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Insurance Mews and Views Solid Growth
Education for Insurance Men Up-to-date business methods, backed 

by an unbroken record of fair-dealing 
with its policyholders, have achieved 
for the Sun Life of Canada a phenomen­
al growth.

Assurances in Force have more than 
doubled in the past seven years, and 
have more than trebled in the past 
eleven years.

To-day they exceed by far those of 
any Canadian life assurance company.

United States to Have an Institution which will Co-operate 
With Local Societies to Afford Best Possible Training 

for Insurance Business
Within the next few weeks the Insurance In­

stitute of America will be incorporated. Follow­
ing that event the leaders in the movement look 
forward to the launching throughout the United 
States, of a campaign of organization of local in­
surance societies or clubs for the purpose of ex­
tending to young men and women engaged in the 
insurance business facilities for receiving sys­
tematic instructions. This is going to require 
some money, and the insurance companies will 
be called upon to contribute.

This movement has much to recommend it. In 
the first place, it started right.

localities insurance men, who recognized the need 
of instruction for themselves and their fellows in 
the business, organized societies. It was not a case 
of a ready-made educational system, offered by 
well meaning outsiders to the men in the business. 
It grew out of a desire of men to help themselves. 
The Insurance Institute of America came into ex­
istence only after a number of local societies were 
in active operation, and saw that they could help 
each other by organizing a central body and, to 
some extent, standardizing their work. The growth 
was from the ground up, not from the top down.

The students from the beginning have been 
people already engaged in insurance, whose de­
sire to learn more was sufficiently earnest to in­
duce them to pay money and sacrifice their leisure. 
Such people are worth helping. The instructors 
have been practical insurance men. The system 
has been one of adding instruction in principles 
to the knowledge of details which the 
were acquiring in their daily work. It has not been 
a system of education outside of the 
but inside.
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students
Offers Liberal Contracts to Capable Field 

Men.
GOOD OPPORTUNITY FOR MEN TO 

BUILD UP A PERMANENT 
CONNECTION.

We Particularly Desire Representatives for 
City of Montreal.

Chief Office for Canada:
164 ST. JAMES STREET, MONTREAL. 
ALEX. BISSETT

business,Capital Paid Up

It has usually taken many years for those- en­
gaged in any profession or business to recognize 
that training by experience could profitably 
supplemented by systematic instruction, 
long time American lawyers entered the profes­
sion after a course of reading and copying papers
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Manager for Canada.

in a lawyer’s office and “pettifogging” in justice 
courts. Now men admitted to the bar usually 
have to qualify as to general education and com­
plete a course in a law school. Men became engin­
eers by carrying a chain for a surveyor, working 
in a mine or learning their trade as machinists. 
Now the college graduate hundreds of them every 

The tire factories at Akron and the mail

Applications for Agencies solicited in un­
represented districts.
W. J. Jopling, Manager Canadian Branch. UNION ASSURANCE 
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order houses at Chicago hold out little prospect 
for advancement to young men who have not col­
lege educations. Business generally is coming to 
a recognition of the fact that education outside
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Canada Branch, Montreal:
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AGENCIES THROUGHOUT THE 
DOMINION.

OF LONDON.
ASSETS EXCEED $50,000.000.
OVER $10,000.000 INVESTED IN CANADA. 
FIRE & ACCIDENT RISKS ACCEPTED.

of that given in the school of experience is essen­
tial, or at least desirable.

The business of insurance has passed the point 
where it can afford to depend so largely upon the 
University of Hard Knocks to train those who 
are to conduct it. Comparison of the very long 
list of companies which have retired with ,the short 
list of those in successful operation indicates that 
something has been wrong. One thing which was 
wrong was too many men trying to run a busi­
ness of which they were far from being masters. 
Education would not have corrected this defect 
entirely, but it would have helped.

Canadian Head Office:
277 Beavsr Hall Hill, MONTREAL.
Agents wanted in unrepresented towns in 

Canada.
COLIN E. SWORD, Canadian Manager. 

W. D. AIKEN, Supt. Accident Department. BUSINESS
INSURANCE“Solid as the Continent”

The North American Life is high in the 
esteem of the insuring public. Our repre­
sentatives are placing unprecedented 
amounts of new business. Why?

“Solid as the Continent” policies, cou­
pled with liberal dividends and the great 
enthusiasm of all our agents is the answer.

If you want to associate yourself with a 
Company that offers its representatives real 
service, write us. Some good agency open­
ings are available.

Correspond with E. J. Harvey, Esq., Su-

on the lives of the men who run the 
business is just as important as fire 
insurance on the property. Fire is a 
possibility but death a certainty.

The ready cash for a Canada Life 
Business Insurance Policy at such a 
time will readjust matters and carry on 
the business as nothing else can do. 
Ask for particulars.

Even within a decade the developments in In­
surance have taxed the capacity of the brainiest 
men in the business. It was comparatively simple 
to conduct a fire insurance company and write 
limited lines in a few States; it :s decidedly com­
plex to write fire and marine, automobile and all 
the side lines in forty-eight States and in foreign 
countries, to deal with trust lines, traction lines, 
cotton, chemical plants, oil and a hundred other 
special hazards, to operate under forty-nine sys­
tems of laws and through a dozen organizations. 
To know the insurance business now means much 
more than it did even a few years ago.

It is patent to anybody, that the higher the 
capacity of the men in a business "the more that 
business thrives and the better it stands in the 
public ertimation.

CANADA LIFEpervisor of Agencies.
NORTH AMERICAN LIFE ASSUR­

ANCE COMPANY ASSURANCE COMPANY 
Home Office“Solid as the Continent” Toronto
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