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mendations in support of the Canadian radar satellite pro-
gram, as well as expressed the strong desires of the user
community in Canada for guaranteed continuity of satellite
data such as that provided through the American LANSAT-4
program. CACRS further expressed the concern of the users
over the escalating costs of satellite data.

(c) CACRS met once, at its annual meeting held Match 29,
1982-April 1, 1982. Beyond the annual meeting, there is no
requirement for any particular number of meetings. However,
smaller meetings of the IPTASC, the CACRS executive and
seven of the working groups were held throughout 1982-83.

(d) In 1982-83, CACRS published a report containing a
summary of their activities and recommendations.

2. 1981-82

(a)

G. Di Giacomo

Canadian Loric Consultants

Creatîve Management Association

École des Hautes Etudes Commerciales

University of Lavai

Lemmex & Associates

Performance Management Systems

R. H. Flfstrom & Associates

Labour College of Canada

R. P. Ricndeau

Trîst, Lareau & Associates

Ontario Institute for Studies in Education(80-52)

McGîlI University

1982-83

M. Cotter

J. Hîlson

Smith, Auld & Associates

McGill University

University of Toronto

McGill University

(b)

$31,026

$23,000

$38,600

$20,175

$60,361

$26,300

$23.272.40

$30,10 1.70

$47,624.17

$34.900

(1) $25.000

(2)S$25,000

$34,683.39

$79.000

$23,562.56

$20,0 19.15

$23,431,28

$24.279.14

$44,972.70

$95,600.Il

$28.795

$27,039.50

DEPARTMENT 0F LABOUR OUTSIDE CONSULTANTS

Question No. 187-Mr. Blenkarn:
1In the fiscal ycar (a) 1981-82 (b) 1982-83 wcre outside consultants

employed by the Department of Labour and, if so (i) how many (ii) what %sas
the total amount paid't

2. Wcre any consultants paid more than $20.000 and. if so. in each cas.e sshat
(a) was his/her name (b) was the amount (c) services were provided'î

Mr. Normand Lapointe (Parliamentary Secretary to Minis-
ter of Labour): 1. (a) (i) 109, (ii) $1,061,494. (b) (i) 98, (ii)
$992,7 17.

(c)

Research and speech preparation for the Mînister.

Study on impact of extending benefits to part-time employee.

Study of Union organizations.

Develop and conduct a course on Qualitv of Working Lîfe for man-
agement and unions.

Study thc joint Union Management Commîttee of the Canadiin
Textile Industry.

Produce a training program of Part 111 Canada L abour Code, Con-
ditions of Work.

Design training & development program for safety committees of
Labour Affaîrs Officers.

Present the training program for Labour Alfairs Officers.

Develop codes of Safe Coal Mîning Practices,

Develop, organize & present a course on "Union & Management
Strategies in the Workplacc."

( 1) Advise on evaluation process of Conditions of Work.

(2) Advîse on evaluation process of Federal Mediation & Concilia-
tion.

Co-ordînate & develop regional QWL units.

To evaluate educational activities conducted in Labour Canada's
Labour Education Fînancial Support Program.

Conduct 6 workshops on Quality of Workîng Lîfe.

Advise Labour Adjusrnient Benefîts Programn on program dcvelop-
ment.

Partakîng in investigations on dlaims.

Advîse on the development of the capacîty of thc Labour Adjustment
Revîew Board.

Develop method for turnover of safety inspections of uranium &
thoriumn mines. to Province of Ontaîrio & Saskatchewvan.

Develop & facîlîtate a programn of Quality of Workîng Life for
Labour Canada.

Study of causes & consequences of strikes.

Study in organîzational. human & industrial relations in Canadian
hospitals.
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