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To review, rearrnm a eusary, and
rotatioeal CR positions at proer leve:
approriate Headuarer .xpeience foi
requize several years, since conversiot
pendant upon attrition of incobexits.
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Rétionsée/Explication

In order to improve administration at Posts, uteps are being taken to rediice the
incidence of uerfilling of office mnager positions abroad and provide better-

qualified CRu1 a large prootion of viios are womn, to fill these positions. Since Lt

Lu dottful that ther. wil]. be promtions for rotational Cstuis fiscal year, Lt i.

important to develop the. capabilities of euployelle to better uuset the requir.wunts of the

next luighr leve]. in te itrm

To aduieve au uuch coincidence a Lu structurally possible between leve]. of off ice
mnager positions an&d level of incumbent anud to provide vell-qualified personnel to

fill thos. positions. This iu linked to the clausification revie re].ated tc, AS

positions overues.

Treview and confiru' clausification love]. of all office mngrpositions at Posts.

Responuibility: Personeml Policy & Planning Section (in liaison with Clasificati~on&


