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a Fair Distribution

® CONSIDERABLE CRITICISM is being voiced on
the campus right now concerning what some persons
consider the unduly large number of gold “D’s
awarded on Munro Day. Every year it has been so,
and every year the same complaints have been heard.
Those who did not participate in student activities
accuse those who did of having done so only for the
purpose of gaining points towards a “D”.

To defend themselves, these latter exclaim that
their points were earned according to the constito-
tions, and that when they received an award in too
short a time, it was only because they were left to
do the work alone.

Other complaints against the present system have
also been raised; certain quarters asserting that
athletics, Glee Club and Gazette should each receive
distinctive awards rather than all the identical block
“D"; that the qualifications for any one of these
awards be made more severe; and that honorary
Council “D”s be eliminated entirely.

Whether or not one thinks that each organization
should receive a distinctive award depends very much
on what he has been used to. Not having attended
other universities, and thus experienced the distinc-
tive award system, we have learned to regard the
block “D” affectionately as an institution peculiarly
cur own, as the supreme campus award, given for
service rendered to the student body, regardless of
the nature of that service, and speaking personally
as a Dalhousian, we prefer to have it kept that way.

At the present time approximately one hundred
and fifty students at Dalhousie are wearing this
supreme campus award; and it must be admitted that
this large number somewhat cheapens its prestige. It
is given—not so much to those who have outstanding
ability and who have made a valuable contribution
of service to the student body, as to those who may
or may not have much ability, but who have made
some contribution. As the situation now stands,
literally any person willing to afford the time may
win a gold “D” in three or two years, sometimes ‘even
one. Although this might be in keeping with the
democratic spirit of the times, we think that ability
as well as service should receive consideration, and
. that only these qualifying in both these respects
! should be able to wear this award. Granted that the

" work of the others ought to be recognized, this could

| be accomplished through the medium of minor
| 1

j\;lwnr(ls.
L Dut what system could be introduced that would
talieinto account abilicy as well as service? DBriefly,

ihe wmalifieations for the silver “D” could be ‘raised

t % ard of the present gold “D”; and the gold
_..,,!, w1 enly to the persons who have quilified
for #heir second silver “D”. This would tmean that.

a potential gold “D” candidate in a partieular activity.

would have to make an early sfart in that activity,
in order to accumulate sufficient points. Only the
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persons with outstanding ability would receive the
opportunity to make this early start. It would also
mean that the backbone of every campus organization
would be made up of those who possessed this ability
plus two or three years experience in that organiza-
tion. There would be no resigning after the second
year in order to give others the opportunity to earn
their award. This backbone of ability plus experience
should give the campus much stronger and more
efficient organizations. Those now receiving the
gold “D" would then receive the silver “D”, and that,
as they will be the first to admit, is recognition
enough. Had this system been in practice the last
five years, the numher of supreme awards on the
campus now would not exceed fifteen, the number of
minor awards something over a hundred.

In every activity the mere doubling of the present
qualifications for the gold “D” would be practical with
the exception of athletics. There a man should not
be expected to play on a senior varsity team for six
years before receiving his major award. Instead, the
system could be revised so that he receive a silver
“D" after he has been a member for two years of a
varsity senior team participating in the same sport,
and a gold “D” when he has earned his second silver
“D”. The minor felt letter might be issued not at
the end of each scason, but only with the silver “D”,
a major felt letter only with the gold “D”.

If desired, esach activity could be given a silver
“D” of a distinetive design, provided the standard
block gold “D” design remained constant.

Honorary Council “D"s—now given to graduating
students who have performed much executive work
on the campus for which no award is given, or who
have accumulated « number of points in several ac-
tivities but inzufficient in any to merit an award—
could ba cliininated by setting up a point system for
all executive offices. Because they involve little real
work, the number of points for some of these posi-
tions. would need to be very few, indeed. It should
be remembered, however, that the inauguration of
this system does not entail the inauguration of a new
outlet for distributing “D"s. It merely places the
present honorary Council “D” on a solid basis by
preventing its award to undeserving persons.

