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Ag'ln 1n the report of the "Special Senate Committec- on 1r1ng"
(Chapter I, Pgra.‘h),‘nhen questioning whose responsibility it is to

‘provide for services and facilities for'old pecple, there is this .

significant conclusion: "...the individual should be expected to carry
a personal responsibility for his own heélth welfare énd'héppiness
in old age as in. earller life up.to the limits of his means and
capacity. " ’ ' . ' '

There are other reasons why e should not necessarily accept ‘
generalized conclu51onu.concern1ng the employer's responsibility.
First, we may be exaggerating the problem or rather over-evaluating
the possibility of correcting it insofar as the Department is concerned.
(Most studies on the problem can present ample statistics tO'support 

the theory that the majority do not prepare and have few resources

to fall back on when the event does occur, but it is difficulfﬁto ‘
‘determine to:ﬁhat extent'pre—retirement_couﬁselling.has Seriously

cut into the actual'problem,fﬁhile Undoubtedly'impfovingAmorale and
relations between. employee and employér.”'Probably‘Exterhal's»employees~
are no more prone:to,prepare'in advance than any others, but because

- of their tyvpe of work they should have developed more varied resources

on which to depend after fetiremeni.)

- Secondly, the failures are surely more the result of our educa-
‘tional system and the way in thch society is organized;as a whole,
more thzn thC'fault 6fvthe employer. In saying thatnthe;employer'has
the principle responsibility for the "welfare" of-its‘employees after
retirement, are we not suggesting that thé employer is responsible for
the ecducational system and for the broad criteria under which socieiy
onerztes? If 6ur'educatiqnal system isvgearéd primarily toward edu-
cating pcopic~to earn money, and if sqciety'judges a man by the success
he mzkes of his working .career, should the: enployér'bé held>responsible '
if, 2t the end of that career, &n employee has no or fev resources io
neip him to stop work happily - simply because the employee has found
haprinees in devoting his whole life 4o ‘meke that work satlsfylng and

productive (2dmittedly in his own interest ‘as well as that of his



