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ALBERTA WORKMEN'S COMPENSATION ACT v s - |
rd has an investment of $8,500,000 N 5y . R S g
' . e o I e oy
. Scope of the Act |a Fusd by way of assessments on em j and equipment of the settlers is val- nq 4
The Workmen’s Compensation Aet | pioyers, out of which is paid compen ued at ,000. The 8.8.B. have K
af the Provinde of Alberta, 1918, was | sation to workmen who are injured LAm { elassified the various settiers into four i
Paspented to April 13, 1918, and be | d ag the rourse of their employment { groups and the lowest class is com
came effective Augost 1 of that year jand also to the dependents of workmen | posed . of those who  cannot make a :
in Pespeet to the industry of min- | where the accident results fatally. smm m - s suceess of the vemture and. must be . - . -
isg,”’ and January 1, 1919, in respect | Theey may be.on a percentage of the salvaged. Last year these ex-soldiers : 1
to i1 other industries throtghout the | wages earned or & wpeeified sum. The { had crops among the best in the Pro- :
Wovinee excepting agriculture, ran rates of assessments are determized $ g ‘_vinee and the same will be true in| ;
ng; railrosding and the speration of | by Joard on the basis of the J: T. Foster, former President of the Trades {1921, especially in the Piapot area|! Purgative Water, which acts mildly, yet surely, without
retail stores and office buildings haza of the industrys ¥ & 2 Z | where ome has threshed his wheat av “‘m colic iDs or W
The 1919 soion of the Legislature | .o ot o " 0 g and Labor Council of Montreal, told the Tariff | eraging 34 bushels to the acre. The|§ on gule B8 - R eakness.  Today
B i - o € ) v th L i . S ” 2 ; L5 - h’
::':'"; the Act by bringing withid |, sted in s Bosrd known as The Work Committee: lowest erop here was 24 bushels 1o the |} RIGA PUNGATIVE WATER ©O. MONTREAL
A y g A the men’s Compensation yard, ecomposer e { a3 T v
“":;"f, s i oy 7 of three members apgaisted by -the Just at the present we are in the usnal [ G : x £ Laf b fixed
2 d 4 S Adeutenantt rovernor in ouncii, 1lo ¥ . ¥ PR 75 > 8 = N FOR BEANS AND OmMMISSION ON NOCessaries o afe re thelr prices were so fixed as to repre
!:kmr;) vhu;'-nncx’f'- 4? "n’l'] .:::mdv samely  John T. Stirling, W. E. Me dile llll]hl‘ I"t _td.l'lff exeltement. .There 18 a Lfr(?.lf ‘omua PROFITS ported today. In some instances the |semt a gross profit of 100 per ecnip,\g\
B e e it ssope Sut gve| NioR and 1. A. Kisney, with the head contraction in industry. - There is a spreading un- profits have peen found to run as high {the average has been found to be much
e i i P g ‘Boston—Average gross- profits of | as 500 per cent higher, the commission has now deter

Act of 1908, Provision

Pnu'llﬂ.
amendments for

was made in these
purpose of paying the necessary cost
of medical attention to workmen whe
were injared during the courss "ot
their employmenit.

The 1920 amendments sgain broad
ened the scope of the Adt so as to
include traveling salesmen and cleri
el workmen of all employers to whom
the Act applies.

“The 192] amendments changed the
moldle of determining the amount of
gompensation payable, from stated
sums which were set out in the Aet
# a percentage of the earnings of the
workmen. Provision was also made in
these amendments whereby employers
or workmen in industries not within
the scope of the Act, may with the
approval of the Board be brought
within its scope if not definitely ex
claded Ly Section 69 p
] e Act provides for the ereation of

———

within the scope’of the Workmen's|

eleating & Medical Aid Fund for the

{ office in Edmenton and a branch office
in Calgary

The Board. is given authority under
the Aet to make regulations for earry
ing out the provisions of same and to
investigate places of employment and
1o determine what safety devices shall
be adopted and whether the sanity
conditions are prpoer in such places
The regulations respeeting aeccident
prevention in places of employment
coming within the scope of the Aect
were the result of conferences held by
he Board at different points in the
Province at which representative em
ployers and workmen Were present.

