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hood wait known, either actually or constriictively, te the ema-
ployer who prooured itm insertion'.

jil any right of action exista, it la lin favour of eaeh one separately; and,
(2) That .quity will nlot sustain the "1blacklisting" of striking employés

lIn order to prevent their employment by ether members of an employersB'
atsy;oeiation, nor wililit corupel the former employers to reinstate thern or
procure for themn enmploymetit with other persona; but their remedy, if
any, ia in an action at law.

j.In Bradley v. Pieraon, 148 Pa. 502, 24 Ati. 65, an action was brouglit
j , by striking employés for damages resulting f rom their failure te obtain

employaient, in consequence of the distribution of 1"black lat" circulars
b their former employer. But as It appeared that an association of

> hlch the employés were members approved cf their action in quitting,
and paid thema wages while they were out of work, the court sald that the
pla intifse could not recover on the facts, and that it was theretore useleus

todiseuse the. law of the case.
Compare the cases cited In j 1, note 5, ante, as to the liability of

employées who, agree not te hire servants whe have not received "clearance
t cardq."

5 In )Jiumentkel v. Shaic <1897) 23 C.C.A. 590. 39 U.S. App, 490, 77
Fed 954, the tacts were as follows: Prier bo the transfer of a business
by M. te B. tuae defendant, a ilrm resident In another state, S., the plain-

'i tiff, a miner, and S.'& father entered lnto an agreemuent with M. whereby
S. entered into the service of M. as ai. apprentice for a termn of years.
The parties regarded the agreenment as thontgli it were a valid statutor
indenture of apprentceeship, althougli in taut it was net. When B. ~
over the business S. reniainer' wlth them under the agreement. Subse-
quently S. wua sumnmarily discharged by P. the gonerai toreman et the
lefendant. P. then sent eut notices to other manufacturera in the trade
un V. statg tSan a prni, ha c etetotcusadrqet

suac es an nésadn among the nnuaur^ thcct htnn
oftem hud eMpo an appreni belonging teanthsr con crn, !tli 8u been4 emplo y ed, b a se o t h e e nt e s " e a s p e nte oat i S .ad pped e1.r^ dieharg e pa nrs u aenre ued S.iy h n

wu hloymn t an Sd m ben d ismifrmpls f r hý0f a la p ere
ha nest hm wihgeral ancd irled Mauthet ted hI

thin had tIcn coursed c esf th i es hc e n pprpr.Itated anrd demandSd
adsmn htS a on sa applidt l o dFi re r nt d the reaind et.i

mort i sea ain u te aefena nt F B.) & C o teory dfmthes
elplenntht . a gd frbigrivncted wam tI lcationer cf adb poreI
utteranc Het sia1e byo t.,c deedantaet ivfasntpniale and(4
that, MvS. d bin emaniaed abny h tather, h. wsa cntlt!ed dtte li
becnin ethae toe ofithehain a s io eganh tw e fe ndrantte ranvd deam-e
assumfor thir torties bua s napetestr. h emidro i
dion that wre several poer Mondanct (3 e ) l that epo o th
we eaveî tht caaue, ned gi ntce an d ulcntin ora inl oXr the
tee rof cover by t4 netie anl agente raeportte alte an(4

Whpoy~ leave w fo t ause t opiae ntcert, and , tne.xcp wran specl

th peflevrd. h ntcadaret epr oe- te f

employé #-hIù- leav-e wihu copiac thrw- h and, except In speti-


