
APPENDIX E 

cation alter  it has been presented up to and including the final 
level in the grievance process; 
(b) the manner in which and the time within which boards of 

adjudication are to be established; 
(c) the procedure to be followed by adjudicators; and 
(d) the form of decisions rendered by adjudicators. 

Employer to 	(4) For the purpdses of any provision of this 
designate 	Act respecting grievances, the employer shall 
persons at final 	designate the person whose decision-on a 
or any level 	grievance constitutes the final or any level in 

the grievance process and the employer shall, 
in any case of doubt, by notice in writing ad-

vise any person wishing to present a grievance, or the Board, 
of the person whose decision thereon constitutes the final or any 
level in such process. 

Saving  Provision  

Limitation 	112. (1) Nothing in this or any other Act shall be 
construed to require the employer to do or 
refrain from doing anything contrary to any 

instruction, direction or regulation given or made by or on behalf 
of the Government of Canada in the interest of the safety or 
security of Canada or any state allied or associated with Canada. 

Order to be 	(2) For the purposes of subsection (1), any 
conclusive proof order made by the Governor in Council is con- 

clusive proof of the matters stated therein in 
relation to the giving or making of any ins-

truction, direction or regulation by or on behalf of the Government 
of Canada in the interest of the safety or security of Canada in 
the interest of the safety or security of Canada or any state allied 
or associated with Canada. 
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