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Whoro thtoroughly qualilled porsots aro eiployed continuously
in atiy calling, the results shuuld bu anoro satisfactury to themnselves
and to their emaaployers. On ail hands it is admitted thtat botter
work and botter ruturns aro secured whena skilled worknc:a performt
the sane dutius in the saine ofilco ycar after year. Change of oflico
or o1licer of necessity inplies initiation into the peculiarities and
specialities of the 1n% office or ollicer, with corresponlding loss of
t'nI, eficiency and progress. Change, of neessity, imaîplics a
perind of duiuietude and friction of anxiety, if aot itortification,
to employer and enployed ; and thoso disadvantages aro intensified
as the nature of the work involves aore of the intellectual and
moral and loss of the menrely mlclhaînical.

It is not risking much to allirin that in no occupation arc the ovil
effects of change moro lkely to bo serious than in teaching. Tho
mnatermal with which the teacher has to deal is thu maaost precious and
enduring. of which, the earth has knowledge, and its essential
nature is so dolicate and fuill of far-reaching possibilities under
skillful nitiiagemnt, that to transfer its management fromn ianid te
band, year by year mn its plastic condition seets a guarantee that
great, irreparable loss must follow. A plant cannaot thus b trans-
ferred fron suit to soit and clinato te cliiate without a serious
dwarfing of its powers. Neither can the young iidi, learning to
observo, reason, act, to know and love truth and beauty and power,
after the training aud individuality of one tuacier, in the atmos-
phere and soit of which he is the sun, bc transferred tu the hands
of ant er without serious loss.

Even in a pecuniary aspoet, frequent change involves no limatl
loss. Unider favorable circumustances the neow teacher cantiot re-
adjust the mental and administrative machinery of a seool, and
have tho whole noving oni harmnoniously fron the point his prode-
cessor loft it at, ii less than two iuntls-nut alhvays so soun. It
may bo allowed that, ia ordaury circuimstances, tlree montlibare
nearly elst to a schuol. When the change as a bad nie, which as too
often the case, a year and muore with ail its outlay is lost.

It is frequuntly aflirmned and universally believed that in Ontario
much is tost through lack of permanniecy in the profession to which
we bolong. To rnach as nearly as may bu the actutal state cf the
cae, I have grouped statistics bearimta ont this point as I could
gather thei frot oflicial returis. Theso cover tliirteen years
boginaniig with 1871, and ondmng with 1883, the last that bas boun
fully reported. If iatl the genurahazations reached arn not absolutuly
correct, they are at least approximnatnly so.

lu 1871 5,036 teachors were employed in Ontario, and 2,236 cer-
tificates (including 390 interim) wnra issued by the Education De-
partmunt adti Cuvnty Boards. That is, 42 new teachers for eaci
hundred nmployed wure liconsed in 1871. In 1872, 2,500 (including
578 interim) certificates woro granted. That was at the rate of 4G
to the iuandred. In 1877, 2,269 (including 464 interii) certificates
were sent out, making 35 new to cach hundred. In 1881, if I havo
ben abble te get the correct figures, only 20 to the hundred wero

granted. li 1883, 34 to flc luandred were given. During the
thirteen years the Departient and the County Boards bad issued
200 fir-st-class, 2,885 second-class, 16,570 tiird-clase, and 7,250 in-
torini or other cerutiicats--28.071 in ail. To imaintaini an averago
staff of 6,257 teachters in active servico for thirteen years, 28,000
ceitificatos were issucd, or an average of 2,159. Putting tihis in
other words, tho now issues cni ycar witla another were 3.1 percent
of thosu in actual use.

This would not necossarily show that S4 par cent of the teachers
wero raw recruits, the avoang insuo of first.class was 20, of second-
class, 300, of third.class, 1,274, and of interim and other special
certificatos, 558. Now ail tirst and second-class teachors must have
had employment beforo securing thoir cortificates, while nome

" tLirds" wero givet a second timio ani due examitiationi, and a con-

siderable naîîtumber of " spuciais" wero, nu doubt, " oxtusions" of
Stiairds." eNV ay, 'thmoreforo, regard al tu firsdtand sooond-oahci
as " renaewals," that is an avorage of 326. To thtis, add an equat
nuiilber for reiovals of "thirds," and say ono.half of th(
"speciils," and we shall have a totalof aboit 930 cortificates issued
yearly to persons who iad oanre or'less mxperienco. Deductilng
te.o frona thue avor.tgo issue we lave still loft about 20 no0w and in.

expnrienced teachers overy year in 100, or ote out of fivo. At this
rate the profession is entirely chaanged in fivo years ; and I an satis-
fied that titis is within the mark.

A large proportion of third-class toachers do not rinain in the

profession till their cortificates expire ; and tha expirations of
" extensions" and "specials" not frequontly means the expiration
of the holder's terna of service.

The iedical profession is largely rep>lenishaeid if ant. over-stocked
frot ours. Not a few in law and divinity got their first start in
pocket, if not in ambition, ia the tachor's calling, whil. a. spriik-

ling of our legislators and other public talon own tlicir knowvledge of
aman and thng to the imipetus givon thet in their sclool-toaching
days.

And the discovery in the Public School of the gift ta tach has
no doulit, led a largo number of thoso niow in high schools to
devoto themselves to the anre remunierativo and amore permanent
work of their advanced cilling.

Thus, naturally, creditably, in thisyoung country, our profession
has given of its best taient to ail the profession. No vonder that
it changes so iuach. Yot it holds its ownl evena thoughi changed il

pernnael once in five years. More, wn stand to-day in advanco of
our profession of twenty, toin, fivo years ago. lia literary attain-
Ment, in professioial training and public opinion the teacher of to-
day is in advancu of himself yetordtay; and whie, hitherto we
have suffered heavily fruin lack of pernanoncy in the profession,
uno find in the vautage grounîd, as well as in the rapid increase of
second-class teachers in th service, a sure promise of botter things
still in the future.

(Note-li 1871. 517 Second Class Teachers worn anployed. In

1883, 2167 or four te on wore in active service.)
Some of the causes of the lack of periancncy in the profession

have beon hinted' at. I shall seek to place thom ior in detail :
Insutlicient remuneration is unudoubtedly a loading cause. Per-

soens wishiL-à to bocun tcachors tius' spond from two to three
years in non-prefessional and profossional preparation at a titio
when it would bo possible for themn to earn a fair livelihood in other

pursuits. After al this timo and considerablo outiay of money
they soldot secure $300 as a isalary aut first. If successful, they
nay hope to get $400 by the tine their " Third " expires. Thon

comes . aother course for a "Secodti," after which they nay look
foravart to the munificent sum of $450 or so, though the highest
averago roacied in counties fur male teaciers le lass than 8400, and
for feialo teachers, less than $250.

Wthf equal liter.iry and professional training in other callings,
teachers would undoubtedly have far superior prospects both as to

paorimaniency and pay ; while, with an additional expoudituro not
greater than that of the past, timy ofton flnd enployamont in one of

the learned professions wliero the prizes offeredi are botha more
nunerous and mnore inviting. It ise n inatter of surprise, thore.
fore, to find nany of our clover and ambitious teachors naking ours

a gtupping staon tu sonie uthor lif work.

Lack of tixity of tenure, if constant change of sphore may be se
naned, is another important factor in driving teachers out of the
profession. Liko travellers in a desert, they do littio elso than
pitch tout and noxt remove it. One year here, another thera, they


