
- a resource centre that included an accessible information base, trainers, facilitators and
researchers. It bas translated relevant Budhs texts and will publish them shortly, and
bas developed a conflict rslution nianual;

- training, ie, devoloping local conflict resolution skills through media activities,
conferences (a workshop organized for policy-makers last July had to b. put on beld and
will likely be held afier the el1 on), and the launch of a core training program ini
confluc esouto skills aimed at ugos and gvrnet institutions <eg, Minlstiy of the
Interior), made up of four two-week core peout over the year, and offéred in
conjnto with a UK ngo, Respondn to Cofit One module involving 35
participants bas bencompleted The idea is that those trained will then ri tes The
training so far has not been specialized ,but ifteflded to let partiiat idetf h

apprpriae tools (traditional or non-traditional) for dealing with conflict;

- research into casewuie n douetin of traditional confliot resolution patcs;
and

- netwoxking with relevant groups inside and outside Carbda

CCCR's long-term expectation is that it will develop more resourcepelei tPho

Pen~h office and open susdayprovica centres. It la considerlng whether to, provide sme

Buddhism is an inrasnl visible and epce force for conflict reouini
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