ones.

Hon. Mr. ROBERTSON: AIl of them
get old, though.

Honi. Mr. ROEBUCK: Ahl of them get
old in time, but nt the presenit time the great
majority are the younger civil servants, not
older ones who are ait the point of ýretiroment;
these latter are comparatively few. 1 wilh
read fro'm the letter which bas beon put in
our hands by the gentleman who is in effeot,
if not in fact his counsel.

Hon. Mr. GOUIN: 1 would not caîl mysoîf
bis counsel.

Hon. Mr. ROEBUCK: Well, the honour-
able gentleman is a counsel, and a very good
one, and suroly ho is making Mr. Mont-

gomery's case. This is wbat he says:

The increased efficiency brought about by a
betterment of morale.

That is to say. the people who are left in
thcir jobs are going to be mucb botter satisfied.
-a bettercieut of morale consequent upon the
increased promotional uppurtunities opened up
to inembers of tlîe service due to the lowering
of the retirement age will ho quickly apparent
and most beneficial.

Soe the significance of that statement. The
morale of the younger mon who stay in their
jobs, after the older mon are pusbed out, is
going to be increased because they will be
promoted a little quicker. I read further:

The fact that promotion in tbe public service
is relatively slow and promotiona] opportunities
for the many thousands in the lower grades
comparatively few in comparisun with their
numbers tends te make the Public Service less
attractiv~e than it should be to many highly
efficient well-trained Canadians.

Certainly the promotion for these civil
servantsq is too slow to satisfy tbcm, and I
appreciato thoir dosiýre for advancement. We
have ahl beon cager for promotion and have
struggled for botter work. For these reasons
many of us left jobs that we beld and struck
out in some other direction. The old fellows
were abead of us, but we did not. propose that
tboy ho thrown out of their jobs su that wo
would ibe promoted more -rapidly.
1 read furtber:
It should also ho recalled that recruitment to

the public service rew involves many thousands
of young veterans who have a right to expect
along with others the opportunity for quicker
advancement in the fuiture than hias been poss-
ible in the past.

I ask you to observe the concluding sentence:
The above are a few of the main reasons why

the Federation hias approved of the iBill and is
most anxious that it 1)0 adopted at the current
session of parliamnt.

The reasons are not "a, few" in number;
there is only une reasun-the younger mon
want to pusb the old-er unes out. No other
roason is sbown in this letter.

My bonourable fricnd (Hon. Mr. Gouin)
bas said tbat ecdi mani may stay in bis, office
if an urder in counicil is passed on the recomn-
mendation of the bead of bis department. I
bave just as mucb confidence in tbe bieads of
departments of the civil service as bas any-
one olso; I feel that we have a fine civil service
in Canada and I am proud, of it. I get along
well witb various departmental officiais, and
bave met witb nothing but cuurtesy from
them. My argument at the prescrnt moment
is ent.irely in tbeir intierest. I mnay not be
riglit, but 1 feel that I am strugghing for their
interests, because I w'ould not like tu sec
an.ybody hurt.

As I have said, my honourablo friond (Hon.
Mr. Gouin) bas stated that the older mon, if
officient. may romain in their jobs provided
that the heads of their diepartments s0
reommend. Tbat is ahI rigbt for the "teacher's
pet." Ho or she wihl stay on the job. 1 am
very glad tbougb tbat I am not a civil servant
approacbing the retirement age and that my
rigbt to continue in my occupation depends
upon the smile of the man just ahead of me.


