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the interest which studetîts of ail (lelartinelits have iii the stilject hie dis-
ctisse(l, was atteste(l I)v the large inier of studeîîts liresent . Ainongst the
meiinbers of the Faculty iii attendaîice \vere l<r<fessors Sxvanson, Skeltoni, M\,c-
iionald, -. iorîsoni an d (Griant.

Practical Side of 'Lif e Problem.

ln opeîîing I<rofessor Shortt referred to the necessity limi(er whîch the
vast nmajority of menu and wolien xvere I)lace(l of finciing a means of living.
Iii addcition to this factor in the prohlein of ice everyone has to conlsider, hie
a(I(ed, the conditions for realizingp life. A carcer igh-lt absorb 0fles entire
amouint of cnergy and yet furnish oiy a narrow andi isolate(l life. Conditions
of life in Canada, it was pointed ont, tend to draxv menf iiit( practical lines
an(l it i)ecornes for tiiis reasonu imnpossible for maîîv to sec ail sides of the prob-
lem of life clearly. Many men fotnd no tiîne for anything beyond thecir own
immiiediate calliig for they arc iunder tue 11cessity of sIIccce(ing, ami ail thecir
tinme is given ta accoln)lishing tis. '1I have talke(l to graduates of tue Uni-
versity," said Prof. Shortt in this cannection, "and nianvý te]i Ile that thecy
are tinal)le ta follow thieir (iceclest interests. Theschv lCf laidi asîde and
nare or less burie(l and tue hopeI) is tliat it viii b)c po(ssile, Miîen Opportnniitvý
l)resents itself, to develop thiem againi. For this reasonl the question of fol-
iowinig a lhue of work that wiil give a chance for- realization is a serions onie
for Canadian youth. Thecre are sonie occupations that (il,) flot (lenian(l froun
the person engaged in theni ail the energv every day ani niglit and( year to
keep up with the compctitioîi. From tlis poinit of \iC'\v the Civil Service us
worth conisidering."

Civil Service Positions.

Prlioceedîiing to anl expianation of the reqtiireimeuits of po<sitions5 iii theSe
vice, Professor Shiorit poînted ouit tliat the Service, as ain organization, regil-
latc(1 the pace of those conneeteil with it. It xvas nlecessary to keep tip withi
the unlovenient o)f tue organîzation, ]lnt impossible to go ahecad Of it. 1'herc
were, hoxvever, in the Service positions that gave tue l)ersonls ho1lding teui
opportunty to set a pace an(i show initiative. A man illay, therefore, enter
snch a position l)ecanse hie sees a chance to niake a n'alie for imiself. Froun
this point of view it was then shown the greatest satisfactin in life cornles
whleui the nicans for inaking a living coincide xvîtl realîzationi "In the Civil
Service," the lecturer contintued, "the incunibent of a position finds that liot
ail his tirne and energy are taken uii. The work is not cxhiansting despite the
routine. The question arises, therefore, hlow is a man to relate hiînself to his
work ail( to bis future. Sonie persons have a feeling of being cramiped iii
the Service. But the Service cannot accommiiodate ail types. it is Inot Snite(l
for that type of person who is Content to find a icans of living in routine
work.' lu1 tiiis connection reference was mnade to tlic Britishi Civil Service,
wvhichi it was shown bas amiongst its ineners mnany mIe who are leaders in
economies, social life or literature. Sncb a condition is rendered possible by
thé secondary interests of tie civil servants and the time available for their
developient. The routine of clerical auud other work ;hold niot he too ab-


