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ABSTRACT

Sexual harassment has been a major source of concemr for both Canadian and U.S.
companies. U.S. companies have spent a considerable amount of time and money
ltlgating sxual harassment claims. The literature does not specify whether Canadian
firms are encounterîng the same kind of expense in defending similar suits. Both
management and labor express confusion about what exactly constitutes sexual
harassment. Since Canada and the U.S. have such frequent interactions and strong
trade agreements, it is extremely important that both countries be very familiar wlth the
Iaws and practices of the other to avoid serious misunderstandings and breeches of the
Iaw. Sexual harsment vioates both Canadian andi U.S. law, however, there are
differences in the legal and administrative requirements imposed upon the
corporations.


