18 EQUALITY RIGHTS

Employment—Cont.
Women—Cont.
On-the-job training, participation, contract compliance standards,
14:15-6, 65-6
Traditional jobs, upgrading salaries, pensions, etc., 13:116-8;
14:65; 16:50; 21:77
See also Training programs
Work force audit, 24:49-50
Youth, 16-18 years, low wages, 10:6-7
See also Blind/visually impaired; Deaf/hard of hearing;
Diabetes/diabetics; Disabled and handicapped; Homosexuals;
Indians; Mandatory retirement—Abolition; Part-time workers

Employment and Immigration Department see Witnesses

Employment Equity Act (Bill C-62), references, 7:6; 16:122, 170;
19:82-3; 21:41-3; 23:94; 24:41, 43-4; 26:124; 28:5, 11, 13-4, 20
Bell Canada policy paper, 25:75, 78-80
See also Disabled and handicapped—Mentally handicapped

Employment Equity Enforcement Commission see Employment

Endicott, Mr. Orville (Canadian Association for Community Living)
Equality rights, 25:3, 7-9, 11

Entrepreneurs, wealth creators, economic rights, government
regulations, etc., infringing, 23:9-10, 14-5, 17; 24:78-9

Equal pay for equal work, 26:125
See also Women

Equal pay for work of equal value, 3:9; 4:45-6; 9:91, 93-4, 118, 121-2;
10:6-7, 84; 12:6, 18; 13:171; 14:7, 22, 62-4, 66, 69-71; 15:86-7, 89;
16:28, 50, 129-30, 183-4; 17:110-1; 21:81; 23:32, 93; 24:49;
26:124-5, 127

Alberta, 10:7-8, 10

Alberta Federation of Women United for Families position, 10:42-3
Bell Canada policy, 25:78-9

Canadian Labour Congress position, 25:60

Canadian Union of Public Employees position, 25:114
Costs, $6 billion estimate, 17:42

Employer wide, 25:119

Implementation formula, 12:9-11

New Brunswick, 23:100-1

New Brunswick Telephone Company Limited, 23:11-2, 15-7
Nova Scotia, 14:12

Private sector, 15:88-9

Public Service, 25:91-2

REAL Women of Canada position, 26:132-3
Unskilled/skilled workers, 17:36-7, 41

Equality

Accessible to all Canadians, 13:64-5

Achieving by changing attitudes, not by legislation, 23:8-10

Advocacy role, Section 15, Canadian Charter of Rights and
Freedoms, 16:109

Attitudes, changing, need for education, etc., 3:11; 11:30-1; 23:80-1

Canadian Charter of Rights and Freedoms, guide for federal
government, 16:40

Canadian Charter of Rights and Freedoms, part of on-going process
started by Canadian Bill of Rights in 1960, 16:61, 65-6

Canadian Ethnocultural Council recommendations, 7:6-10

Canadian Federation of University Women position, 20:73-4

Canadian record, 8:19-20

Capsule Summary of Recommendations, Canadian Human Rights
Commission recommendations, 24:77-8

“Chairman”, replacing with gender free term, 12:28-9

City of Toronto programs and policies, 16:168-86

Collective bargaining issue, 10:8-9

Compensation for past discrimination, 25:57

Equality—Cont.

Concept, 11:18; 25:125-7
Costs, economic, financial and social, 4:46, 48-50; 9:66, 81, 83, 85;
11:23-4, 27-8, 30, 42, 49-50; 12:4-5, 18-9; 14:16; 15:17, 21,
49-51, 94, 104, 132; 16:28, 116, 124-5; 17:80-1, 83-4; 21:46; 26:7
Corporate tax deferrals, $24.2 billion, 15:22
See also Disabled and handicapped—Accessibility
Definition, 3:6-7; 9:116, 127-8; 10:16; 11:19; 13:113; 14:128-9;
16:116; 17:6, 34; 19:109; 23:8, 18; 24:38-9; 25:56-7; 26:69
Delivery systems, 23:25, 28
Economic and social barriers, 25:61-3
Education programs, 23:40; 25:21-2; 26:42
Employment equity, 16:39
Equal access to public funds, 26:119
Equal treatment, not identical treatment, 16:71, 183; 17:128; 24:39
Equality of results concept, 23:97-9
Federal laws, statute audit prepared by Charter of Rights Education
Fund, 16:112, 123
Federal-provincial co-operation, First Ministers conferences, 9:36-8,
40, 42; 26:41
Gender free legislation, benefitting men more than women, 16:116-7
“Going too far”, 13:148-50
Government role, leadership, 8:10-2; 9:87-8; 12:28; 15:130-1;
16:98-9, 106, 109; 25:62
Independent consultants and arbitration chairmen, fair and equal
treatment, 26:153-5
Individual rights/collective rights, 8:20-3; 13:66, 75; 14:75; 15:5, 9,
19, 97, 102
Inequality needed to achieve equality, Collins and Robinson
remarks, Vancouver Sun, May 26/85 article, 26:120-1, 128-9
International conventions and agreements, 11:18-9; 13:33-5; 15:19;
16:214; 20:62-3; 24:70; 25:55, 61-2; 26:69-70
See also Human rights; Women
Law Reform Commission of Canada role, 25:130-2
Laws and programs, New Brunswick Advisory Council on the
Status of Women recommendations, 23:90
Majoritarian theory, 16:115, 124; 26:42, 68, 70, 101-2
Majority/minority viewpoints, 14:32; 21:25
Members of Parliament, role, 2:15; 8:12
Men/women, differences, REAL Women of Canada position, 17:34
Monitoring system, 16:45
Municipal governments, delivery mechanism, 19:174
National organizations/grass roots, local organizations, viewpoints,
differences, 3:12
No special treatment on basis of sex, 17:49-50
Exemptions, 17:56
Ombudscience concept, 13:59-63
Opportunities, 9:81
Political ideologies, 10:90-1
Principles, National Association of Women and the Law proposals,
17:48-9
Priorities, 7:10, 15-6; 9:40-1; 15:54-6; 16:31; 21:47
Process, 18:24-5
Legislation, equality seekers, politicians, roles, interventions, etc.,
2:35-6, 47-8, 50-1
Made in Canada solutions, not borrowing from United States,
2:49-50; 14:33, 45
Priority within overall policy-making of government, 9:35
Radical restructuring of society, 9:23
Reasonable limits, 16:46, 114-5, 124; 23:89; 26:42, 46
Sex, definition, 11:19, 22; 12:20, 54
Shallow roots theory, 16:116
Stereotyping, 4:50-1
Subcommittee role, 9:77
Technical provision/actional provision, 15:96
Theories and practices, 2:31-5
Desirable in principle but unworkable in practice, 2:33