>

Permanent Total Disability.— A
weekly payment during the life of the
workman equal to 55 per cent. of his
average weekly earnings during the
previous tweive months if he hag been
so long employed, if not, for a less per
od which bhe has been employed

with cons

succeed.

workmen,

employment... We view the Western campaign
for indiseriminate tariff reduetion and free trade

iderable alarm.’

Canadian faectories and*Canadian workmen
will be placed in grave danger of overwhelming
(,-4-11|Lm|itioxn from foreign factories and foreign

agitation for lower tariffs should

if the

ANY AGITATION TO LOWER THE TAR-
IFF IS ALSO AN. AGITATION TO LOWER
YOUR WAGES.

Temporary Total Disability — Same |
as Permanent Total Disability bat
paysble only so long as disability lasts
Disability— A

Partial

Permanent
lifference hetween the average week
Iy earnings of the workman before
the adcident and the average amount
whick he is earning or is able to earn
in some suitable employment or busi
ness after the accident, and the com
pensation shall be payable during the
lifetime of the workman.
Temporary Partial Disability—Fifty
five per cent. of the difference be
tween the average weekly arnings of
the workman at time of the aceident
and the average weekly earnings at
which the workman is employed on re-
suming work, provided such earnings |
are less than 90 per cent. of the earn- |
ings he wils receiving at the time of |
the aecident. ;
The maximum amount payable
under Permanent Total Disability aad

t
L

|
|

Temporary Total Disability being not

greater than fifty-five per cent of
workman s earnings of $2,000 per year
the minimum being tem dollars ($10)
per week or where the average earn
ings are less than ten dollars ($10)

\
{
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flealthy,
ilappy Boys
your child healthy? Is

I he or she up to stan-
lard weight, of good color,

-

with plenty of rich, red

{

plood to nourish the grow-
ing tissues?

Fer children who are thin,
sale, anaemic, under weight,
nervous, restless, sleepless, Dr.
Chases’ Nerve Food is of the
greatest benefit imaginable.

Being mild and gentle in ac-
tion, and yet wonderfully pat-
ent as a restorative, it soon
makes the blood rich and builds
up the feeble nerves.

0 cents & box, § for $2.75, all dealers, or
Bdmansen, Bates & Co., Ltd., Toreate.

weekly payment of 55 per cent. of the
Board in case of death or Permanent
Total Disability or Permanent Partial
Disability, where the impairment of

periodical payments shall
only with the approval of the work-

results from the accident, compensa-
tion is as follows: Funeral
$100.00; $35.00 per

ditional payment of seven dollars and

ser week the amount of such {
it
Where |

Payments
thee

by

Commutation of

ompensation is commute d t

he easaing. capacity of the workman
sxeeeds 10 per cent., commutation of

be - made | ;

man or the dependents emtitled to
such payments. .
Fatal Accidents—1. Where death

Q‘X,anﬂ‘l
month to the
widow or invalid widower with an ad

fifty cents ($7.50) for each child

e
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employment,

attention will be paid by the Board,
aceording to the Board’s Schedule of
Medical Fees.

earn- {er from such workmen and toDe paid | a8 a

o the contracting doctor.

3. The Medical attextion for whiek
he Board defrays the cost of ip limit

ed to disabilities resulting from an |than mining),
sccident to the workman arising ous | from the wages of each workman in
of and during the course of his em- | their
ployment. No cost in respect to dis- jsalesmen and clerieal workers, the sum
ability resulting from ordinary illness | of le for each shift or part of a shift
| worked, as a contribution to the Med

s paid by the Board.
4. Where an injury requiring me- %
lical attention happens to.a workman |

within the seope of the Aect, arising|set out in the two foregoing paragrap-
out of and during the course of his|hs are to be remitted to the Board by
any qualified physicidn|the employer on or béfore the twen
in the locality may be called to ren- ! tieth day of the month following for
! which they are made accompanied by
a form supplied
Where, however, workmen in any in-
dustry have entered into a contraet

jer medical aid and the cost of his

Medieal Aid includes

his eemployment by any workman who
comes within the scope of the Aet.