The drafting of a constitution to provide a specific
number of points for all these offices ought to he
handled only by those who have had extensive experi-
ence with them. The new Council is planning to
classify all eampus pusitions, including athleties and
others for which points are now given, from the view-
point of the time necessary to carry out properly the
responsibilities of these positions. Then they propose
to limit =ach student only to those activities to which
he bias the time to give the requisite attention. Once
they do make such a classification, they should be
able to allocate the correct number of points to each
campus office.

More Thoughts in Passing i

ON(; since a learned professor amazed me by
stating and restating with emphasis that the

average university is lagging along about three
hundred years behind the times. He did not take
pains to conceal the fact that he believed Dalhousie
to be an average university. If his view is correct,
Dalhousie, rather than bheing twentieth century, is
zeventeenth. This might be all right in some ways,
were it not that the educators and leaders of thought
are urging that the universities give leadership to
these troubled -days, being the moulders of opinion
that they are. Serious enough would it be indeed if
universities were but 30 years hehind the times—if
they were still living in the world of 1910; but to
be 300 years behind the times places them in the
world of Charles 1.

“Milton, thou shouldst be living at this hour!”
“*Were you tc come alive, Mr. Milton, and find your-
self in an average university,” says our professor, in
effect, “you would feel that the world has remained
unchanged.”

Do not judge from this, now, that the study of
Milton at our University (sc. Eng. 2, Eng. 1TM) keeps
the institution three hundred years behind, for our
friend John M. was in many respects generations
ahead of his age.

UR new President, in
Address, contrasted the Bologna tradition of what
the university first was, with that of the Paris tradi-

his excellent Inaugural

In the former, the students ruled the roost, in
In our age, the board of

tion.
the latter, the professors.
governors augment and overtops the authority of the
professors. Herein, I have long thought, lies the chiel
reason, perahps, why the modern university is behind
the times: the students have not voice.

If the so-necessary students were to insist upon
the Bologna tradition, 1 fear “King Charles” would
lose his head—the board of governors would lose its
“divine right”. The Bologna tradition represents an
unhealthy extreme, we know. Does not the present
set-up represent, however, as unhealthy an opposite
extreme? To lop off King Charles’ head were foolish,
but surely an American Revolution of sorts is long
since due in university life.

Students are an essential part of a university
and their financial support contributes much to the
maintenance. It is not unreasonable, then, to ask
that each section of the student body have direct
representation of the board of governors and on the
faculty. The students’ time and the students’ money
make possible the professors’ classes and, to a large
extent, the professors’ salaries. It is not unrea-
sonable, then, to ask that machinery be set up
whereby ineffecient courses and professors might be
dealth with.

If T am not beheaded for treason for this outburst,
[ may have some more thoughts in passing.

—COS

The Last Issue

@ THIS ISSUE OF THE GAZETTE is the twentieth
and last to be published this year, and after glancing
through its contents, you will no doubt agree with
us when we say that it is high time that we stopped.
With the final examinations scarcely four weeks
away, except for the traditional, feverish last minute
cramming, there is little activity on the campus, and
less news to report.

The editor wishes publicly to thank his staff for
the loyal support they have given him during the past
year. What we lacked in ability, they made up in

enthusiasm, maintaining a high morale when work-

ing all the while under trying circumstances. Ever
since Munro Day they have been casting longing eyes
at their books, anxious to renew a much delayed ac-
quaintance, and it was with a genuine sigh of relief
that they delivered this week’s copy to the printers.
[t is our earnest hope that their sacrifice for THE
GAZETTE will not prove fatal,

Not wishing to prolong farewells, we take this
opportunity also to thank the.student body for toler-
ating our weak attempts at journalism during these
twenty issues. You have been very gentle with us,
and we entreat you to receive the efforts of next
year’s stafl with similar patience and composure.
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Senate . . .
(Continued from Page One)
and therefore added an additional

clause:

