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EDITORIAL
Aside from the occasional squabble over opening

doors, you don't hear that much on campus a.bout women's
rights anymore.

Oh sure, there aren't that many women in the
professional faculties. and on the academic staff-but
heck-that's getting better. You can't expect thîngs to
change overnight, after ail.

Yes, it's easy to forget about a lot of issues in the cosy
confines of the 1970's campus. But if you stop to think, the
extent of our apathy here at the U of A is alarming.

For exampie, a Gateway survey revealed that the
majority of maie students (and some female students)
couldn't think of any way in which the women's movement
had affected them personally.

It's surprising indeed that a movement which has been
around so long and which has been responsibie for some
very profound changes in our society, could have had such a
small effect on the individual members of our university
community. Or perhaps people here just don't remember
what things used to be like.

And although the movement has made progress, we'll
neyer be able to make more progress unless we're aware of
the issues and have a familiarity with the areas that still have
to be improved.

Women are still treated as second-class citizens in many
respects.

Despite legisiation to the contrary, women are still
being denied equal opportunities for employment and are
often passed over for promotions. Despite the existence of
means to control the function of their own bodies, women
are still being denied access to contraceptives and abortions.
Despite the sexual revolution of the sixties, the double-
standard stili exists. But worst of all,despite aIl the gains of
the women's movement, women are stili be consîdered by
some to be inferior to men.

It is often forgotten in our frenetic quest for high marks
and jobs that the university is supposed to be at the forefront
of intellectual development.

Since inteilectuai, pursuits should consider ail aspects of
life, the issue of women's equality is a worthwhiie
undertaking for any institute of higher learning.

But unfortunateiy it is an issue which is sadiy negiected
here.

As students, it is our responsibility to separate
ourselves from the preconceptions society has instilled in us.

It is not enough that a university educate individuals in
the facts and figures of a particular field of study. A
university must also foster the development of an analytical
and critîcal skills in academnic areas and in social areas.

Women are equal to men and deserve equal treatment.
Especially here at the university, we should try to escape our
individual concernis and consider this issue with the sobriety
it deserves. If we do. perhaps we will then be able to achieve a
more egahitarian society.

Portia Priegeri

"Man is defined as a human being and woman is
defined as female. Whenever she tries to behave as a
human being she is accused of trying to emulate the
maie.

Simone de Beauvoir
The Second Sex
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University scene

What's happening.,

Better marks
Once women make the

decision to come to university,
their academîc performance is
superior to that of their maIe
counterparts, says Research
Project Director Nim Mehra in a
1978 report on the Senate Task
Force on Women.

In 1976, for instance, femnale
frst-year undergraduates had an
average grade-point of 5.9 as
compared to an average of 5.7
for maIes. Data availabie since
1971 shows that females have
shown a consistently higher
grade point average than maies.

As well, fewer womnen tend
to drop out of undergraduate

programs. The report to the
Senate concluded that "females
are as capable of bearing the
strains and stresses of academic
demands as maies." This could
be due to the fact that women
also exhibit hîgher matriculation
marks than do males. (54.9% of
women finishing high school in
1975 were eligible for.university
whereas only 45.1% of males
were eligible.)

But although more women
are eligible for university, fewer
of them actualiy enroli. Mehra
says there is a need for more
counselling at the high school
level to encourage capqble
women to enter university.

BREAD AND ROSES
History of International Woman's

On March 8, 1908, New
York's Lower East Side resound-
ed with the song of women
garment workers as they march-
ed through the streets deman-
ding the vote and an end to
sweatshop conditions.

As we go rnarching,
marching, in the beau:y of the
day, a million darkened kitchens,
a thousand miii lofts grey are
touched with al the radiance
thai a sudden Sun discloses. For
the people hear us singing: Bread
and Roses! Bread and Roses!

At the same time, suf-
-fragettes around the world were

involved in the constitutional
fight for the right to vote.
Uniting a broad range of women
within their ranks, they welcom-
ed everyone from middle-class
feminists like Emeline Pankhurst
in England to U.S. socialists. The
women held meetings, walked
picket lines, organized marches
and made newspaper headiines.

