
dllsability, gender, sexual orientation, union membershlp, or
political affiliation;

5.2 The company shall fot interfere with the exercise of the rights of
personnel to observe tenets or practices, or to meet needs relating
to race, caste, national origin, religion, disabllty, gender, sexual
orientation, union membership, or political affiliation;

5.3 The company shall not allow behaviour, including gestures,
language, and physical contact, that is sexually coercive,
threatening, abusive or exploitative.


