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Training by Employee Classification

Note: Training data has been extracted from PeopleSoft using various tools including Business
Intelligence (BI) while the number of employees has been provided by HRP. Figures from
previous years have been updated. A new feature in PeopleSoft allows training to be credited to

the emnployee’s appropriate division instead of the division where the employee is located when
the status of “complete” is entered.in the system.