“In case of a difference of op-
inion between the Managing Com-
mittee and the Physical Director,
the matter shall be referred to the
Senate Gym Committee on Ath-
leties,”

One point pressed by the stu-
dents present, was the matter of
faculty recognition, and no definite
answer was forthcoming. The
problem of practice hours was dis-
cussed briefly and was left for a
future meeting,

The annual meeting of the D.A.
A.C. to be held on Wednesday,
March 27 will be asked to
and vote on the proposed
amendments.

l poet’s Go’me’z

HERE blooms a flow’r that
burns like fire

In the blackened wine of night,

[ts purple plumes e'er chant
and sway

With drowsy, mesmerie rite;

And on the onyx leaves lie
drops

That glitter and seem to rise

dis-

Cuss

Sut never move and never
change,
Like sleepless, watching eyes.
OENONE.

Corsages

A “Colonial” Corsage de-
signed by ROSEDALE,
speaks eloquent volumes
and

of tenderness love

NURZERIES Limited ..
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GRADUATION GIFT?

It’s an old custom—and a very
nice accompany
wishes with a gift.

one — to good

Your family, for instance,
might be that
vou'd like a Birks Challenger—
the best buy in fine watches,

glad to know

Henry Birks and Sons
Limited
Registered Jewellers
American Gem Society

Barrington St. - Halifax

“IF YOU WANT TO SEE

WELL, SEE WALLACE”

Thomas Wallace

Sons and Daughters

Sight Specialists

—‘.-;,@{}-fu--rf

Y.M.C.A. Building, Halifax

Phone 3-6G881
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You'll Enjoy
Shopping at

for the
Smartest Fashions
in Gollege Clothes

The Robert Simpson Eastern Limited |

y/

e i S

Say SCHWARTZ and be sure!

It was a good slogan in war. It is now a good slogan
in peace: “Say Schwartz and be Sure”. We urge it for
your protection that you may be assured of the incom-
parable Schwartz quality in Coffee, Spices, Peanut
sutter, Jelly Powder, Baking Powder and Dried Fruits.

W. H. SCHWARTZ & SONS LTD.

Canada’s Oldest Coffee and Spice House

Founded in Halifax in 1841

® Yes, sir, vour suit actually FEELS like new
after Cousins have Sanitoned it. Why? Be-
cause Sanitoning restores certain materials to
the fabric that give new cloth its rich feel.

® And, what's more, this unique dry cleaning
eases out even deeply ingrained soil, grit and
perspiration . . . cleans to the very heart of the
fabric fibre. Only Cousins has Sanitone Service
in, Halifay
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PLANT CALL OFFICE: ROBIE AT WEST

DOWNTOWN: BARRINGTON AT GEORGE

Milk is Very Wholesome
Besides containing all of the known vitamins, milk
is richer than any other food in caleium and riboflavin,

the two nutrients most often lacking in the average
diet.
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FARMERS LIMITED HALIFAX, N. S.

Halhpusie University
Halifax, Nova Scotia

Largest Staff, Libraries, Laboratories in Eastern Canads
Maintains a High Standard of Scholarships
Includes all the principal Faculties of a University

Arts and Science Faculty

Degrees: B.A., B.Sc., B.Comm., B.Mus., Phm.B.
Diplomas: Music, Engineering, Pharmacy, Education

Four Year Advanced Courses in Classics, Mathematics, Modern
Languages and History.

Graduate Courses of recognized standing, leading to degrees
of M.A., M.Sc. ' ¥ A
Courses_—preparatory to Professional Faculties
Course in Public Administration

Many valuable scholarships, on entrance and through the
couTses,

The Professional Faculties
in
Law, Medicine, Dentistry, enjoys an unexcelled reputation

Inclusive Fees: in the B.A. course, average about $160 & year.
in the B.Sec. course, about $190 a year

Residence

Shirreff Hall, residence for women,
Carefully supervised residential facilities for men.