5. The Board i iven authority
under the Aet to ulf!w,ﬂl necess-
ary reports, enforee payménts of as.

ts, and penalize employers or
workmen for any violation of the
provisions of the Aet or Regulations
thereto. The Board is also given
exelusive jurisdietion to examine into,
hear and determine all questions
sﬂ;in;l under the Act and its decision
mal.

gaged in an industry
T v o e
¢ ot to t

Board,

of the

-

<

Fund of the Board. |

contribution to the Medieal Ai‘:

6. Employers under BSehedule ?‘

which includes all industries other
are required to deduet
employ,

including travelling

eal Aid Fund of the Board.
The Medical Aid deductions as

i.

for that

purpose.

over 200 per cent have, been made by
armehair lunch-rooms in this state, the replying to questionnaires

Many of the restaurant proprietors,
had said

mined to extend the scope of its in-
vestigation

I

——

<

FICTION

Quality maintains economy.
No matter how much you pay

ORE mileage from every gallon of fuel and quart of
oil; uninterrupted service from your car; slower de-
preciation;. fewer repair bills and mo -lubrication

under the age of sixteen.years, not eX- | yecousary ambulance charges, hos vital | with a doetor who agrees to provide | « ” :
teeding in the whole sixty-five doll-|treatment, nursings, druxf and dln-u- full medieal lnentionlfrlnd wh‘;u the ;‘:““... for other lubrica- trouble, just about sums up the savings and satisfaction
ars ($65.00) per month. ings. The hospital fee is limited to,full amount of Medical Aid deductions n.:oﬂ-mmml-bd::-' enjoyed by users of Imperial Polarine Motor Oils. 3
r . jublic ward rates unless otherwise' are paid to the contracting doetor, per dollar’” when you : . . >
:hi‘:i]:::: a'l|n:m':T:‘ypl‘::)::(d;'{“:wex: iluthnrizml by the Board. All hospital and the contract has betn‘l.PPrOqu imperial Polarine Motor Oils. T::: waiform ‘;:u‘h qm“’. of Imperial Polarine Motor Oils,
dollars and fifty cents ($12.50) per|accounts for treatment as above, to be | by the Board, no further Medical Aid wherever you buy them, insures you more miles of correct
month to each ¢hild under the age of | fendered by the hospital to the Board, deductions are reequired by the'Board. motor lubnmuonvfot our dollar than you can obtain in any
sixteen years, not exceeding in the | f0r which payment will be made in! 8 Comply with the Accident Pre- other way. Quality maintain economy.
vhole fifty dollars ($50.00) per month. "‘f‘"{,“;'.“"” with the Board’s Scheduls | vention Regulations. Our Charf of Recommendations shows the grade of
s W i ma | 9. Supply such First Aid kit as is > . " : . ;
“:"0'“::"";. (::ldu':)::::e:ulfn.l‘l;ld::f 5. The attending doetor is required | réquired pfnd,, thene. regulations. Imperial Polarine Oils required to correctly lubricate your car.
and it seems desirable to continue the | 1° forward a report to the Board on 2| 39 where ten or more workmen Use this grade exclusively and you will get the years of service
existing household and an aunt, sister | form ‘"‘h"."';;" "»’-:":e ‘:a':""d‘:::r':'i: are employed have the workmen ap- C and satisfaction which you have a right to expect from your car.
. | purpose, within e 3 i i i %
or.other wuitable person sets 48 foster | FL 0 endance an the injured work. | WEitL, “Wners fifty of more workmen E Ciamit ous Cout . yoie Gutg s o7 Ve Sn 86 Clvanch
o m&intlmiﬁ‘ "nd taking eare of | MAD, & further report on the first of | ' iioveq have in employ, & work- WE GIVE Street, Torpnlo. for a copy of “Automotive Lubrication”
the children entitled to compensation, | }::h‘ I:?:;Zmdnu?-"gi-:l;:lu;“::d l:;.“::i | man holding a Certificate of Compe- which contains the complete Chart and other useful information.
. : ed wo Pt - :
":“l“::::;' :“:;:h'"?::rt:::::”d:;ﬂ:;npor( within three days after nidttﬂ;:‘v ‘i:::‘vm::?';:::%’:m e IMPERIAL OIL uMITED
Ty, g Ry .~ y e 5
w; doing shall ht;e rn(i!lr:l' to {rrr,el\‘e ! ;:;:'I::rk‘" in his opinion, able to re-| Nagpeatng M o .‘_c?:dtmp 'g’ p Branches in all Cities
the same mont ayments of eom- | ¥ . : L { work g
sensation for Dwryse{f and. the children | Any "«sgriul surgieal operatien or 124m‘;(\tifv SRl ShsTan e
s if she were the widow of the de:|the supplying of any apparatus that | jured workman returns to work. 4 A, TSI L
ceased and in such case the children’s | would in- the opinion of the Board,|® 5 Kéep a proper account of all e ; - e crspand it 3
part of such payments shall be in Iiru,!end to alléviate the injury, will be wages paid, so that these figures-sa bou v s : o eI S A s
of the monthly payments which they | furnished the disabled workman. 4. fnmlthd.ln.&ln&vﬂ?&“&ﬂh\w e b 5 et~ §ven Imperial Polarine Metor Oils will lubricate properly if mixed with
