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This ruling is certainly a harsh one, if the servant's injury -. as so

severe that there %vas merely a chance of his recovery.

In another Scotch case where the action was brought by the

widoiv of the employé, bier forgetfulness caused ý-, the grief of
mind which she had feit since the accident was held Pot to bc a

reasonable excuse for omnitting to send a notice pi.Considering

the remedial character of the Act, this decision also seems to be

scarcely, commendable. It is submitted that in construing this

provision, a court should flot refuse to recognize the fact that

violent grief somnetimes produces a temporary incapacity tc attend
to the ordin.ary affairs of life.

The amendment to the Massachusetts Act, (Laws of iîS8, ch.

15;, sec. i), declares that employés are excused from givirg notice

withiin the thirty days prescribed in the original statute, %%heilever

froin " physical or mental iiîcapacity " it is impossible for them to

gýie tlie notice %vithin that time. Wbether an employé is entitled

to dlaimn the benefit of this provision is a question of fact to be

deteriniined accordinig to thc evidence introduced (;>).

Il. SuMfeiency of the partieulars contained ini the notice.-
iCa . c;e-uer.. Z/.-X wri ting set up as a niotice will not be construed

with technical strictniess. but its contents should at afl events r.hew

that it P; intended as the L-asiis of a claimi against the defeildanit,
and that the information is g-iven on behaîf of the person who

bri-n-s the suit 'a. .An1v notice is sufficient which contain-. ;ticll

particulars as will gîvC the emiployer substantial nlotice (f %% hat lias
occurreil, anld thus, put hImI in a position tc. znake sucli inquiries as

W~ill eniable hrn to COUiC to trial prcpared to ineet the pl;aîntitf's
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