
gets elected 
great. Now, 
with 

that? s
t

Let s suppose that some worthy man 
to the council. In his regular job he looks 
however, m his new capacity, he had to deal 

entirely new scale. Will he be up to he bungle things when formulating questions?

. , . "We felt that weakness right away,
that a member of the council has to have a wider economic

EE f E“I‘ â-ÏÏrS sSsSF-training course for the members of the council of workers' 
By fche way' the initiative for that came • m ?? Ï SldfS’ Specialists from our enterprise, working 

in collaboration with the members of the coucil, drew up 9 
the main documents, relating to our current situation 
It s characteristic that the 
services also took part in this 
continue with this approach."

, I,m getting the immpression that the councils of 
collectives and the trade union committees of the 

enterprise haven't yet delineated sufficiently clearlv their spheres of activity and in a number of ïnstanceï 
both are working on the same problems.

It's true

managers of the various 
We intend towork.

workers
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. That's.interesting, and what do you think the 
mood is now during the meetings of the council?
I';^iudin^Mngf rï°feaL^nce a Ïof of worr!eî* 
have now been removed from my shoulders. Moreovef you 
see things somewhat differently when you're part of the audlence and that's also interesting/ But the essince of 

has remained the same and that is, that in order to defend your point of view you need serious
wayCiVs°goinq'rt^continue/ U be£°re and that ’s the
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