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word would have gone far to help
us in our constituency at a time of
great importance to our fortunes, and
would have been justified by the fact
that, whatever the merits of THE
CiviLIaN, a civil service paper of some
kind was a move in the right direc-
tion. Yet, friendly though the city
press has always appeared to the ser-
vice, its attitude was the attitude of
business and of business alone when
what presumably it regarded as a
business antagonist appeared in the
field:. No word of the city press, early
or late, has smoothed the path for

this small venture. The lesson is in-

structive because it shows the relation-
ship borne pretty generally by the ser-
vice to the business community, and
with how essentially single minded an
aim the latter pursues its way. No
one can complain of this, for business
is business.
further. Since the appearance of THE
CiviLian one of the city papers, the
Free Press, has established a weekly
column expressly devoted to comment
on the interests and affairs of civil
servants. On grounds which are as
absolutely of business -as those on
which this column undoubtedly was
started, Tue CiviLiaN welcomes this
awakening, tardy though it is, on the
part of the Iree Press. It was pre-
cisely to this end that Tue CIVILIAN
itself was instituted — the more com-
plete discussion of civil service mat-
ters before the public and before the
service itself — and we would suggest
that The Journal and The Citizen

_ could do no better than adopt the good

example of the Free Press, and con-
Sider in some special way the journal-
Istic needs of the civil service.

But the moral for the service itself
remains: If you want anything, g0
after it yourself. You may get it, and
you may get even more. It is to him
that hath that it is always given,
While from the person who buries his
talent is taken even that he hath.
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But the present case goes

CONFEDERATION.

In another column appears for the
first time a working suggestion for
the unification throughout the Do-
minion of the civil service. The sug-
gestion is the first fruits of the ap-
pointment of a special committee by
the local association, which has had
the matter under consideration for
some time past. The attitude of THE
CrviLiaN towards the proposal has
been made sufficiently plain: jn more
than one recent issue. It is one ot
cordial endorsation both of the ob-
jects of the movement and of the
methods in geneéral in which it is pro-
posed to take action. Final details
of organization may well be left for
subsequent arrangement. ‘The matter
of present import is the esprit de
corps with which the suggestion is
taken up.by the various bodies whose
co-operation is essential for its satis-
factory realization. If there is one
consideration that calls for special re-
ference in this connection, it is the
fact that the initiation of the scheme
should lay at rest any lingering feel-

ing that _the Ottawa association
at the time of its organizatiou
should have extended membership

beyond the portion of the ser-
vice in the immediate employ of the
Departments at headquarters. Time,
we believe, will prove that in the civil
service as in other bodies of the same
diverse constituents the federal prin-
ciple of organization is the safest.
There” are numerous questions that
affect no more than a single,class or
locality ; there are others that con-
cern every employee of the govern-
ment from the Atlantic to the Pacific.
The organization that can cope suffi-
ciently with such a situation must of
necessity be twofold: the one for the
particular or local, and the other for
the general. By all means let us have
a federation of the existing associa-
tions in the service. The apparent
need for such a body is great; and, as
in similar cases always, its |.1sef.uln'esS
will be multiplied many times 1n €x=
perience.



