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ngainst the palivy semuneration he has received,
and that the training has only formed a por-
tion of what he is expected to possess in order
to qualify for the certifictte ontitling him 1o
registration as a competent pharmaeist.

I think that you will ngree with me that this
is about the tene facts of the case, and thatsuch
a method of carrying to completion the contract
to teach and fustruct, or cause to be fustructed
in the art, teade or business of a pharmaceuti-
cal chiemist necording to the best n} our ahility,
is mauifestly nafair to those who have entrusted
themselves to ontr care and guidance  without
the knowledge we possess that moere than we
are piving will be required of them.  Under
thiy contruct, which is definite, it is our duty to
see that, in addition to the practical knowledge
from routine work, some general conrse of stwly
shall be pursued which will serve as o ground
work for the College course later on. 1do not
consider that it is necessary for the preceptor
to sit down and drill the study into his chage,
but that he set apart certain work and indicate
what will be well for the appreutice to devote
attention to, It ig not enough that he do so
and order home study.  Home study is not in
the contract. It is his duty to see that such
knowledge is obtained during the hours devoted
to his scrvice. If he only insists upon one
hour's wark cach dagm it will amount to a period
of four months® study in the four years, orabout
cqual a College comse in time,  Theknowledge
thus acquired will not ounly serve the future
needs of the apprentice, hat it will prove of in.
catimable value to his employer whocan depend
upon a wore intelligent perfarmance of respon-
sible duties.  Both will be benefited, and will
sever their relativnship feeling that cach has
done his duty to the other.

Apart from this daty, which is one of moral
necessity, owing to contract, there are many
other ways in which masters conld promote the
future welfure of their apprentices, which, 1
fear, are too often neglected.  Many. youny
men enter this as well as other professions
without possussing the slightest adaptation for
the work they have chosen.  In all such cases,
when theic employer is sutisfied that they have
mistaken their ealdling, it is bis duty to advise
them o and 10 impress upon them the desira.
bility of engaging in romething clwe in which
there would be i reasonable prospect of their
succeeding.  Again, wmany young men come
from country towns and villages to large cities
where tempitations are greater and wheie super.
vision of their conlduct is necesarily more lay,
amd, ns a resule, in many cases before their ap-
prenticeship period expires, they have form-d
Irabits of conduct which ave bound to exercise
a pernicious influcnce over their livey, their
prospects and theie professional standing.  Our
duty in this tespect is certainly 1ot a matter of
contract, but we nevertheless owe to onrselves,
our employees and our profession such an oh.
servance of interest in the moral welfare of our
apprentices as will enable them to leave our ¢o.
tablishment in every respect bettered by their
conncction with us. I cannut suggest any bet-
ter method of restraint in such cases than hy
e exercise of prrsanal influence in o kindly
manner s by showing an intereat in matters in
which you scc they are inclined to interest
themselves, so long as such matters wounld not
b likely to prove harinful; to converse with
them frequently upon the abstract principles
which must determine their success, such as in-
tearity of chamcter, upon which their credit
will depend.
cffort, irec from ontside allurewnenty, and the
need for cconnmy, good judgniem, coumge,
politeness and good address.  Show them, asfar
as possible, your husiness experience, interest
them in the financial conduct of business—how
monoy is aved by securing disconuts and tn
what extent a credit business can be conducted
with safety. Jt will not do ns any harm to
impart such information and it will certainly
do them godd, by showing them that we are
interceted in their futiire prasperity.  Of courre
circnmstances must largely determine hore far
it will be nocessary for ux to act in this way,
but 1 am satisfic:d that if wo excreise propor
judgmentand treat our apprentices ay we would

The necessity for steady, patient

desive others to treat our own suns we will be
sure to perform our duty hunl exercise nu intla-
ence for goad upon future generations of phar.
mneists,

Iu conclusion 1 desivengnin to vefer toand em.

phasize our duty oncanotherinmaintuining as
fur as possible 1 safe position from which we
san together set for our commion welfare,  We
muy honestly differ in one views and methods,
but such ditlerences should not be permitted to
deter us fram en operating with one another.
Let ug stiive to maintain aml sudtain the high
principles upon which we are supposed tu act,
and if we ean do wo and sueeced we may reason-
ubly hope for an honorable way out of any vex.
ations ditlicnltics which miay beset us.  Let onr
ain ever be, to be what we ought to bey todo
what we ought to do, and to recognize and
support all inflaences which will be likely to
clevate our standing above that of mete com-
mereial life, and we will have little canse to fehr
:l\ fack  of harmonious unity amongst our mem-
ers,

- Correspondence.
Facts in Reply to Mr. Sanders

in Canadian Pharmaceutical
Journal.

