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flot in favour of this clause. What bie says the principle that an employer of labour Isbears ont the idea of flot baving any ]aw- iii a position to get tlie Most expert andyers about Éhis thing at ail and 1 wou]d'capable counsel of the country, while inbave more symipathy witbi that idea than fine cases ont of ten the labour men wouldwith the idea of givilig the board power to flot be able to employ counsel wbo would berefuse the parties the rigbit f0 emnploy coun- likely to mneef, in strength and ability, thesel if tliey wish to do so. representafive counsel of capital. Moreover,
Mr. OHNTON.I d notkno tb~ inatters of this kind, wbicb are domiestic

would be prepared to go se far as my boi,.,niatters, ca1n,asaulbcoiite frfriend goes, and say that if both parties to botter by' practical men than by lawyers.
the dispute .should deýsire to be represented i Ingln tboitr f conciliation
by coulisel tbey sbould flot be allowed to (10 jboards bias been that tbey began by calling

so. ý in counisel. To-day there is scarcely an in-
Mr.W. .ILWLAN Wht k th pre-stance wbere a lawyer btm an engagementMr. . F.MACEAN.Wbatis he pac-with a labour conciliation board. If is con-tice iii New Zealand? sidered tbat these domestie questions are

Mr. CALDWELL. I bave received a jet,, understood best by tbe practical individuals
ter bearing ou the subjeet uaider discussion w-ho bave daily experience lu tbem, and a
wbicb I wýou1d lilce to read. It is from the ,ounsel bias the fendeiicy to confuse and
Carleton Place Labour Council, and says . prolong the wbole difficulty.

Shniild e'mployer andi 'mployed flot bc able Mcr. LKMIEUX. Uluder the Newv Zealandto come t0 an amicable settiement and a con- law, no couasel or solicitor is allowved f0ciliation board be callcd, capital would bo *tppea* or be beard before the court or anywilling and able to employ costly counsel to clilte hro ils l h ate owork in their behaif, which it would be almost cîmce ieefTnesaltepristimpossible for labour, wvitb very littie fuads, the reference expressly give tbeir consent.to back it up, to compete against, and, as islieie is Hotf tbis proviso in our clause butgenerýaly the cape, capital would win, and keep 1in NeWv Zealand the award is binding andthe employee at a standstîll for another year. partakies therefore off a judicial ebaracter.1 have been instructed by the council to Writeyoui to this effect and to asic you, as our rep- -On section 48,
resentative, to give this miatter your very bestconsideration. Persons other than British subjects and ýresi-

inerel ýdents off Canada shai flot be allowed to, act asI yee~ quote tbis bectîue if gîves an members of a board.ideti of *what tbe labour people are tbiuking!
of wiflî reference f0 flie el)loynmeft off 3r. LEMIEUX. Strike out ' resideuts ofcounisel. Canada '. There may be cases, wbere the

1 ýrepresentafive of one of the parties mayMr. M-NONEý. For my own part, under re-! resd bodas eaBiibsbet
serve of tbe objection I bave made f0 tbe leieara n eaBiihsbet
whîole Bill, I do niot thîink that the l abourer 2)r.* M. S. McCARTH-Y. On section 42or the employer would gain mucb by being tlic mnister sail tinat these people couldrepreseuted by counisel iu an arbitration of flot be better represeuted on tbec board fbantbis kiud. There are no questions of law. by the selection of their own delegates.Witbi tbe questions wbichi arise, als a muIe,, That remlark is equatlly applicable to tiaisit seelus f0 mie that lawyers are flot at ail section. But if Ls now desired to Ilimit theircompetent or accustomed to deal. We mlust selection. Take for instance the case of a newadmit that fbe lawyer bas a litiglous t en- invention, there are but few people wbio havedency, and bie would be hiable f0 introduce practical experieuce lu liandling that. Notinito in investigation off tliis lzind legal in- long ugo, on tbe western section 0f thetricacies wbich would perbaps refard a final Canadiani Pacifie Railwny, tbe railway em-decîsion. At the same fimie, I canl conceivei PloYees took exception to the double cab-tbaf some cases migbt arise lu whicbi, tbe bod locomotive buf the matter was adjust-circumaftances l)eing v'ery special, tbe par- ed l 8ome way. Under this section youties would require the assistance of a legal would prombbit tbe railway employees frontmind, and, btsving sanctioned tise principlel 1,aving a representative on the board wbofilai: no lawyers sbould be esuployed, I a p aia exl)erience and are restricting
would be disposed f0 ]eave f0 the board the selection off the board. Take, for ex-tise discretion ln those special cases of aI- ample, the brotherbood of rnilway frninmenlowing tbe employmeat of counsel. But, as -or locomotive engineers, up f0 thse present
between thse two, I would prefer sucb a their executive officers, or the great majoritydisposition of thse law as would absolutely of tbemi, resicle inuftice United States. These
forbid tbe employmenf off counsel, brotberhoods would wanf f0 bave tbe bestmen they could get on this board, and byMr. RALPH SMITH. Tbe intention off thils prohibition you would create frictiontbis section is f0 prevent thse use off counsel in tbe organization. If seems te me thatexcept lu extreme cases, and !in sncb cases you sbould permit thse men to select tbe bestit is provided thaï: both parties mnust be representatîves they could fromn wbiereverwilling te bave counsel. This is bnsed on tbey could best get bim.

Mr. FOSTER.


