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PROGmAIA De LIAIUTE OASa ib Siw. mmR LA FU 1979-80

The Department has 84 senior CR Office Manager positions at posts abroad, 69 of whc
are currentiy occupied by mile incuments. The nature of thes. jobs le sudi that they
offer a broad range of exposure to substantive administrative work thus the potential
of the inubenti to proceed on to higher-viasuified officer positions is einhanced.
In the. past, thora ha been a shortage of f cmi. CRs quaiified to serve as OMs.

Oo-*0t«i
To erihance caree-r advancement by increasing by 25% the nuber of women quaiified
for office Manager positions at posts abroad durinq 1979-80.

As Office Manager assignu.nts are being planned, wouen'incumbents wiii, on the basis
of their potentiel and damonstrated qualification in admnistration, be given priority
cons ideration. In cases here the candidate iacs ail the training to f111 the 01<
position, se wili be assigned to the Office Manager Training Course.

Responsibiflty: Support Staff Assig.mnt Section

The. succesu of this programme vili b. assesd on the basis of the. nuzber ofwoe
CRs qualïfied to f11, Office Mnger positin. The taxget figure is 25%.


