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ARTICLE 8
ADMINISTRATION

1. The chief administrative officer of the Organization shall be the Director”
General. He shall be responsible to the General Council and the Executivé
Committee and shall carry out the administrative and executive functions ©
the Organization in accordance with the decisions of the General Council ap
the Executive Committee, and shall report on the action taken thereon.

2. The Director-General shall be nominated by the Executive Committe¢
and appointed by the General Council. If no person acceptable to the Gener#
Council is nominated by the Executive Committee, the General Council ma¥
proceed to appoint a person who has not been nominated by the Committeé
When a vacancy occurs in the office of the Director-General the Executiv
Committee may appoint an Acting Director-General to assume all the dutié®
and functions of the office until a Director-General can be appointed by the
General Council.

3. The Director-General shall serve under a contract which shall be signeéi
on behalf of the Organization by the Chairman of the Executive Committee al
it shall be a clause of such contract that six months’ notice of termination ¢2
be given on either side. In exceptional circumstances, the Executive Committee
subject to subsequent confirmation by the General Council, has the power
relieve the Director-General of his duties by a two-thirds majority vote of
members if, in the Committee’s opinion, his conduet is such as to warrant Su¢
action,

4. The staff of the Organization shall be appointed by the Director—GeIleI"”1
under regulations to be established by the General Council.

5. The Director-General shall be present, or be represented by one of his
subordinate officers, at all meetings of the General Council, or the Execut¥
Committee and of all other committees and sub-committees. He or his repr®
sentatives may participate in any such meeting but shall have no vote.

6. (a) The Director-General shall prepare at the end of each half—yeﬁg
period a report on the work of the Organization. The report prepared at U 2
end of each alternate period of six months shall relate to the work of the O%-g.anl
ation during the preceding year and shall give a full account of the activities
the Organization during that period. These reports shall be submitted tO 0
Executive Committee for consideration, and thereafter shall be transmitte!
the General Council together with any comments of the Executive Commit
thereon, as provided by paragraph 6 of article 7 of this Constitution.
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(b) At every special session of the General Council the Dlrector-Gcré?;g.
shall present a statement of the work of the Organization since the last meeti’s

ARTICLE 9 .

STAFF
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1. The paramount consideration in the employment of the staff and 1
determination of the conditions of service shall be the necessity of securin
highest standards of efficiency, competence and integrity. A further cons
ation in the employment of the staff shall be adherence to the principles lal ;
in the present Constitution. Due regard shall be paid to the importanc de-
recruiting staff on an appropriate geographical basis, and of employing an #
quate number of persons from the countries of origin of the displaced person”