2o the Editor Caxaniax Duuccsy :

—1f the letter of Mr. Sanders on College
rence is as timely as he would fuin make
Drugsiats helieve, it is 10 be regretted that he
disln’t see fit to mise his voice long cre this to
chieck the corrupt practices e now complaing
of. 1f the whole truth were known why he
now assumes such o belligerent attitude, it
would doulitless be seen that the timely char-
acter of bix letter has somuch deepersigniticance
to fricuds who do not pay £1 cach year than to
thoze who do.  The whole letter i a clear picee
of by-play amd does not deserve nrep'y, butto
show that there aro always ditferent ways of
exhibiting an analyms 1 will oblige hin tius
time,

Taking cach of his statements as he has pre-
sented them 1 will show  how mach gennine
teuth there is in than.  Meation is made of the
squandering of the anmuad does for Druggists
and a commitment for all tims by the Conncil
for that amount.  Dinay just here venture the
remark that the Act demands a payment of 3
and has done so since its formation in 1871,
But 1 do hepe that in the very uear futuren
portion of that amount may be returned to the
drugeists in the sliape of archate  TheJournal
Contract frated in 18353, to which T find Mr.
Sanders @ consenting party, comnpels the Coun.
cil to pay for cach druggist in business about
$1 their annuad dues for a periodical that many
belicve is uot waith the onefourth of that
amount, aml it Iasid that it is a tax for all
time, but itis to be hoped that the sad con.
tract will be interpresed in a different way,
and it is the duty of the Ceuncit to free the
druggists from such an incubus: and T wasg in
favor of such & conrse.  Mr. Sunders would
Tead the dragsists to believe that a portion of
the annual dues is being used to suppmt the
teaching department. 1 take issue with hin on
that score and aw free to zay that the annual
dues are not used in that way.  Mr, Sanders
attacksthe Registmar-Treas. and hizemoluacat.
Now lct us prove his gincerity in that particular,
It iz true T gave notice last Augzust ta amend
Ry-law No.3,and proposed 10 ake that officer’s
salavy §1U0 per year.  The avork of Registmr
has of late years incrcasad vastly, aud his whole
time is devoted to the work from nine o'clock
in the morning natil night each working day of
the year.  His vesponsibilitics are great, and he
needs to be careful,promptand inuﬁligcnt,mld I
hold that his datiesarc such that he is entitled
to such remuncration.  His dutics cannot be
performed by *‘any druggists’ assistant during
his leisure hours™ However let us see what
M7, Sandery’ optnion was (when the work was
nuot nearly so heavy), 2o long ago as September,
1886. 1u the minutes of Council held August
$th, Jth nnd Gth 1856, Mr. Sanders gave notico

to amend By-luw No. 3, just what thio propoescd
amendment was it does not state. At the
next meetiug of Counvil it is recorded thut M,
Sanders moved his motion, and it is not cven
there stated what his amendment was, hut on
the notes of the Council meeting nade by his
fricnd, the Faditor of the Cuanadian Pharmucen.
tizal Journal, we find the following :—*A cou-
siderable portion of the second day was taken
up by i disenssion on a motion of W. B. San.
ders to waise the Registrar's salary from £600 to
$100V, to take cffeer the st of August neat. v
was claimed that as that otheer devoted the
whole of bis time from nine in the morning nu-
til night to the duties of his oflice in the Col.
lege, his remunuceration was inudequate to the
services petformed.  “Consistency thon ard a
Jewel™ M Sinders” position on this question
i3 no more sincere than his other attacks, and
the mean insinuation that the Registrar is cor.
rupt and that the Couneil sceks shelter on any
question is as untrue as his wany other wislead-
ing comparizous in his letter,

