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evamped Katimavik to start soon

by Melinda Wittstock
Canadian University Press

OTTAWA (CUP) — A '"new and
improved” and private sector-
friendly Katimavik will probably
start in mid-October if the funding
already committed to the youth
program arrives on time, says Kati-
mavik official Guy de Grandpre.

“The program is now geared
towards developing young entre-
preneurial skills,” said de Grand-
pre, also an aide to Liberal senator
Jacques Hebert, who started Kati-
mavik 11 years ago and staged a
21-day hunger strike in the Senate
last March to protest the Conserva-
tive government’s cancellation of
the program.

Katimavik’s nine-month, three-
stage program will operate as be-

tore, though participants wiii spend
three months starting up their own
business. “It’s like Junior Achieve-
ment,” de Grandpre said. He said
groups of 12 “will do a market sur-
vey to determine the best thing to
sell in a given community. Then
they will design it, produce it,
market it, and sell it.

“By starting a business, running
it, and terminating it, young people
will learn a lot about the business
cycle,” he said. If the business is
successful, it will be sold to groups
within the community, or “it may
become a business owned by Kati-
mavik,” de Grandpre added.

During the other six months,
participants will work on a project
in two Canadian communities.
“This section of the program hasn’t
changed at all,” said Hebert advisor

Nuclear Heat

HAMILTON (CUP) — McMaster
University is spending $600,000 to
convert wasted energy from its
nuclear reactor into central heating.

The energy conservation project
— slated for completion by the fall
of 1987 — will conserve about

560,000 cubic metres of natural gas,.

and will save the university $85,000
annually.

Currently the reactor wastes
enough energy to heat about 200
southern Ontario homes, says
Donald Smith, director of the
McMaster Nuclear Reactor. The

energy which escapes through
cooling towers and into the atmos-
phere will be carried through a
heat exchanger to four campus
buildings.

McMaster officials stress the sys-
tem is perfectly safe. The reactor
shuts down if it overheats.

Smith said the reactor, which
operates five days a week for fifty
weeks a year, provides an “ideal”
source of energy. He hopes other
communities use public reactors to
heat large buildings such as shop-
ping malls.

Attention

Staff Recruitment
Committee

There will be a meeting in Room
282A SUB on Wednesday, Sep-
tember 10 at 4:00 p.m.

UNIVERSITY OF ALBERTA
ALUMNI ASSOCIATION
75TH ANNIVERSARY SCHOLARSHIP

Anniversary.

previous years.

Criteria:

Alberta.
from:

430 Athabasca Hall
University of Alberta
Edmonton, Alberta
T6G 2E8

15, 1986.

The University of Alberta Alumni Association has established
an annual scholarship in honor of the University's 75

The scholarship will be in the amount of up to $1,500.00

The scholarship will be presented to a full-time student who
has attended the University of Alberta for at least the two

1. The student’s contribution to campus life and to the
University of Alberta community will be a consideration.
2. The applicant should have a satisfactory academic
standing and plan to continue studies at the University of

Application forms and further information may be obtained

Office of Alumni Affairs

or by telephoning 432-3224.
The application deadline date is noon, Monday, September

The scholarship will be presented at the Homecoming Dinner

on September 20, 1986.

and University of Ottawa professor
Walter Baker.

Both Baker and de Grandpre say
Katimavik has raised enough
money for 300 to 500 youths to par-
ticipate this year. The money —
over $3 million — has come mostly
from the private sector, individuals,
and municipal and provincial
governments.

The federal government has not
contributed a cent. Last year, $19.7
million of federal funds went to
Katimavik.

Baker says the decision to gear
Katimavik more to the private sec-
tor was not a result of pressure
from the Tories, but resulted from
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responsibilities include:
— program administration

— making budget and financial policy
recommendations to the Advisory Board
— develop and run promotional campaigns for

the program

— financial management for program
— liaison with Students’ Union and University

bodies .
— all program activities

— member of SORSE Advisory Board

summer months.

Successful candidates must be registered in the equivalent of at least one full year course for credit
during the Winter Session of their term of office, and must be full Students’ Union members.

and

an experiment with one group last
year. But, said de Grandpre: “We
do believe the new program will be
well-accepted by the present
government.”

Baker said Katimavik organizers
originally planned to add a military
component to the program, “but it
was tried and rejected.”

One source of satisfaction we
have with the new Katimavik,” said
Canadian Federation of Students
chair Tony Macerollo, “is that the
military component has been
dropped.”

Macerollo said CFS is “‘opposed
to a military buildup. Besides,” he
added, “experience in the military

__EMPLOYMENT OPPORTUNITY_

'Studenis’ Orientation Services
requires

an ASSOCIATE DIRECTOR

responsibilities include:

— making recommendations on the
recruitment, maintenance, training, and
evaluation of leaders to the Advisory

Board.

Further information may be obtained from the SORSE office.
A letter of application and a detailed resume should be submitted to:

CHAIRPERSON

SORSE Selection Committee
Room 238B

Students’ Union Building
Phone: 432-5314

DEADLINE FOR APPLICATION: September 23, 1986

— making recommendations on seminar
content and format to the Advisory Board

— assisting the Director with general
program administration.

— member of SORSE Advisory Board

Students’ Orientation Services (SORSE) is a large student volunteer-based orientation programme.
The advertised positions demand interested, enthusiastic, and dedicated individuals with flexible
schedules. Experience with orientation is a definite asset, but not essential.

The term of office for both positions will be approximately one year. The position of Director is full
time, while that of the Associate Director is part-time for the winter months, and full-time over the

is not the kind of experience young
people need. Entrepreneurial skills
are much more valuable.”

CFS hopes the new Katimavik
will be bilingual and accessible to
low income groups, and Macerollo
added the federation wants an equi-
table representation of all regions
and both sexes.

He said the program “will change
for the better quicker now that it is
out of the hands of the govern-
ment bureaucracy.”

Baker, hoping money promised
to the program comes through, is
confident “young people will come
out of the program with job skills,
so they’ll be better qualified ”
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pud®

fully licensed
3:00 pm-12:00 am

® cocktails & liqueurs

® import & domestic beer
® wines & aperitifs

de)i

deli service

9:00 am-11:00pm,

® fresh baked croissants
® hot & cold sandwiches
® homemade soups & salads

deli trays catered

draught on tap

on campus in the HUB
 8915-1128T
phone 432-4516

Tuesday, September 9, 1986,
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