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g0 that a receular systenm of inspoction and cnforccmeat ¢nn

usefully be institutcd. The provinces, ia fact, have alrendy
{ndientcd their willingnese to co=-oporcte in this caforcencnt,

FMurther Developiicut of Labour Policy:

In nddition to its adniaistrative rceponsibility, the
Nationnl Labour Board, ia conjunction with the Regional 3oards,
would be rogpousible for thce further developmcat of apceific
{tems for an ciforceable codec of labour policy., Practicnl
policics rec necded with rospoet to the following:

ne Hours of labour and overtime rates: To nvoid countinual
uaregt it is iceccssary to congider tho standardizatiou of the
lcanth of the rosgular work-wock and of the nmaxinum work-week and
to mnkc standard provision for overtine rates, overtinc ratces on
lezal holidays, nund diffeorential ratcs for night shifts,

b. Restriction on wasteful labour nobility: With tho
tiehtenine of labour narkct nerc prohibition of overt enticencnt
of cnployces will aot suffico to cheocek agteful movenent of
labour from ouc cnuployer to another with its conscquont toendoncy
to undernmine the stabilization of wape rates aad to delay war
production. A policy must thorcfore beo developed for the
restriction of the richt of omnployers to engnge workpceople in
gearce trndes, cxcept with offieial approval and in accordance
with n system of iandustrinl and occupntionnl prioritics. This
nay invelve correclative restrictions on the right of individunl
enploycos to quit csscntial ocecupntions and on the right of
egmploycers to dismisg or lay off such employcos,

¢, Ploancd traasfer of labour from non-egssential t0
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gsscntinl industrios: may not be sufficient simply to checek
the prcscat uncontrolled wnd uwadircetcd shift of labour fron one
industry or cmployer to aaothcr, The timc may shortly cone whoen
it will be¢ noccssary to arrnage for the compulsory transfer of
workcrs iato the norce esscutinl industrics, perhaps with provision
for travecllianae and living allowances nud conpulsory reinstatement

in their o0ld jobs.

d. Colledtive bargaining: One of the most pressing and cer-
tainly the most difficult problem in this whole field is the
practical recoxnition of the right of collective bargaining under
procedurcs to bo developed by co-operation between the Government,
employers and employces. The Government has cndorsed the prin-
ciplecs of collective bargmining and there are foew who would
challenge thesec principles in the abstract, Many employcrs, how-
over, arc still fundamentnlly opposed to collective bargnining
in conercte tecrns. Other c¢mployers might be pcrsuaded to accept
it werc it not for their rccognition of the fact that certain
unions, perhaps beenusce of inexperiencc of their lenders and menm-
bers, are not in a position to guarantce that the union and its




