
laws or enact national polits that support the establshment of labour laws to ensure tht protection of ail
women workers, includngsafe workpracties, the xight ta arganize and access rojusie.

para 166(): Safeguard andpromote respect/or basic workers'righs,~ indud&ingtheprohibition ofr rced labour
and childabourfreedom of association and the rightto organize and bargain coLective4> equai rem un eration
for men and women for work ofequal value andi non-discrimination in empluyment, fitiy implernenting the
conventions o/the International Labour Organization in order to achieve truly sustained economicgrowth andi
sustar .nable development.

Récommendations

The Canadian govemnment undertake the following actions and encourage other governimenrs,
particularly the ones in developing countries, to:

1 . Recognize unremnunerated work that womnen do, induding Ca ring for dependents, working
for famrily farmrs and businesses and working in the community (para 16 5(g)).

2. Establish and reform labour laws to ensure the protection of ail womnen workers indluding
safe work practices, the right to organize and access to justice (para 16 5(r»). These laws
must ensure that womnen are free from forced labour, that they work at a fair wage and for
an appropriate nuxnber of hours a day, thar womnen are not discrirninated. on the basis of
age, and that child labour is prohibited.

3. Implement and, where in excistence, izuprove and/or en-hance materniry leave rights
(para 165(c)).

4. Ensure that transnational conipanies adhere ro international labour codes and standards
so that womnen producing corporate products: in ai countries are ensured safe work
practices, the right to organize and access to justice (para 165(1)).

5. Pressure ail counitries and transnational corporations which imiport products; into Canada
to apply fair and equitabie labour laws which ensure the protection of ai women workers.


