
The Young Branch Manager

ARTICLE I.

IT has been suggested that the yuuii|.;er men tu the batiks

—juniors, ledgerkeepers, discount clork?, tellers, etc.—

would, perhaps, be interested in a discussion of the diffi-

vulties that often confront a youni? mannffer, just placed in

clutrgc of an office and anxious to stand well with his head

>ffi<'p ' with his customers. These younger officers arc

look, ;or\v,.rd to the time when they will be accountants and
muntu rs; many of them are in sight of fiie goal, and if they

(•ail rive to obtain advance information of some of tiie

liiin« ?>robI ih that perplex a now and inexperienced

mai. kuowledKC may be of so? le assistance to them.

Let •nsider a few of the poir tliat apply to a situa-

tion . aturo.
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earnings. This is strongly mphu .;ed, because certain of the
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