would otherwise have been entitled to| g The m&gnm,i,m,,pa.;a.hhwu\nqm,'.*,; T : CRAN K'EASE grit and dirt. Your crank-case should be thoroughly cleaned every thousand ¢
receive. - e el W bFkinan under the Aet-ie—eon 1 Satisfy himself that the assess R miles or less. Dealers ying the sign to the left will clean your crank-case
e Wi RAGTCION 1O The above easestimied throughout his disability l'f" ments levied on his employer have ‘45 ERV'[E in‘m expert and '-“.m“‘hk. SR« Such dealers use Imperial .P‘lnhu:.
of -disability, compensation is paid on ;ig in addition to any Medieal Aid | been paid. ' 3 . &’I' ‘:;dm scientific c! agent. Employ crank-case service regu-
certain industrial diseases mentioned | furnished. | 2. Aecquaint himself with the Ae % i y you will save hundreds of dollars every year.
in the Aet. : I 1. “Each workman coming within | eident Prevention Regulations issued | * v
4. No-compensation is paid for the | the geope of the Act is entitled to re- | by the Board and carry out the pro |
first three days of disability unless ! oeive compensation from the Board in | visions of same.
the workman is disabled for a "Qn“l!roslwrt to any accident arising out of | 8. Eleet an Accident Prevention
of ten days or more in which case he 4.4 during the course of his employ ‘(‘ommit'm- where ten or more work-
is paid from the first day of the : - | mant which disables him for a period | men are employed and forward their
cident. 5 of more than three days and if  the  names and addresses to the Board.
1. The Aect provides for the crea- | jisability lasts for a period of ten | 4. See that the Accident Preven-| , Y
tion of a Medieal Aid Fund by requir- | 3avs or more, compensation is pay- | tion Committee hold regular meetings
ing the employeer in industries com- | pjs from the time of the accident. It jand sabmit reports to the Board
ing within phe scope of the A‘:t tnv.t -|is the duty of the workman, however, monthly, and on the happening of a
duet from the earning of theit work- (4, satisfy himself that his employer serions accident to a fellow work-
men ¢ for eaeh shift or part of a pays the assessments Jevied upon him [ man,
shift worked by all workmen under|hy the Board from time to time when 5. See that a First Aid Kit is sup-
Seetion (1), (Mining), and l¢ per|ane sc that he may receive the com- | plied in accordance with the regula-
""f; or part of & ‘h‘fl" "‘";‘“‘;‘ I"." all { nensation provided by the Aet. — honlsf:u:;l that there are. workmen
workmen coming under Schedule (2) . - = 3 ir lqualified to administer First Aid in
?Il other iRdustries). Th-me'dwlnrd fn;n-il_vE:::.l-(i::;-n:il(“h'i:“lhr: ;:n;:‘:; case “!.”," aeccident. >
tions are made by the employer |.n the Aet and receive the compensation 6. :\ley emplo_vr.r or his repre . 7
remitted to the Board,"the employer provided therein the same a3 workmen sentative before leaving the premises p - w
b;-mg :-(";‘:O:‘III.":‘- lll':l)l""fjovr{(?;:.ln\l;:;lif cluded in the statements furnished the ;\\f vho,»'hlppenmz of any aceident to
:ﬂ“’l\.i-‘l l"un':;':::;;n»ntsuue :A:ie ;’\' g’"‘;';h"“ :M" bt h“: b”“, ’m— ‘";“\'.Mify a deetor immediately
the Board for the necessary medical ;;,"",‘:::on.”ﬁ:m;::d :' 'i" ‘d?: after the happening of an aecident or are “M\nuﬂi for J
and hospital attentiom in addition to eretion may however, require.any em- have someone do'w on his behalf,
any compensation which may be pay ployer or member. of his family to in-| 8. Make application for m.mrn“_ B
able. clude his wages on his payroil state- |tion at once, giving the full informa
3 ‘l" n f';" (d“:l :’c‘::‘“l:‘u‘:'“":::; ment and pay assessments on same. ::Tc;’?:;rt “h“ t“lh; 'PP'::“I‘;"I:.f:I’Il. . N
v e —tt ¥
:lo:l:ot: :oﬂ;oror:ide themselves full 'Bo::rdi;ti\:“'pb:h P::"‘::l": “‘:’" to the request. B e v o
ical it ttention and 3 of Askews-|. § Noti s X y ’
s it Tes o meats due by contractors and_aub | ments o T et 1 B SATISFYING Be sure you ask for 'Keefe's
ar:;:«:r::t::c:lo::lkmnz:e:e:ﬁ:é | :be :t:e way held liable for sub-sen- Iy fortheoming—J. A. Kenney. TN at hot‘h, cafes or restaurants.
v d the Board does not | tracto ¥ . GIVING ADVICE TQ CONGRESS I i :
:;r::: ?::':'m?of médical attention| 4 As the Provisions of this Act|. Thy Tralee nd'l:ar Congress of i INVIGORATING Try a case from your grocer,
§ i respect to the disabilitices of such | 8¢ in lieu of stattutory rights of|Canads is spparently going to follow . : :
workmen. These contracts provide for workmen and as all compensation 0 |.the Jead of Gom of the Am- and
deductions to be made by the employ- | Board employers gre protected against | geriean Federation J Labor and de- ’
: any action at law as the resulf of in- | pand representation at the fortheom- HEALTHFUL -
juries sustained during the course of ing disarmament eonference st Wash- 5 -