Out of these struggles Inter-
national Women's Day was

born. In 1910, at the inter-
national women's conference in
Switzerland, Clara Zetkin
proposed that March 8 be
consecrated as a day of protest
for universal womens' suffrage.
The very next year, working
people commemorated the day.

World War 1 put a stop to
such events until 1917. Then in
March, women textile workers
took to the streets in Russia
demanding bread. Ninety-
thousand workers had joined
themn by the end of the day. The
revolution had begun.

The massive worker up-
surges in the 1 930',ç stimuiated the
women's rights movement to
new activity, building solidarity
between women and giving
prominence to their struggle.

World War Il and the
quiescence of the '50s severely
dampened these mobilizations.
But the '60s heralded a revitaliz-
ed and growing women's move-
ment.

The United States was the
first country in which the

More
women

The level of femnale enr,
ment at the U of A bas increas
over the past academie year. T
is part of a graduai, but stea
trend whîch bas occurred sir
the early 1970's, reports
Research Project Director
the U of A.

This trend is especia
pronounced at the gradu
level. As well, an increasi
number of females arc enteri
into the maie domninat
professional faculties such
Agriculture and Foresti
Business Administration ai
Commerce, Law, Medicine a
Science. Dentistry and Enginei
ing are showing the slow,
increases of ail the ni
dominated faculties.

The, faculties of Hoi
Economics, Nursing, Den
Hygiene and Rehabilitatit
Medicine remain femai
enclaves. Even within the facul
of Arts, more maies specialize
Economnics, History, Philosopi
and Political Science. Ma
femnales enroli in Engliý
Romance Languages, P!
choiogy and Sociology.

Female enroliments ha
increased for ail age levels a
more married women aire seeki
university degrees. especiallyý
a part-time basis.

Two trends can explaint
increased proportion of wonl
at the U of A. Not only hast
number of females increa
over the iast few yezirs. but
number of maIes has decreasi

Day
radicalization ot wOlfl
appeared. It was annotînced1
the formation of thouisznds'
women's liberation groups.'

By 1970, dernonstratl(
commemorating the Sth
niversary of the victorjous CO
clusion of the American woInie
suffrage struggle drew tens1
thousands of women.

The women's liberati,
movement has grown quiCI
around the world. March 8, 19
saw 8,000 people demonstrate
Canadg, 10,000 in Barcelol
8,000 in Madrid.

Conceived by womnef
tivists at the beginning of t!
century and born of the strugg
of working womcn, hIti
national Women's l)aY.1
attained widespread recogiti
from a broad spectrumn of PeoI
around the world.

Its celebration signifies
determination on the Pa.t
women to fight for equal r.ig.
and offers an in'spirl
demonstration of fea
solidarity.

FACULTY % WOMEN
1978-79 1973-74

Agriculture and 28.4 16.1
Forestry

Arts 52.6 50.4
Business Administration 28.9 12.8

and Commerce
Dentistry 13.8 6.8

Dental Hygiene 100.0 100.0
Education 71.9 63.6

Engineering 5.4 1.5
Horpe Economics 99.7 100.0

Law 27.7 15.9
Medicine 25.5 19.1

Medical Laboratory 86.5 92.9
Science
Nursing 99.0 99.0

Physical Educat ion 51.8 46.5
and Recreation'

Pharmacy 67.1 60.6
Rehabilîtation Medicine -92.3 91.8

Saint-Jean 72.3 57.2
Science 33.5 24.6

Graduate Studies 32.7 24.9
and Research

Total FulI-Time 45.4 40.6
Students

This 19 a speciai suppiement complled by the Gateway staff ta mark
International Women's Day. White we hadn't planned it that way, the
accompanying Gateway ls vlrtualiy a men-only effort. Comparisans
should be avoided. Anyway, thanks ta ail the women and women's
organizations who contrlbuted Information ta the supplement; special
thanks f0 ail the frends who dldn't discourage us.

Reader comment will be welcomed - should we do It again?
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