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 SPECTRUM

The views found in Spectrum are

Sexual harassment is a problem that
has recently begun to attract consid-
erable attention. One of the reasons for
its prominence is the increased num-
ber of women in the work place, More
importantly, however, sexual harass-
ment has become a problem that people
are willing to talk about. As awareness
of the problem grows, so does the
potential for solutions. Many institu-
tions and work places have imple-
mented policies to deal with the
problem. The University of New
Brunswick has established a policy o
ensure that its students, staff and fac-
ulty are not subjected to sexual ha-
rassment. This policy is set out in the
Policy and Procedure on Sexual Ha-
rassment. This manual can be obtained
from the Department of Personnel
Services (for a summary of the policy,
please refer to Tackling the System.).

Most people think of sexual harass-
ment as taking place inan employment
situation with the victims being fe-
male, Thisisnotalways true. There are
other situations in which sexual ha-
rassment may occur. For example, the
victim may be male and the harass-

Binding together and
the right to be visible

“Praise the high gods, for in giving
this to wpan and this alone, they have
made his chance of living shine the
equal of their own.”
by W.
E. Healey’s “Joy of Living” (1973)
Over the past month much contro-
versy has surrounded the “Gay Forum™
column on campus. From blatant cries
such as “The Gay Forum" should be
eliminated to “Times were better when
I (James Gill) was doing them.” I feel
it is time that I defend my actions
First, and foremost, the “Gay Fo-
rum” is exactly what it sounds like - a
forum of gay issues (When I say gay I
am referring to both gay men and les-
bians). It has been my i ion from
the very beginning that once le
read my articles that they will adapt
their own views and opinions on the
subjects I raise. One of the goals of the
gay community is to increase tolerance
through education which is something
I feel I am doing through the “Gay
Forum”. I am also hoping that those
who may be going through problems
with their sexuality or who may have
questions may find those answers here.
For those who want the elimination
of this column all I can say is such a
request is ridiculous. Saying such a
thing is nothing short of saying gays
should not be heard. 1'm sorry but this
is the 1990’s and times certainly have
changed. Homosexuals like anyone
else have a right to be heard and just
because a few bigots are appalled that
the gay community would have the
ability in voicing themselves doesn’t
mean that we should stop being visible.
Visibility is everyone's right. For
people who don't want to read the
“Gay Forum” then don't. A newspa-

Legal Information for Students \,

- Sexual Harassment

ment may take place at a university or
a bar.

Sexual harassment can be defined as
unwelcome sexual advances, requests
for sexual favours and other verbal and
physical conduct that interferes with
an individual's academic and work

performance. it is behaviour that is

intimidating, hostile and offensive.

Some examples of sexual harass-
ment are: verbal harassment or abuse
of a sexual nature; pressure for sexual
activity; sexists remarks about cloth-
ing, body, sexual activities; unwanted
touching, patting, pinching; repeated
brushing against your body; demands
for sexual favours accompanied by
implied or overt threats conceming
your job, grades, letters of recommen-
dation and physical assault.

You have a fundamental right to
protect yourself from unwanted sexual
attention. There are both informal and
formal methods of dealing with the
problem. You might speak with the
person who is harassing you and try to
resolve the problem yourself. if this
does not work or if you are uncomfort-
able with this method, you can contact
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the University Personnel Office. They
have personnel officers who are spe-
cifically trained to deal with problems
such as this. These officers will ensure
that your complaint is treated as a
serious matter. They will remain neu-
tral, maintain confidentiality and meet
with you at your convenience. The
outcome of the complaint will be de-
termined by a University Vice-Presi-
dent and appropriate disciplinary ac-
tions will be taken. A more formal
complaintmay be lodged with the New
Brunswick Human Rights Commis-
sion.

Personnel Office. Room 102, Phys-
ics and Administration building. Tel.
453-4648.

The New Bruncwick Human Rights
Commission. 103 Church Street,
Fredericton,N.B. E3B 5H1.Tel 454-
2301.
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per should be an accumulation of vari-
ous articles and columns to inform the
public on different issues. I'm proud
1o be associated with the Brunswickan
as I feel it is doing just this.

This brings me to another matter.
Many people at UNB this year have
asked if anti-gay material should be
published by the Bruns. This was the
main topic of discussion on Monday
nights’ gay radio program on CHSR
where members of the Brunswickan
were present to answer that question (I
wasn't asked, until late last weekend
to be present at this taping. I hardly
thing one day’s notice is enough time
to prepare for amedia program, so that
is why I didn’t attend). If anything the
Brunswickan should publish material
that affects the university community
even though it may be negative. I'm
the first to admit that I don’t agree on
some of the letters that I read aimed
directly at the gay community but this
shows just how uneducated and close-
minded some people are. It shows
however, that people are aware that
homosexuality exists on campus and
just how much work that gays have to
increase tolerance.

I was also recently accused of hav-
ing the “Gay Forum” being a carbon
copy of last year's gay column. Cer-
tainly issues like gay-bashing and
coming out have been dealt with again
this year, but you must remember that
we have a new orientation of students
on campus and issues such as these
must be addressed again.

Outof all the negative editorials that
were printed this term against the “Gay
Forum” the one that I found the most
offensive was entitled “When Times
Were Better written by James Gill.
This was because it was written by

someone who I thought was a close
personal friend. Gill's letter smacked
nothing but a personal attack aimed at
me and his accusations simply were
not true as he had no basis for his
views. We have a saying in the gay
community that we should protect each
other: apparently Gill forgot that as he
was trying to make himself look good
by making me look bad. Healsotalked
about courage in his editorial entitled
“Gill assesses Human Rights”. Just
what kind of courage does Gill have is
what I have to ask. A week before his
editorial’s were printed I met James on
two occasions and he never mentioned
any dissatisfaction he had with the
column. Once his letters were printed
he was conveniently outof town where
I couldn’t confront him with his ac-
cusations. It is bad enough that we as
gays have to defend our actions against
the heterosexual world but when it
comes to defending our actions with
someone in the minority group just
because of someone's ego things have
gotten wo far. James Gill showed a
poor example of what being in a mi-
nority groupis all about. A few weeks
ago I stated that [ would never want to
be associated with the likes of Steve
Gobie: little did I know that for over
year I was doing just that.
Homosexuality, no matter if it is
discussed verbaily or inp int will cause
controversy. It is up 1o us in the ga
community to change that. As long as
we bind together and stand up for our
rights things will change. After al
sticking together and being visible i
how most wars have been won. On
ward!
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