~ Transportation::  :The:fivelarger affiliates;all provide some. form
of assistance. The. . smaller ones,_generally. offer ‘assistance = when
overtime, work - .is requ1red but most - employees 11ve”nearby or. use public
transport. ' ‘_ N o C B A TN LY TN S
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Education, Recreation and Health: .The larger _companies ,provide a
varlety of educational, recreational ' and . health agssistance to their
employees and their fam111es.5,Th;s_ includes., the construction . oT
ad0ptlon of schools: and their provision with buildings, equipment;
teachlng a1ds, clean water, supply etec. . Other.-assistance 'provided - has
been . Ain the, form ;  of. women' s PLOETams; ; trangportation and
bursarles/scholarshlps to techn1ca1 schools and un1vers1t1es. o Ty

Commun1ty Development. ”f In general, the 1arger firms , have
contlnued to . contrlbute substant1ally to. commun1ty progects and
programs.: They .have prOV1ded experlence and ~expertise,. alongp.w1th
financial a551stance toward - 1mprovement of the .quality  .of .life .of
non—Whlte workers and. their; famllles. Spec1f1ca11y, they have supported
communlty progams de31gned to promote youth and..-women's activities,
hous1ng and sanltatlon, water supplies, sports- (a stadlum), legal aid
and business counselllng. The smaller companies, have cont1nued, to
support programs and organizations whose object1ves include the
promotion of Black businesses, child welfare, housing' and non-White
community betterment. co oo
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7.ﬂBace Relations’
(. e

7 Desegregatlon of all workplaces, soc1al and recreatlonal fac111t1es
has long s1nce been completed by all Canad1an aff111ates. 3_1‘;t -
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8. Encouragement ‘of Black Bus1nesses
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W1thout exceptlon,‘panadlan aff1l1ates have 1nd1cated readiness to
conduct bu51ness wzth enterprlses of whatever rac1al background SlX of
the elght report1ng countrlepethls year made use of Black suppllers d
sub=contractors or supported organlzatrons wh1ch promote Black’buslness
In the latter category, several supported CABBSA the Canadiin
Assoc1at10n for. Black Business, 1n South . Africa (a Canadlan EXporters
Asspc1atlon ff 1n1t1at1ve'f with CIDA N fund1ng) - and _.other, ‘Black
entrepreneursh1p programs.. “One has sponsored a, small bus1ness adv1ce
centre' w1th its’ varled 'exten31on program and has act1vely lobbled
aga1nst d1scr1m1natory leglslatlon and pract1ces.\ Notable progress has
been made in this field’ though much more remains to’ be done.
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§. Social Justice T o

Canadian companles and their South. Afr}can affiliates are, urged by
the Code ‘of Conduct. 'to use the1r 1nf1uence by pos1t1ve, constructlve and
legal means to promote the cause of soc1a1 Justlce and the peaceful
achlevement of " social’ and polltlcal reforms. Five of _the, elght
report1ng flrms 1nd1cated SpeCIflc actlon to promote soc1a1 Justlce.,.k
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Without exception, all of the affiliates support social justice as
a matter of principle and practice it within their own enterprises As
expected the larger firms with their substantial resources. and
potentlal impact on the surrounding society, have been particularl
active in this field. Several, both large and small, lend support to Z
number of organizations which work for social justice, such as get Ahead
Foundation, CABBSA, the South African Institute of Race Relations, the
Statement of Principles for South Africa, the South Africa Foundat1on
the Kwa Natal Indaba, the National Economic Initiative which links Whi te
and Black businesses and promotes development of Black leadershi
Representations have been made to national and local governments a a1ngt
removal of Black residents from designated White areas and a§a1nst

various manifestations o
yars . tf the Group Areas Act and the Separate Amenities
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