ington on November 11. Sinee labor is

other preflominating eclasses
social scheme, it is but fitting that it
should have a say in the deliberations
at the American eapital. The limita-
tion of armaments is & thing to be de-
sired. The upkeep of fleets, armies and
other agencies of national defence —
and attack—forms the heaviest bur-
den on the taxpayers in many coun-
trics. Vast sums are required to
build battleships, train and

ment
canse is
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worthy man has not been advanced, becanse of the lack of a proper record of his faith
o »
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and ends with the Time Schedule

The International Time

for

International Business Machine Co., Limited
» A FRANK E MUTTON—Vice President and General v

. SUPPOSE--

the Time Schedule were swepl out of
the office

Ll

you like and leave when you like’ :
again, that they were tald: “'There is the

el Sort e Ths 16 b duias the st t5 s

ear 2 ng o i the to

e after the, st4ff is to do what it Dkes, when

' further? An o.eb in sueh & eondition
nk;ni- un kable, m.‘ able-

ly arrn, out, is the greatest safe-
.:S.yn works/for and hopes for.

¥ Come in to work

§¥s

““Without it—what?’’ How long would
the wﬁ of dignity., On the con

dignity "
more than that work shall for itself,
it DOES speak for itself, every day-
s best proteetion - t the flehing of bis
guarantes that his is not overiook by

in Officeor Factory begins

Recorder with its mechanical and ervoriess recorde is the best i
U i sins o oF Wiy Shus Metubels fu oiies oc fastery, T T

AND PACTORY- & Canpbell Avenues,
ACTURERS OF DAYTON SCALES
ELECTRIC' TABULORS AND SORTERS.




