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laws of the State wlîere organized ;lias filed its annual
staterrierit witli tire secetary of the grand jurisdietioîî
wicrc Iocatcd, arîd also witlî thic Sovereign Grand
Lodge , and lias obtaiîîed front the latter, as well as front
the Grand Lodge, i certificate of recogniltion. Tire
organizatiori is aiso reqîîircd to print upoti its policies
the statcrucnt tirat ail the forcgoirîg requireinents have
been observcd. Ex~tenisive ope'rations have lieretofore
beeni carried on by life ilîsurarice associations in tue
naines of 'Masonry anid Ozd Feilowslipl, thougli nieither
confininrg their îicîrîiber.sIilî Io these orders ticr in any
way o-4icially eîîdorscd by thiier. Simiilar regulations
to the above, if i)roruulgated by thie suprerine bodies in.
Masonry, wvould at lenst serve to draw the Une betwveen
actual and pretciîded insuirance for the benefit of tlue
fraterîîity. Tite %vorid docs not take kindly to inislead-
îng labels, eve-n thiougli they iîiay chance to enclose a
fairly good conipouuîd.

THEý Lxîît DEwRrrRS ASoCIATION Of Pla-
delplîia lias done two good things: It lias defitied the
terni "lbroker," as applied to life inisurance, to be " a
mnia whose chief business is other titan life insurance,
arîd whio obtainis appli--ations for life insurance only
occasionally." Havinig fixed the status of the broker,
the Association tixcu laid dovn a basis ofcomîmissions
proper to be allowed, by recoiîneindilig a flat commis-
Sion Of 35 per cent., plus one fifth of the différence be.
tween t1lat figure and the fiat commiîission paid respec.
tively 1»- the conmpanies or tlîeir gencral agents to reg-
ular agents. Tiitus, it will lie seeîî, that if regular
agents rective 5o per cent., oine.tlird of the différence
betwveen that coirîiission aîîd 35 per cent. wvill be 5 per
cent., whlicli iixiakes the broker's fuill conission 38 per
cent. The agents' rate beiiig nmore or less, the brokers'
rate -%vill be iii the above proportioni. The recomnien-
dationî was ratified by the bigitature of every company's
represeritativeu in i ladelphia. This uniforin definite-
niess ouglit to wvork well elsewliere.

IN TrIIEZSLE DYs Of Sharp conîIpetitioxi and mnltiplied
hazards it requires geîiirie uiiderwritinig ability, born
of actual experience and native talenît, at the liead of ait
insurauîce coînpany, whîether fire or life. Figure-head
presideuuts anîd titled cirectors, chosen on the theory
thiat " proiuieiit iiniies," i-.respeti\'e of irîsurance
knowledge or experience, wvili lie potelît to conjure
success, are turning out to lie very poor irîvestients, aîîd
for thiat inatter alwaiyslhave beeii. More thaî oiîe insur-
a-ice coxnpany whichi lias joiiied the long procession of
"llias beens " could be iianîed as liaviîîg died xnainly
fronipîoiîderous figure-hecadisin. Tle ability to writu
miagie iniitiis ater oîîes nîaine o.r a; title before it does
not lie.p a president or a director iii tue least to under-
stanîd the intricacies of hazard anîd rate probleris or
mortality tables, îîor etidow lîix wvith executive
ability. lusuraxce figure-lîeads, -%ve are glad to say,
are iiot so, corninion as they once were, but thca-e are
stili a few left, specimens of nîumninified respectability,
who occupy official positions, look wise, draw big
salaries, qnd thougli posing before the public as the

responsible lieads of conîpauiies, trust the real mnanage.
muent, about wlîich tiîey kuîoi :iotlîing, to subordiîates.
As soutie one lias apthy rernarked, eypher-head perhaps
would lie a more accurately descriptive teri for sucb
than figure-lieah.

TIKAT INORDIfNATELY LARGE commiissions are at thre
root of the rebate evii is too apparent to require denrioli.
stratioî,. The evii lias growîii in exactly the sain(
ratio that commissions have grown. Just hiere wVe
desire to wvhisper in the car of tie agent, that wv1îei we
advocate a reduction of commissions as a rernedy for
revatiiig, we are iiicidetixahly wvorkiîg also for the di,.-
tension of lus pocketbook. XlTe slîould like to have
hîni realize, whîat sometites lie strangely secîns to for-
get, that a moderate commission of $îoo, retained, wviii
buy a good deal more bread and butter titan liaif of a
$150 comissionî will, wvhiich is quite as nîucli as tire
average rebater puts into lus own pocket. Tire glory
of being "«in the swîni " for an eriormous îiewvbusiiesï,
so as to beat the Ilother fellowv," may have its attrac.
tions, but as few ine» eau afford to wvork for glory-
especiaiiy of somebody else-hlard cash is better. Oui
the authority of tue Massachusetts reports, the Wee/>'
Uniderwzriter says, tiat in 1891 the expenses of flue life
compauuies to, mca» amount iîîsured wvere inuiiety-six
huîîdreths, of one per cent., agaiîîst sixty-nuine hun-.
dredtlîs in 1876, a relative increase of îîearly teu iiiiiou
dollars. Does arîybody doubt that most of tiîis irierease
wvas due to, increased commissions? flid the agents
profit by it? Ask them. We have flot observed that
the average agent is makiug any more nioney thian hie
did fiftcen ycurs ago. Then why .play at tiîis foolish
gaine of giveaway ?

As wiz ANNOUNCED at the tinte, the prescrit board of
trustees of the New York Life insurance eonipany last
suminer refused to pay the pension of $37.,500 voted to
ex-President Beers in February hast upoxi his retirenent
froni the presidency of the company. After varions
isegotiations le twveeu the parties, it wvas inutually agreed
to refer the case for decision to the Newv York Suprene
Court, general terni, aîîd tlîat tribunal lias iloiW
aiîînounced its decision, which is adverse to, the clair» of
Mr. l3eers. The court holds that the comupenisation,
which wvas under a contract flot for a stated terni but
for life, ivas beyond the powers of the board of trustees.
If they liad power to make a life contract wvtlî Mr.
l3eers, thîey had the saine riglit to, rnake simular coîltracts
with every clerk and other employee of the eonipany.
Under its charter the ciîîire board is chaîiged, tlirough
animal retirement of a certain inmber, every four
years ; the trustees represeut the whole body orfpoJcy-
hilders, and have tlic righit to, pass upon appoiîtrnerints
and methods of administration from tinie to tirîîe, anîd a
particuilar board cannot forestali their riglit of action.
Besides, the compensation was clearly iiiteîidcd for
services already rendered, for which the recipierît had
received $7 5,000 a year, and not for adequate serice to
lie performed. Neither could Mr. Beers be a p rty to
a contract with hiiseif. Thoughnfot votiîg as truscoe,


