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It again la this session, *although I fear Il
wlvi suifer the saine fate of nlot belng called
ivhIen the Minister of Labour is iu lits seat.
My Bill to amend the Conciliation Act In-
cludes the pirinciple of this Bill we are 110w
discussing as regards railway labour dis-
putes, but 1 belleve that the principle sliould
be made general. Probably it would nîot
affect a number of the smaller disputes, but
wve have had as many mlnilng str1kces almost
asg rallway strikes and tbey were just as
d1lsastrous I belleve. It seems to nme that
tixis principle &hould be applied to strikes in
large factorles, ýbecause public opinion in
tliese niatters is just as effective as lu con-
nlection with railway niatters. Most of our
niiining strikes and most of our big factory
strikes hInge between those representing thc
unions and the manager ;one manager. I
believe that If there was compulsory Inves-
tigation and the wliole facts were ascer-
tained and the fandings made and published,
tlat probably lu most cases the directors
anid the shareholders of the companles would
get a better grasp of the matters ln dispute
between their own manager and the em-
ployees. I quite think that It would be just
as effective lu settling disputes of this klnd
as iii settling rallway disputes. Now, lu my
Bill there was onc section wblch does not
appear ln this Bill, and I submlt that It
contains a very material provision. The ab-
sence of thc idea of It froni the Bill of last
ycar, brought forward vcry gencral con-
demnation. of tlîat Bill. I may state, Mr.
Speaker, that the compulsory arbitration.
princîple as opcrated in New Zcalaud and
Australia docs Dlot attcmpt to arbitrate be-
tween the individual and the employer. It ar-
bitrates between two organizations, the or-
ganization of the workcrs and the organiza-
tion 0f the employers. The weakness of thc
compulsory arbitration Bill of last year was
tlîat It only recognized the Individuels. As
this wouiýd lcad to the disiategration of the
la bour organisations, very naturally and
wisely they rcpudlatcd it. I urged that the
Conciliation Act should recognize the prin-
ciple of thc labour organisations by havIng
addcd to it another section, which would
rvad as follows :

In no case shall a concilator or arbîtrator
stipulate, nor shahi It be stipulated la atny
agreement promoted or recommended by a con-
eiliator or arbitrator, that any employee shall
relnqulsh is membersbip lu any local, na-tional or international trades union or labour
association ;nor shahl an agreement subject
any employee to a penalty on account of such
membershlp.

I belleve the Inclusion of sudl a section
ivould lu no0 way weaken the Act, but would
to a tremendous extent create confidence ln
it. and lu the good Intention of thîs parlia-
ment lu passlng that Act. It ts Do use of
this House or any employer any longer at-
tempting to Ignore the existence of trades
unions. Thcy are a fuct and a factor lu
labour disputes, whidhi must be recognlzed.
The disputes thut arise wltîîout theni us-

Mr. PUTTEE.

ually have very Ilttie menit la thcm. Men
*la thîs country as well as lu other countrles
have been compelled by the very force of
e crcuxustances to organise, and rlghtly so;
and to Ignore the fact lu any conciliation
Act or arbitration proposai seems to nme
only te weaken the confidence of the people
îvbo are going to be affected by It. The
Minister of Labour lias explalned to us
thnt this Bill Is acceptable to wliat are
known as the big brothcrhoods, the rallway
organizations-the engîneers, the tralumen,
the firemen, the conductors and the tele-
graphers. These organîzations accept this
Bill, because they belleve It wll lot affect
theni at ail; and lu thnt bellef they are
riglit.

Mr. CLARKE. What Is tue good of the
Bill, then, If It apples offly te theni and
wlll not affect them ?

Mr. PUTTEE. They state lu their letter
that thcy have nlot lad a strike ln the Do-
minion of Canada for ten years. That is
very nearly correct. As a matter of fact,
1 belleve the last strike was that of the
railway telegraphers lu 1895, eight years
ugo. The reason thnt these organIsatIons
have not had a strîke for elght or ten years
le that tley are strong now. Iu the early
days they were the very people who had
the grcatest number of strikes. They wvere
then always in trouble. Every one of these
organisations 15 an International organisa-
tion. The reason thnt thcy have not lad
a strike for ten yeurs Is thnt they are strong,
and the question of thcir recognition has
leen settled. They are recognizcd by the
railway companles as a matter of course,
and that means peace and liarmony. The
lion. member for West Toronto wants to
know what wlIl le the use o! this Bill If
it does not affect these orgaislations. Weil,
1 bcîleve, maklng a very gencrous estimate,
tliat the five big brotherhoods comprise les
Vian 20 per cent of the eniployces of the
rnilways of this country. There are several
other organisations with fan greater meni-
bersxip than thcy have, wlmldh will be
affected by this Act, whiclh will have to put
It to thc test. For instance, tliere are the
switchmcn, the boilcr-mah<crs, thc machin-
lets, thc firemen, the trackmcn, thc bridge-
blilders, thc freiglit landiers, and a numben
of othiers. At hcast four-flftlis of the cm-
pioyccs of the railways wlll be affectcd by
thc Act, and most of their organisations are
flot yet rccognized by the rallway conipanles.
If 1 might digress for a moment, 1 would
ilike ta explain wbat recognition mens.
lecognîtion lu connection with trades or-
ganisations slmply means thie gIving to the
second panty to a settiement or agreement
the rigît to sec that that settlement or
ngreement is currled out;1tînt ts ail It means.
After- a strike there is a settlement, or
agreenment. If the union le not recogulzed,
there ts no one to see on lbai! of the
eniployee tînt the conditions o! thc agree-
nient Ili lits favour ire carnied out. There-
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