
In a very ale paper under the titie of "Our
Municipal ities> and Labour," which lie delivered
hefore the Union Convention, Mr. F. A. Acland,
the Canadian Deputy Minister of Labour, touched
cone of the new but most serions problems that
municipalities have to nmeet, when he related the
fact that ini disputes between municipalities and
their employees, the Lemieux. Act did flot apply.
That is, the Departinent of Labour has no author-
ity to appoint arbitration boards, sucli as those that
have been s0 suecessful in bringing about settie-
inents in disputes between private capital and
labour. This means that unless mutual arrange-
ments can be made by which the Federal Labour
Departmnent will be called upon to act, ýthere are
no means-there is no Provincial Legisiation on
the subject-by which settlenients eau be made in
any labour dispute between municipalities 'and their
employees. The consequence is that so far as muni-
cipal employees are concerned the only method they
have to press their demands-be they good or bad
-is hy the strike, whieh, to say the least, is not
only crude but senseless, and whichi often brings
about unnecessary suffering to the coiumunity af-
fected. On the other hand the only weapon that
the ail ected municipality can use is dismissal, an
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eqnally crude mnethod of procedure. Such an
aniomaly in our laws is absurd in these days of en-
lig.hteument and 'the sooner something is done to
cither broaden the Lemieux Act so, as to include
muinicipal bodies in its workings or to enact Pro-
vincial legisiation to, meet the case, the better will
it be for both sides.

With this idea in view, we presented a resolu-
tion to the Convention through Mayor Clarke of
Edmonton and Controller Plant of Ottawa to the
effect that a committee be appointed, made up of
experts to study the subject in ail its bearings aud
report their conclusions, to the executive at its win-
ter session, but the Committee on Resolutions turu-
ed it down. The reason given being that while the
spirit of the resolution was acceptable to the coin-
xnittee, the responsibility of acceptiug or discover-
ig the conclusions of the experts was too .heavy for

the executive. Frankly, we were disappointed with
the decision, for there is one thing certaini-the
municipal councils are uninformed regarding their
status in the case of~ serions disputes wîth their em-
ployees, and the sooner they know the better, es-
pecially since police and firemen 's and other muni-
cipal employees' unions are being formed in every
city and town.
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