
occupâttone as their life’s work.

There ie one end only one possible solution to this prebien, and

that is, to boldly increase the remuneration, recognition and other .;dventa sc

o to - 1P t j aie ■ ...... i . ... ;i

to the moW r-reraising end en&itioue students emaftig oui number. The future

of Old IcCrill depends more upon this than upon anything alee I >xiow. I know

Of no other way to yet rid of mediocrity. If we treat any dees of uen in the 

community in a nodioere way, we can only honestly empeot a mediocre return in

the long run.

I have appended to this report a list of Professors in the ;6

I do not suggest that the present 

imuabents should ha paid these amounts forthwith. 1 do not wist to be

I 'neve onli used this list to show 

whet. I think the salaries in t eir positions should be, if the Bolleye is

i am, convinced that w@ could not adequately 

and honestly refill any ox sheet* positions for a leaser sum.

' cî/^io o V

and the aelertee they now receive*

mists • xt for a mmm$ on that point.

not to "sink i’ the scale’'.

The total

per annum.

*01» Depart ants

X now wish to turn to the severed departments of study, and than 

• in turn, in tl -

iiolofty.

The Xlnivorsity it, probably petting less returns for it* Investment

The reasons, ae Iin this department than in nny other large department*

(1) Biological qtudics at ifcOill have hithertoSee'them, nre the following*

•jteept for so a claeeee in Botanybeen annexed to the faculty of edlcine.

*

;• f v i
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