On my introduction to the Coancil, August,
1889, the question of salaries pertaining to the
teachers canie biefore us and the Colleizo year 183, which
he institutes as a comparizon to the year 1538, and which
it cousiderada remarkably good one, adds noceedit tohiten
or his supporters, 1t will be remembered that the Council
determined to (ease thu mode of juymcent of teachers
that had heen in cnistence for three years, whereby the
teachiers receiv e £l sums ap 10 R30I, and it per cent,
of the lncotne over that amount.  The revenue from the
lectitre feen for the vears 1589 10 18 amounted to 314,
223,40, and the teachers reccived durling that perind 85,
@x), whereas if the agecement which Me, Sanders prizesso
highly had remained, and which he persistently fought
for, the staff would have icceived 210,112 29, No thanky
10 My, Sanders for 20 32004 a showing for the year 1591,
1le arsued and fouzhit for theold azreement and claiined,
alon with Mesers, Shiuttleworth and Avison, that such a
reduction was unealled for, and let it be noted that the
coune prior t0 Aug. 83, students only reeeived 400 hours
nstraction, costing each atudent #1100, or 253 centaper
tomue, 11 4889 % hiouns Instruction, custing 3165, or 21
cents per hour,  Under the agreement cffected by the
Council, 10 which Mz, Samlers waeop 1,10 Ang., IaE0,
the Collese course was lengthened to @50 hours in<truc.
tion co:ting 205, or 16} centa per hour. The chanze of
stafl took place Auzast, 1381, aud the courre lengthened
10 aver Shones, 310 hours of that Leing practica: work,
for which a staff of four were enzaged at a total malary of
21,300 The fecs of students Lesnz reduced from 1S to
2, adifference of £13 to exch stident, or. 114 cents per
hour, which you will obzerve i« lexs than one-half the cost
to cach rtttdent as compared with 1837-8, under the old
azcecument which Me, Satdders 80 stronsly supported. .

Now, let uesce what the teachers received tinder the be-
nigznintituence of Me.Sandersand friendsfor the aix monthy’
tenn, 18978, The teachers reccived $1030, not four or
aometines fis ¢ thnes as stated by Az, Sandery, but theee,
siz. 1 Mesee Shuttieworth, Avi<on and Hadie. The
teachers® share of receipts for scten months® term 18830,
was X38K0)  Mr Shuttleaorth reviving for Deanship
and tao hundeed Jectures of oue liour each, the sumn of
23 30, althouzh he claimal mose, . Avion one hune
dred and fisty lectures, onc hour cach, receised §1283.07,
Ar. Harrison, for three hundred and fifty hours time as
detonstrator, received 73083, The course at that tine
vonamencing Uct, Ist, and coutinuing untit 2lay 8th, with
three weeks' holidays at Clitistinias time,  The amonnts
reesived by Mowrs. Shuttleworth and Aviron at that time
w(re considered tnsutticient by Mr, San-lers,

Norw, #ir, let ua compare the y ear that i piched out by
sur ccovomist as the most glaring one and sec how we
stand, You nill obrceve lic omits tu hiscomparison tomen.
tion that £13 leas Is demanded from students for the vear
19923 than {or the jear 18], and he would fain lead you
to bielicve that he issofair, Oh ses! You willobseeve that
the Council have beers amions to fumish the lst pomd-
ble taition to the st lentat the minuuitn of cost without
drawing upon the anuua) revenue fee for any support.
And 1 deen it is the duty of the Coancil. to w0 maintain
the wchool, and up o the present time, under the new or-
der of things, suchi ias beets done.  For the yeam 18023,
the teschem, foiur in nuinber, reccisad $2300, as stated,
and are now (188J) receving FL,%0, and gave snl are
«hving over 90 haure taition, the whole four, ITMN, ze-
veived levs than doudle the suin taken Ly Mr. Shuttle
worth aloue for less than ouc-fourth the amount of work
in 183389,

1 will in thic connection mive a talle of the honrsin-
cludinz timic spent on cxaminations, which is now pere
formied by cach profersors

Junior 1S3, Senior 1SN, Tot;{shonu.

Dz Chambera. coee.. .10 182 3
Iir, Fotheringhamn . 42 138 X0
Dr, Scott............183 10 pp
C. F. Heebner ... 002 s N7
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Srrruirs R ProFeascra The supplics for profcssors he
drans attention to and is cvidently unaware of the nexls
of the schocl when practical work is Weing carried on,
Thework doncat the College isnot petformed now in apere
functory mantier, atid the student wlo apphen hlinwel!

doring the Collezze course, can take any pceition in the.

phanuacentieal line, Heie fitted in a practicat wayv to
peiform his daticn 2nd necls 108 the ald of thuiddle.
man to make his picparations, and that should b the

{ Continued on° Paye 63.)



